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© The information provided in this guide represents averages salaries derived from positions
that the Adecco Group Taiwan recruited from 2022-2023. The salaries exclude overtime
payment, commissions, allowances, and bonuses. Salaries are based on the salaries of local
citizens in Taiwan.

® The salary guide is representative of data that the Adecco Group Taiwan has collected and
complied from clients and candidates in Taiwan.

© The information should only be used as a guideline and should not be reproduced without
the written prior permission of the Adecco Group Taiwan.

® The materials and information provided by the Adecco Group Taiwan on this guide are for
reference only. The Adecco Group Taiwan shall not be liable for any losses, damage, costs or
expenses howsoever caused, arising directly or indirectly from the use of or inability to use
this guide or use of or reliance upon any information or material provided on this guide or
otherwise in connection with any representation, statement or information on or contained
on this guide.

Al Shapes the Business Landscape - Talent Strategies to Select and Retain
Talent

While the international political and economic landscape has always been
characterized by its volatility and rapid changes, in 2023, Al has emerged as a
powerful enabler, stepping onto the world’s center stage. It has captivated
users from around the globe, inspiring deep exploration and application.
Industries of all kinds are eagerly looking to Al to expedite their transformation,
helping them navigate challenges and achieve substantial leaps forward.

Cindy Chen, SVP & Head of The Adecco Group East Asia, offered her insights
and expertise from a human resources perspective on the rise of Al and its
potentially profound impact on the business landscape. She contended that
while Al may not presently address all the complexities faced by businesses, it
is poised to serve as a connecting force bridging numerous phenomena and
core principles across industries. Cindy emphasized that both enterprises and
talents must remain attuned to the societal dynamics, comprehending the
post-pandemic shifts in global work patterns, demographic changes stemming
from declining birth rates, and Generation Z's pursuit of heightened flexibility
and individual values. Enterprises should seize the initiative, responding
proactively and adaptably to the challenges posed by Al in the workplace.

Enterprises Advocate Diversity and Inclusion, Building a DEI Culture

On the enterprise side, Cindy stated that while Al can provide partial solutions
for companies to address their manpower shortages, it cannot completely
replace all human roles. This further underscores the importance of talent
retention within businesses and the need for employees to continuously adapt
to changes in the workplace.

Cindy emphasized that retaining talent within enterprises primarily depends on
cultivating a workplace culture that respects employees. “Establishing a culture
of Diversity, Equity, and Inclusion (DEI) and creating a people-centric work
environment, while respecting the differing values of individuals in their family
and work-life choices, is crucial for successful talent retention.”

In her role as the Co-Chair of the Family Friendly Alliance at the European
Chamber of Commerce, Cindy urged companies to integrate the principles of
diversity and inclusion into their talent strategies, thus bolstering the flexibility
of their talent strategies. In other words, companies should strengthen their
overall talent management, which extends beyond recruitment and
encompasses areas such as optimizing workforce utilization, providing skill
development and training, fostering organizational culture, and addressing
employee challenges, among other crucial aspects.

Employee Adaptability to Al’s Influence is the Key

In terms of talent management, considering the profound impact of Al on
business transformation, the future talent strategy must prioritize retaining the
best. Therefore, Cindy suggested that senior employees, who are already
familiar with and accustomed to their fixed job roles, should “personally
engage with and embrace change” in order to ride the Al wave and not be
overwhelmed.

As for specific approaches, Cindy believed that “evaluating one’s relationship
with the company and the industry and reflecting on how to make effective
contributions to the organization is crucial.” Furthermore, employees should
remain vigilant about changes in the overall industry demand and their own
skills development. After understanding these needs, they should proactively
report identified issues to the company, provide suggestions for improvement,

Adecco

and actively participate in internal training or external courses to align their
personal growth with the evolving demands of the company.

Moreover, with regards to Al-related expertise and technology, Cindy recommend-
ed that employees adopt a goal-oriented, adaptive approach to learning new Al
skills and develop new work processes and methods to address existing
challenges, enhance efficiency, and productivity. Cindy underscored that
employees with this dynamic adaptability and transformation capability are the
ones poised to gain a competitive advantage in the face of changes in the
industry’s landscape and potentially experience salary growth.

Talent Search Firms Match Supply and Demand - Diverse Work Sharing
Looking ahead to the labor market in 2024, Cindy emphasized that Generation
Z job seekers, who are self-worth conscious and digitally inclined, will continue
to be drawn to organizations that promote respect and equality. If a company’s
culture doesn't align with their values, they are less likely to stay. Furthermore,
the uncertainty of both domestic and international situations is increasing,
which will lead to a growing demand for flexible employees. To adapt to this
trend, Cindy believed that “talent acquisition agencies can facilitate various
services for companies and job seekers, including dispatch, outsourcing,
management, and training. This allows for a swift response to the actual needs
of companies in terms of workforce allocation and the demands of both
employers and employees.” This approach has become a crucial solution for
labor distribution and is expected to thrive in the coming year.

Additionally, Cindy shared her long-standing advocacy for the concept of
job sharing, emphasizing the need to break free from rigid job descriptions,
with different employees collaborating to accomplish specific tasks. Cindy
likend this concept to assembling Lego blocks, underlining that designing and
implementing these job combinations requires a high level of human resources
skills. She stated that “once successfully implemented, this approach can
provide a competitive advantage to internal operations.” The resulting
employment patterns, offering flexibility and diversity, infuse solutions with
interest and creativity. For example, in the service industry, which has faced a
severe labor shortage this year, businesses must explore external resources
and embrace innovative approaches such as reducing working hours, engaging
second-career women or seniors, training retired personnel, and suggesting
that the government open up the service sector to foreign workers. These
measures are essential for effectively addressing the challenges posed by labor
shortages.

Shaping the Future through Human-Machine Collaboration in
Alignment with Digital and Al Trends

Regarding Al-related positions, Cindy emphasized that despite economic
uncertainties, specific key roles in the Al era still offer substantial salary growth
potential. For example, positions that involve bridging the gap between Al and
practical applications, facilitating dialogue between traditional and technical
professionals, and contributing to successful corporate transformations will
continue to experience strong demand across various industries. All in all,
digital transformation and Al adoption have become prevailing trends.
Enterprises and job seekers alike must follow suit to collectively shape the
future of industries, fostering an ideal landscape where Al and labor collaborate
effectively to achieve desired results through the process of learning, exploring,
adapting, and seeking solutions.
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Simon Lance
Senior Vice President, APAC
Head of Permanent Recruitment
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Trends and Challenges for APAC region

Throughout 2023, Employers in APAC have faced several unique challenges to effective Talent
Attraction & Engagement, including:

1.) global macro - economic and geopolitical uncertainty

2.) an ongoing shortage of Leadership and Executive talent

3.) rapidly evolving Jobs / Skills landscape.

As overall business confidence has declined amid regional and global uncertainty, recruitment budgets have faced intense pressure, leading to
extended hiring timelines. Internal HR and talent acquisition (TA) professionals have encountered mounting pressure to keep top talent engaged
throughout lengthy interview processes while managing their salary expectations. Candidates, too, have become more cautious, seeking assurance

that potential new employers offer stability and secure career choices, looking for signs of continued investment in their people despite external

d

challenges. Or ating long-term i to developing and retaining their g le amid difficulties have significantly

strengthened their employer brands and reg i This enh t has elevated their status as ‘Employers of Choice,’ aiding talent

attraction and retention efforts.
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The role of managers and executives is swiftly evolving in tandem with technological transformations in the workplace.
Leaders must exhibit confidence in steering organizations through significant changes while effectively inspiring and

engaging their teams. Within APAC’s cross-cultural leadership talent pool, these essential soft skills can be challenging
to find, evaluate, and apply for new joiners adapting to a different corporate culture and way of work. Organizations are
increasingly turning to onboarding coaching to enhance success rates for new hires, as well as organizational/executive
coaching to expedite their journey to peak performance. There exists a strong correlation between these initiatives and
talent retention and engagement. The adoption of digital coaching platforms and Al-assisted professional development

plans has made this cost-effective and scalable for many companies.

Employers are rethinking their organizational structure and skills mix due to ongoing technological disruptions that both
augment and replace traditional roles in the workplace. As organizations expect increasing ROl and value-adds from
their recruitment and L&D vendors, Hiring Managers must carefully balance the time needed to develop internal talent
with the costs associated with onboarding external expert talent, all while maintaining stability in their organizational

culture.

Impact of Remote Work towards the hiring trends in APAC

Remote & Hybrid working arrangements are having a significant impact on
talent attraction & management in APAC.

It's increasingly common for prospective new employees to complete the entire recruitment and onboarding process
without physically meeting a colleague in person. The digital experience a potential new joiner undergoes during this
remote interaction and an employer’s ability to effectively assess a candidate’s suitability without face-to-face

interaction are both critical factors for a successful hire in this digital talent landscape.

Well-being takes precedence, with people-centric leaders acknowledging the challenges and pressures their staff face in
an increasingly demanding market. These challenges are often compounded by the risk of professional and social

isolation in a digital workplace
Many employees have embraced remote work and are now questioning the shift in sentiment from employers, who are

increasingly urging a return to physical office spaces. Organizations’ remote working policies, plans, and online reviews

are facing heightened scrutiny as top talent weighs these factors as part of their decision-making process.
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Skill Requirement in APAC Job Market with a specific focus on
tech industry

In 2023, the landscape for Technology talent in APAC faced a challenging period lasting 6-9 months. A global slowdown
in the sector prompted many companies to reassess their expansion plans, reconsider existing organizational structures,
and adjust compensation and benefits strategies due to tightening budget constraints. High-profile company layoffs and
hiring freezes led to increased investment in Career Transition & Outplacement services for affected staff. Recruiters and
hiring managers grappled with a surge of available Tech talent, necessitating a rapid reassessment of salary and bonus
expectations. Questions about short-term investment and funding for emerging sectors like Al and Renewables were
common but did not seem to diminish overall interest among Tech talent. Sentiment among Adecco’s clientele suggests
that 2024 will witness a resurgence of tight talent shortages in these specialized fields. Consequently, the focus is

expected to shift firmly towards Retention & Engagement strategies.

Adecco

RZIT LA BB MM A B SR
EREBIBZT - AFNES (DE&I) ERBRE M N=ERREFABREXN
BWESE:

Integration of Diversity & Inclusion in the recruitment
strategy

Three key themes consistently underpin organizational strategies aimed at promoting
Diversity, Equity, and Inclusion (DE&I) within the workplace:

B —BRERSR - WIERERNBRMNGERK
+ Establishing a clear vision supported by tangible targets and
timelines.

K "SR, HEBFHEERER DR TRINSKIECSEX
BESH -

Embracing a ‘Top-Level’ advocacy and communication strate-
gy, with CEOs and Executives championing corporate values.

ARERESHIRRAENE  LRSHRERENES - WIBES
BRI BT 2 VT R TEA L o

Offering tailored leadership coaching for managers to height-
en awareness of biases and cultivate behaviors and way of
work conducive to successfully navigating change.
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Innovative recruitment approach in the region

Companies embracing a ‘Partnership & Outsourcing’ approach to Talent Management demonstrate increased resilience
and success in meeting their recruitment objectives. These companies seek to revolutionize their in-house resources and
methodologies by inviting positive disruption from trusted vendors and service providers.

The trend of external Experts & Consultants being ‘embedded’ within internal teams is growing, resulting in innovative
commercial models from vendors and evolving employer expectations that transcend traditional recruitment practices. The
concept of ‘Outsourcing’ pivotal stages of the talent and employee lifecycle continues to be a significant discussion in 2024.
This trend gains prominence as organizations prioritize agility and the ability to swiftly and cost-effectively scale their

workforce.
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(BERREFIAERE) FRQR code TH

Please scan the QR code to download the report

In 2023, the job market continues to be impacted by ongoing technological advancements. Trends such as Al,
automation, and digital transformation deeply influence the workforce configuration of businesses and the changes in
talent supply and demand. In line with its established tradition, the Adecco Group Taiwan has conducted a survey
titled “Talent Shortage and Salary Guide 2024". This survey focuses on the salary policies and recruitment strategies
of enterprises in 2023, providing the latest industry consensus and best practices. It aims to help businesses stay
abreast of the ever-evolving landscape, adapt to market conditions, optimize talent acquisition and retention, thereby
maintaining their competitive edge. Simultaneously, it assists individuals in gaining insights into the direction of

industry development.

Notably, this survey specifically addresses enterprise understanding, application, and foreseeable challenges related
to Al in human resources. It presents 10 key questions aimed at understanding how Al currently impacts the human
resources processes of companies, which can, in turn, lead to improvements in talent recruitment strategies. For
detailed information and interpretations of the Al-related survey results, please refer to the Adecco Group's
publication "Taiwan Workforce of the Future Survey Report: Challenges of Artificial Intelligence for the Contemporary

Workforce".
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Q1 ENTREEHEITHEBEURRBB HANAFM ?

Does your company conduct regular salary reviews to ensure competitiveness and fairness?

63.73% a ’

=]
=
Yes

O

36.27%

Q2 ELBTETHRERRLD 7
How frequently are these reviews conducted?

FEAnnually

9.84%

M EBi-annually

3.91%

BHZFEQuarterly

(o]

4.20%

Hfthothers

Adecco

M1 Analysis

Q1-Q2
HESERETHESEURRRZS DAL -
Bi%a64%MZHEXOBRSEN - MEAPEFFETS
5E82% - BMEBEMGE T RHL10% - &
HENSTHTEERBAR4% - BOBR—FE IR
KRB AR - AERSE « AIEMIBREH
 BRBREMRNARIZE RSN - 2HE%E
DKIBERIEE - BESKFHEKE

Regarding the question of whether regular salary reviews are
conducted to ensure competitiveness and fairness, almost 64%
of the surveyed companies responded affirmatively. Among
them, 82% conduct annual reviews, while nearly 10% conduct
biennial reviews, and less than 4% perform quarterly reviews.
This is in line with the number of respondents who answered
“not necessarily”, “based on needs”, “according to the
market”, “irregularly”, or “other circumstances”. It indicates
that, despite the market’s rapidly changing landscape, most
companies continue to adhere to the traditional practice of

annually assessing salary levels.
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Has your company conducted any salary adjustment in 2023?

S
76.60%

23.30%

Q4 FEMB AL EHEIEM A SNRFIEE R ?

What is the typical rate of salary adjustment for regular staff in your company?

70%

61.57%

60%

50%

40%

30%

- 18.40% .
10.53% -99%

10% 1.50%
SEN/A 1-2% 3-5% 6-10% >10%

Adecco

M1 Analysis

Q3-Q4

CEF2023F A EFHEKE - SEH/\BK(76.6%)895Z
ShiEERTERF - HPIBAITE(61.57%)EERA
BRI IEER3-5% @+ BH9.49%M XN RFHFEER
6% P - BEIRIREAFEVEE(10.53%) o SREFFELA
IZRFHAIEE - 2IRMIBAIE]

Looking back at the overall industry salary levels in 2023, nearly
eighty percent (76.6%) of the surveyed companies indicated that
they had implemented salary adjustments. Among these, sixty
percent (61.57%) of companies had adjusted the salaries of
their full-time staff by 3-5%, while 9.49% had increased salaries
by over 6%, slightly lower than the percentage of companies
that did not adjust salaries (10.53%). This reflects a polarized
situation between companies that made no adjustments and

those that made significant ones.
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Q5 FMBATEEH KB ASHBHFBE AT ?

What is the typical rate of salary adjustment for dispatched and contract staff in your company?

70%

60%

50.58%

50%

40%

30%

20%

10%

0%

10.07%

1-2% 3-5% 6-10% >10%

Q6 FRPEFENRARD ?

What are the reasons for salary adjustments?

HBRRIR

Employee performance

71.7

HEEMEEY

Consumer price index

TS "
Recruiting in a highly competitive
environment

40.75%

EEERMR
Growth in profits

27.67%

BRI AED A PIEEREE

Employee fairness

it R

Company restructuring

B s

Hith
Others

k3.14%
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43.14%

RIEFDIR:

25.81%

Unappointed dispatch or contract personnel

60%

0%

70%

80%
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Q5

BB - ERREFHBASLFEKERBEREH
#£(50.58%) » MABFHIBERZHIR3-5% * BRFME—M
(10.07%) - BEEEDE(1.39%)HIE2£E6-10%H%E
FE - PEPLRIR - BES—BIZEHTEFURTR
IKESHIBALS - BREEEBSHRE L - DERELRHE
ZEf o

In comparison, over half (50.58%) of the salary levels for
dispatched or contract staff in enterprises remained unchanged,
with only about 10% (10.07%) experiencing the highest salary
adjustment in the range of 3-5%. A rather small proportion
(1.39%) of companies implemented salary adjustments within
the range of 6-10%. The survey also revealed that one-quarter
of the surveyed companies did not employ dispatched or
contract staff, underscoring the flexibility that still exists in the

recruitment strategies of businesses.

Q6

TEREFENM=ARAERDIBR "HEHRIRER .,
(71.70%) ~ TEEZWEIEE L (43.14%) ~ T AF 5
F, (40.75%) - BEEXERSERY - BAR  BF
FIOBERRE R ERBLENAIEN0 - RIS EER
BEIKRERRISEIRT - MBEAT @ EADTZPRE
HARERSEAN ©

The top three reasons for salary adjustments were “perfor-
mance” (71.70%), “consumer price index” (43.14%), and
“competition for talent” (40.75%). This demonstrates that
while performance remains a top priority for companies,
economic factors like interest rate hikes and inflation have
increased operating and manufacturing costs, leading them to
be willing to adjust salary levels to reflect the current economic
situation. This helps in retaining talent and ensuring competi-

tiveness in the labor market.
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Q7 ENINAIRRAEE TEFEE (FIa0IER] « BEHR ~ FHE) OFBNFE 7

How does your company ensure pay equality for different groups of employees (e.g., gender, class, age)?

ERFIAT S
Regular pay equity audits

49.19%

AIYEBBREPEIERNS TSR
My company has a formal diversity and inclusion
strategy in its recruitment process

46.41%

FEBAE B
Salary transparency policies \1 493 0/0
Hith

Others

15.97%

0% 10% 20% 30% 40% 50% 60%

Q8 FHENIE SR 2024FERAHE 7

Is your company planning to increase salaries in 2024?

5.21%

Adecco

¥ Analysis

Q7

ERFATUNTERRANDETEEE (FI2045 - F8F)
BFMNFEE AT - T ERFMAFEET1(49.19%)6H
TATEBSREPBEANNS TIENBS IR
(46.41%) HMEEBA M £ - RMEFRKBE - B
TEAh, BREHTER - EESB "HEBREBER ) 405
I8 EPZHOE TH#, N TAKE, IAZ TELLRE
HIE ., TEREEERBIME, - TASERSISM
NP FEFER - BvERZFRNBRFERSIRAL
When it comes to ensuring pay equity for various employ-
ee groups (e.g., gender, age), more than 45% of the
surveyed companies selected “regular pay equity audits”
(49.19%) and “formal diversity and inclusion strategies
in the recruiting process” (46.41%). However, it is
noteworthy that responses falling under “other”
exceeded even the “salary transparency policy” option.
Many respondents indicated “no” or “don’t know"”, and
there were also answers such as “no such protection
system”, “no fixed strategy and practices currently”,
and “don't consider fairness in this area”. This indicates
that there is room for companies to pay more attention

to this issue.

Q8

RO - 0K (50.23%) 2R RBE2024E58
AHE  BESSEAEXOBERT « SEHE 44.56% 89
LERTRRE -

Looking ahead to the next year, approximately half
(50.23%) of the companies expressed their intention to
increase salaries in 2024. However, in an economic
downturn, as many as 44.56% of the companies stated

they are still uncertain about such plans.
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Q9 U SHBIEATEIT RV BB ETMIBAIR 7

How do you evaluate the overall employment market outlook in your industry?

EE

Pessimistic

FREB

Very pessimistic

Elact 57
Very optimistic

2.76%
14.72%

PIT

Neutral

ES2
Optimistic

Q10 ZERR + ATREBRRIUNHIEEARE ?

In general, which of the following skills do talent most commonly lack?

MBS (WERE ~ BHIFEENE)

Soft skills (such as communlcatlon

and collaboration skills)

Eﬁ%ﬂﬁ%ﬂ%““ﬁ
Eerlence and expertise
he industry

BERM SR RAE

Specific techniques or hard skills

HEADEESR
Value aligned with that of the
hiring company

BIREE

Professional attitude

SERMEBIER

Similar working experience

IR~ B4

Certificate or degree

Hith
Others

\36.66%
_34.66%
_34.36%
‘2.91 %

K1 69%
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Q9

AR KB B BT RN EMIBRI =T -

ﬁzmtu:@ﬁ%@ﬁ%@mﬂ.76‘)/0)523%*%%%(3.680/0)
REIRARE(14.72%)HIFEEHE (2.76%) » B

BRABIFPIIER °

However, when asked to evaluate the overall employment
market outlook in their respective industries, more than 30% of
the companies expressed optimism (27.76%) or strong
optimism (3.68%), which is significantly higher than those with
a pessimistic (14.72%) or strongly pessimistic outlook (2.76%).

However, more than 50% held a neutral opinion.

1
hIEER R/ AT RIRDEUEEE - BEHIFL "RE
o B TERXEMNER, EBHSBAIM - ERT

TRERMSIREE ) @ ERBSKEEURBMIARE
% IDEFSEBN ARERRIDEESEERREZER
BEATERE o 2o - BEEE® - BETENEES - XU

RIGTSHHEIRLIER - BRRCIEXBANSE - B
KEESE o

The most lacking functions in talent, according to surveyed
companies, are “soft power” in communication and collabora-
tion, and “hard skills” in “industry knowledge and experience”.
Following these are “specific technique or skills”. This implies
that candidates who aspire to enter a particular industry should
focus on enhancing their communication and interpersonal skills
while gaining relevant industry knowledge. Additionally,
qualities such as professionalism, alignment with the compa-
ny’'s values, and relevant experiences are all factors that attract

employers and are worth considering for job seekers.
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Q11 EHEEHER - ERABLRARREE?

What factors do you consider most important when evaluating candidates?

64.26%

BERRIREHRED
E Problem-solving abilities

67.48% 56.13%

IR ESAIE

Skills and expertise

BRI IEIEE

Relevant work experience

44.48%

BEAEN

Communication skills

3.53%

HEHE

Professional references

39.88%

BNTHEREE
Cultural fit with the company

9.97%

HEER
Educational background

Adecco

AT Analysis

A deeper look into the criteria used by the surveyed companies
for assessing job applicants is largely in line with the answers to
the previous question. “skills and expertise”, “problem-solving
ability”, “relevant work experience”, and “communication
skills” topped the list, followed closely by “cultural fit with the
company”. These factors far outweigh “educational background”

and “professional recommendations”. Additionally, “English

proficiency” appeared frequently in the “others” category.
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Country Director Q12 BB TB RN L RIS AV TR ?

What areas do you anticipate your company will be opening up for job vacancies?

Q12

2024 APAC
Recruitment and TSRS - SECEEENARBESE » geRTES
Hiring Outlook s _ 59.12% HEEMISE TEBRE, ASER  BRINER
: o & B TITRNEN, WIS A SHRIMALER - S
Client Survey ﬁ?f’k’eﬁt.m; 35.07% e \ BV - R A S B
9 FEEEE NSRS — EE AR R
2024 Toiwan S . TR T, © (IR, ASKEEE  BHE
Salary Outlook Software/Hardware engineering 34.07% P o PO - A ‘
MRS - TEEE, A T ABUEDNT, BB
y . — \3 1 469 RBRE 2 ARMAIR R o 25 - EEEIER@ -
o (o)
Hman RESOUICes T B0 IR DEELER - 9 FEGFESHNEITA
EERNS
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Manufacturing

EEER

Operations Management

SRR

Customer service

MBEE

Financial management

ABURDHT
Big data analysis

FER

Procurement and logistics

ANER

Human resource

THER
Office administration

EHEREE/ER
Legal & Compliance IP

Hitb
Others

19.64%

18.84%

18.44%

17.43%

16.03%

14.23%

12.02%

23.45%

RARHEE > "SPRE . BRAEERNSTEIBEBA
E o

Regarding job openings, due to the economic slowdown,
there is a high demand for “business sales” personnel
who can rapidly generate revenue for companies, with
more than 50% leading the list, along with the “market-
ing field”, as the top two categories for hiring additional
staff. This year, the semiconductor and technology
industries have been impacted by the oversupply in the
past year and a half. Demand for “hardware and software
engineering” and “information technology” personnel
has slightly declined, but the need for digital transfor-
mation continues. Job openings in “operations manage-
ment” and “big data analysis” reflect companies prepar-
ing for the Al era. Additionally, with the lifting of pandemic
restrictions, the catering, hospitality, and retail industries
are experiencing a revival. The integration of offline and
online consumer behavior has become the new normal,
and “customer service” is also a planned area of staff

expansion in related industries.
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Q13 BATHITREHEANTIBZREART ?

What is the main reason for your company’s recruitment program?

BREGRBNS T

Replacing outgoing employees

REEBRRE

Business growth and expansion

MEHER/RBEAENEROTR

Meeting increased demand for products/services

38.19%

DOSRRIFR AR TIE

Enhancing innovation and R&D efforts

26.99%

RANERAESIEL @
Diversifying bskill sets within the company - 1 6~ 56 /0
Hit 0,

Others 1 .84 /0

o
o\°’
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67.9

66.41%
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Q13

REUZHEXBHAAERNTERRA - "BREANGHE
HET , SEEM - BRAZREBRERIRERIBERINZS
BAETIRRT - RIRT B LB EIERDEE - BT
RHIEEBIZI0HE

4cyo When exploring the main reasons behind the recruitment programs

of the surveyed companies, “to replace staff who are about to
leave” was the top reason. This indicates that talent mobility
rapidly reflects the diversified work patterns that emerged after
the epidemic, providing labor forces with more flexibility and
choices. However, it also presents additional challenges for talent

retention in organizations.

80%
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Which of the following strategies does your company adopt to retain talent?
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81 Analysis

Q14

ZEhIERH R B HRENGVRES - EXAAENE - BERF—
R - D IEHEUBENFHIER B ERFIOESRE
XACHBERTE - EEE N - MA TBNETHRAT
HBEAR . E2SK TEBIREFKENFHM, - m "EE

e Ioeact empioveca SEhes of belonging _ 39.1% TYERSE - W08 BHTIHE, « TRIEATERY
Salary Outlook . e .
Y £y ~ TREFBEENGEIE  hiE TERREFKE
B FRKEEAIF B = — .
Humaon Resources Offer higher-than-standard salaries _ 37.88% BuiERl ~ R0, 2 L MEERANTOTEETA » T=
BIETIERE - AGEIE  BIETISS  Provide a flexible working MR EERBENFENEA ° 55 - HBERR
. environment by allowing remote working and a flexible schedule 36. 35cy° A ELHBIETE - = RS TSm0t 0N P EIQEE
are service
Professionals BCATEESLL o BUHLHHRE , DRBROS  BRREARZHIE -
Encourage more teamwork in the company 3558 /O
Accounting, ST E T
o ERIEETALHIE Improve employee performance . .
Finance & Bonking assessment and provide opportunities for career advancement 35280/0 The strategies adopted by the surveyed companies for talent
retention are generally similar. It is worth noting that these
BREFKLEDIEF © FHRE
Provide higher-than-standard employee benefits and subsidies 33.90% companies focus on a dual approach, offering tangible compen-
rocurement,
SUpply Chain & S TEERIE « 4% A S HAISIEHES Encourage employees sation and benefits alongside intangible recognition of corporate
a g JENZ 7AY eloallaTEs= 0,
Customer Service to engage in lifelong learning and provide vocational training _ 31.44% culture and values. “Increasing employees’ sense of identifica-
RIS THSH IR - 23.62% tion with the company” is even rated higher than “compensa-
. . (o]
Soles Make the work schedule more flexible tion better than the industry standard”. Additionally, “flexible
ETETBIHZHRE 16.10% working environments, such as remote work and flexible
. . . . (o) ’
Morketlng & DIQItOl Allow employees to schedule off days . .
working hours”, “strengthening the company’s team culture”,
H
Health & b\t‘ril?ers l 4.29% and “a comprehensive promotion and performance evaluation
ea care
Life Sciences 0% 10% 20% 30% 40% 50% 60% 70% 80% system” also rank higher than “benefits and subsidies better

than the industry standard”. This demonstrates that companies
Legol are well aware that effective leadership requires a genuine

commitment and a heart for guiding and inspiring people. A

flexible and comprehensive system is considered more crucial

Manufacturing &
Engineering

than generous salaries and benefits. Furthermore, while

“opening up employee job rotation flexibility” and “allowing
Information
Technology

employees to autonomously arrange their holidays” are less
common compared to other measures, they are likely to

About Adecco become more prevalent in the future.
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International Economic Climate, China’s Impact - A Dynamic Outlook; Ongoing
Conflicts in Ukraine, Russia, and Israel-Palestine Raise Economic Concerns
Taiwan’s export-oriented economy is deeply influenced by global economic conditions
and the dynamics of the global supply chain. In 2023, following the border reopenings in
various countries in 2022, the industrial landscape underwent a significant reshuffling in
the post-pandemic era. The retail and service industries saw a surge in consumption,
while the technology sector witnessed aggressive competition for orders, talent, and
substantial salary hikes. However, many industries eventually reached saturation, and
global economic challenges led to an accumulation of excess inventory. Recruitment
slowed down, and layoffs became increasingly common.

Starting in the third quarter of 2023, some companies are anticipating a less favorable
economic outlook for the second half of the year and the first half of 2024. This caution
has translated into conservative recruitment strategies, with a focus on filling essential
positions. Adecco has observed instances where companies have even resorted to
reducing salaries when hiring for the same positions.

Furthermore, the global economic situation has had a ripple effect on startup enterprises
in Europe, the United States, and China, resulting in a sharp reduction in available capital.
This, in turn, has released a pool of professionals with expertise in emerging technolo-
gies. Additionally, the tense situation in the Taiwan Strait has prompted some senior
professionals working on the mainland to consider returning to Taiwan. However,
various challenges loom on the horizon. A series of record interest rate hikes led by the
U.S. Federal Reserve has contributed to persistent high inflation. External obstacles to
China’s reopening are necessitating a reliance on domestic demand. Ongoing geopoliti-
cal tensions in Ukraine and the re-emergence of the Israel-Palestine crisis are adding to
the complexities. These challenges are exerting significant pressure on the outlook for
the end of 2023 and the beginning of the new year. The prevailing market sentiment
suggests that economic sluggishness may extend into 2024. The revival of the global and
Chinese economies, peaceful resolutions to military conflicts, and the alleviation of
inflationary pressures all remain uncertain variables.

Industry Trends and Labor Market Supply-Demand Forecasts in Response to Al
Labor Transformation

Despite the economy being weaker than expected, trends such as the “Great Resigna-
tion”, driven by Generation Z's evolving life values and diverse work patterns, will
continue to intensify. This will impact the labor market that has long been affected by
declining birth rates, potentially leading to a severe labor shortage among the grassroots
workforce, posing a threat to the sustainability of businesses. As the effects of the Al
shockwave become increasingly apparent, both employers and employees will persist in
seeking ways to adapt to the transformations in 2024.

In terms of talent requirements, cross-disciplinary expertise and international experienc-
es in Al and practical applications, data interpretation, effective communication bridging
technology and traditional professions, and assistance in digital transformation for
businesses, along with knowledge related to ESG and the ability for comprehensive
communication, coordination in all directions (upward, downward, and horizontally), and
problem-solving skills are set to become critical conditions for promotions and salary
increases.

Furthermore, the service industry, which rebounded from the depths during the
pandemic, continues to hold promise for the future. With the surge in domestic and
international travel, industries like aviation, hotels, and tourism will see a gradual
increase in manpower demands. There's also expected growth in the need for
temporary and contract workers. Additionally, Taiwan’s 5G, semiconductor, and
offshore wind power industries, deeply influenced by global trends and supported by
government policies, will lead to increased demand for software and hardware
engineers and wind power maintenance engineers in the central and southern regions
as projects progress. Anticipated growth in job opportunities will persist in 2024,
particularly in semiconductor, Al, 5G, and other infrastructure fields, as well as in
automotive electronics, ESG, green energy, and the pursuit of net-zero carbon
emissions. However, the potential impact of election results on policy direction
remains to be seen.

Drastic Changes in Skill Demand - Stay Alert, Act Proactively, Coexist and
Thrive with Al

In the face of the rapidly changing job market and evolving skill demands, how should
employees and job seekers adapt? Adecco offers several strategies, both for
employees and clients. The consultants suggest that, in addition to encouraging
employees to undergo training in their respective fields, companies can also enable
employees to explore and gain a deeper understanding of the company’s future
direction and diverse functions through departmental rotations or assignments, where
the organizational structure permits. Based on Adecco’s client experiences, some
employees have discovered their passions in other roles, and after making these
transitions, they have been able to create greater value for the company and unlock
opportunities for salary increases and promotions for themselves.

In terms of employees, the most crucial aspect is their mindset. Many industries are
currently undergoing digital transformation. Employess who are willing to embrace
changes in their job roles, engage in rapid learning, communicate effectively with
higher management to convey frontline and market needs, and proactively identify and
resolve problems are all significant assets to a company. These qualities are also
central to achieving salary increases and promotions.

For instance, considering the growing prominence of Al, Adecco suggests that the
new generation of employees generally view new technologies like Al as opportunities
to make their work more efficient, while senior employees tend to fear or even resist
change, believing that Al may replace their roles. In response to this challenge, Adecco
advises that employees should be cautious about Al but also actively embrace it, learn
to understand and apply it, and harness technology to serve their needs, coexisting
and thriving alongside Al.

Obtaining certifications through on-the-job training is becoming standard practice for
employees. A more proactive approach involves actively identifying the company’s needs,
proposing improvement suggestions, and actively seeking to participate in their
implementation. Additionally, taking an active part in company projects and engaging in
cross-departmental and cross-business communication activities can help strengthen
one's soft skills and problem-solving capabilities, while also increasing visibility within the
organization.

Adecco
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HE2024FARSUARBANERERNAE - BRDBRARRENAITISRIEAEBNZED - ERE L

2024FHE AT RERAAESFINATTIRHE © RZEERNSARER - BERT  BHALE Enetworking®D - AiER
ZLLAIZA -

BREXRT - AERBSATUENERAR - AUABNARFERPECESHTREEEMINERZ— - =R
ABREBESHEEEEEENEET - ESRORIESF LIFNMEENC— - ESERBEEE L IEEA
ITHBFNERTIRC— @ fERE BR - LARRBBERMAESENRERELHRBE  TUBBEEAETIFER
FANRRES - LEEHSIGRR - FNRSHNFHFE -

In 2023, the economic growth in Taiwan has slowed down, and manpower recruitment has tightened. Working at the frontline, Adecco
human resources consultants have a profound understanding of the situation. Data from the Department of Budget, Accounting, and
Statistics show a decrease of approximately 3% in industrial electricity consumption. Exports have continuously declined for eight
consecutive quarters, with the manufacturing sector still having around 9,000 employees on unpaid leave, reaching a new high in nearly
three years. The primary reason for this is the reduction in international orders. With the leading conventional tech industry and manufac-
turing industry (both are Taiwan's major industrial pillars) performing poorly, it's not hard to imagine that the overall Taiwanese economy
is struggling.

Compared to other industries, the tech sector has always had more funds to establish a well-found human resources department.
Adecco consultants responsible for HR positions indicate that while they can feel that due to the impact of the global recession, HR-relat-
ed development within Taiwan's tech industry in 2023 has relatively slowed down in the latter half of the year. Nonetheless, the outlook
is not entirely pessimistic.

Regarding how Al will affect the role of HR experts in 2024, consultants believe that Al's growth will have a significant impact on the
talent market, but it will take some time. In 2024, its impact on talent development or the talent market in the HR department won't be
that noticeable. Consultants emphasize that in terms of personal connections and networking, humans still outperform Al.

Consultants state that HR plays a crucial role in shaping a company's culture. Therefore, the alignment of the personality traits of HR
professionals with the company's culture is valued significantly within businesses. For HR professionals under similar conditions,
language skill is the key to obtaining a high-salary job., as it is an essential tool for working with international and cross-cultural
professionals. Being able to communicate key ideas promptly, clearly, and with emotion at the right time can help HR professionals have
a more significant stage for development and increase the chances of recognition and higher salaries.
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Message from B8i{i Position & ZER Qualification FREE4EES Experience ( In Years )

Country Director

RIEFFEMin. REFEMax.

—fi% General
coad APAC ABR/ AEEIR 32 AFRRF £
Rfe(frultment and HREHead /CHO/HR‘IIDMi\rector/VP Degree ant;above 15-20+ 140,000 300,000
Hiring Outlook N
EMASITE IR ABRREALLL 815 120,000 250,000
a Regional HR Manager/Director Degree and above ’ ’
Client Survey ANERFRERBHETE AFRRHF £
Lead of ﬁl;i Bu;ness Partner = Degree ant;above 5-8+ 80,000 150,000
2024 Tawwan AN BRI R R B AW E
SOlOf‘g Outlook HR Busill'\e\ss P:rtner = Degree anc;above 5-8 55’000 80’000
AEEIE AERRF £
Human Resources HR Aiistant Manager/Supervisor Degree and above 2-4 40’000 70’000
ABES ABRRIF E "
Share Service HR 0ffic§/5pecialist/Executive Degree and above 1-2 35’000 45’000
Professionals AEHE B2 ASRRE E
HR Admﬁistrator Degree and above <1 25,000 40,000
Accounting, N N RERRFE 8+ 40,000 50 000
Finance & Bonking HR Trainee Degree and above ' !
HEMTEF] Compensation & Benefits
Procurement, FHlERICIE REBRLHIU L 8-10+ 80,000 130,000
SUpply Chain & C&B Manager Degree and above
Customer Service FHiEFES KEBRARF 354 35000 60,000
C&B Specialist Degree and above !
Sales BEIEA Recruiting
BEITE AFRRF £ "
Talent Acquisition Manager Degre::and above 58+ 80,000 130,000
Marketing & Digital _
9% ™9 BEEa ABBRHEAL E 2+ 30,000 60,000
Recruiter Degree and above
Healthcare & 24k ZEE Training & Development
Lifé Sciences AR ABBRERSE
’(‘)r;anizgtioﬁ& E)Jévelopment Manager Deérezzuan(;above 8+ 65'000 1 20’000
Legal iEBRES RSN
Training & Tafnt Development Specialist Degree and above 5+ 65’000 1 20'000
' =g AEBRRFIUE
Engineering ) S
NETRIAEE AR L 8-15+ 80,000 120,000
ger Degree and above
Information =
TRREE AR E
Technologg Enpl?;?lfﬂelationship Manager g(egzsjf:?ﬁbéve 8+ 65’000 1 20’000

@ BB RHBEH2022F 785 2023FIR RS BRI 219 @ There are mean salaries derived from poistions recruited by Adecco from July 2022 to September 2023.
About Adecco FEME  HBIEIE - Mg - SIERTES - 9RIIAGE - They exclude overtime payment, commissions, allowances and bonues
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TINEE
Share Service
Professionals

Adecco

THBMNASEEEPHIRER  RETESEBRITE  BRSIREFIRFET - —REBIG0RE - WE -« 1812
EAFUERHIEE  FeSkE EEEaNEE - EEREEBRTBRROIF - AEPSKIEBKRESE[8R
BIMEITRRREL - 2024FEANMRETZFBEARSE - MZE - REFEAERANDTRIZNEATIE - FEKRED
BRIANZEBREER - NBREFADNERBISERBHONRER]

B RBAISIBEER - REME - FET RS EFREEREAM0GoogleflEREIR © EEERIIAFPL @ E—F
FERNEER  BRITIFHE - M #4868 « Al SCERER - IRESGREFSERRARE @ HEIRREELESE
HITHEEASRABE - HPAIGEFEBEAREIR  SEHEIRR  VRE - IZRAEXRERR - AFEERE
—HEEBEO AL RIBEIRMEIIT o

BE£2024% - ERSEUEEE! - 1R T VT BT AHEROVBIL (LIS - CRIHRS S U EBERIEMXE0FTHSE
RE - FEEOLRLELDEENER - REELOERANNES - EEESHES  MEAOBTNAL -
HARSHES - STLSEWRAS - EHTONS - FELTLESOE00TRERRAE - BANLBRHE
WD - B TLNEAS o

EASREEBRL - EERIERE - 59 TIEREIE - SXENE  RERSNELFNSOREE  BREREL
AR - FERURIRAE O | - RBAIREHEAIENED  NAH  ERRREHTRNEDEE « BHE
S e LS BRI R e

TROBHBHOE - BIRERT - TOEREESCRAIRE - ERERBHENNY - I SRTHAT - HHR
INEHPHETHRANSORREN - SHESRRATBLNNS - GRECRFBBOLE - RRSIHYNE
ETEEE

Administrative positions are crucial in various industries, providing essential logistical support to ensure the smooth operation of
businesses. Commonly heard roles like general affairs officers, secretaries, front desk receptionists, executive assistants, and staff all fall
under the category of administrative work, encompassing responsibilities related to operations and management. Adecco consultants
responsible for positions in mid to senior-level administrative units, point out that in 2024, there is an expected surge in domestic and
international tourism, leading to an increase in demand for manpower in the aviation, hotel, and tourism industries. The huge demand
for logistics staff will also create opportunities for contractors and temporary staff.

The government has implemented economic policies to stimulate investment and employment, aiming to attract major international tech
giants like Google and Microsoft to return to Taiwan and establish R&D centers, further promoting the development of aerospace
industries and creating job opportunities. Additionally, increased investments in industries such as semiconductors, Al, 5G infrastruc-
ture, and ESG green energy will directly accelerate the recruitment of administrative professionals in these sectors. Innovations in Al
interactions, cloud applications, automotive assistive systems, and VR are expected to accelerate industry growth, requiring a pool of
highly skilled professionals to execute these technologies.

Looking ahead to 2024, consultants observe that, besides implementing government-driven digital optimization policies, many business-
es are focusing on sustainable and net-zero carbon investments related to green energy. They aim to internationalize Taiwanese brands
and generate new products through cross-disciplinary integration. On the other hand, existing employees and talent need to adapt to
these new products, learn, and enhance their expertise to achieve mutual growth. Consultants are optimistic about Taiwan's overall
development in 2024, anticipating further improvement along with the support of policies.

Regarding skill requirements for job seekers, as the pandemic restrictions ease, there is an increase in overseas job opportunities.
Candidates with strong language skills and a willingness to work abroad can expect competitive salaries. Other skill advantages include
expertise in Al and its practical applications, data interpretation, interdisciplinary professionalism bridging technology and traditional
fields, assisting companies in digital transformation, and acquiring global collaboration experiences. These will be the key factors in
career advancement and salary increments.

As for mid to senior-level job openings, Adecco consultants state that some industries are indeed in need of timely transformation due
to the development of 5G and Al. This requires seeking professional talents to establish essential departments for expansion or reform,
often taking the lead in shaping the future of transformation. The emergence of new job titles, such as Chief Digital Officer (CDO) reflects
the trends and demands of digital transformation.



— Taiwan Salary Guide 2024 Adecco

Message from
Country Director

2024 APAC P . .
Recruitment ond TS 2 Share Service Professionals
Hiring Outlook
Tai (B%7 / HEH& ) Monthly Sal in NT$
. B4 Position {&HZEK Qualification PTEE4EE Experience ( In Years ) RHENISH (TS ) Monthly Salary in
Client Survey REFEMIn. | REFEMax.
2024 Taiwon (TR B AE
Salary Outlook AR TR RHIEHL 8-10 65,000 150,000
General Affair Manager/ egree
Office Manager/Facility Manager
Human Resources
. Y5Eh/ENITENIR /RIS
Share Service Executive Assistant/Secretary gg?if:m 58 50,000 100,000
Professionals
Accounting, (TREE,/THEE
Finance & Bonklng Administrative Officer /Assistant ég?ifm 36 30,000 50,000
Procurement,
Supply Chain & e
Customer Service Eff;jﬁﬁ gz;gif;ﬁpﬁ ﬁ/‘ﬁ 1-2 25,000 35,000
Sales
SHHEEAR /UEEE Pt 5-7 60,000 120,000
Morketing & Digitol Documentation controller/Interpreter 9
Healtheare & s=ERE A/ OB 5-8
RUSSR S ProjectECoordinator Degree/DipIoma/‘ ) DLy LY

Legal
@ L FEBEHBEI#2022F7852023FIF RIS IER 218 @ There are mean salaries derived from poistions recruited by Adecco from July 2022 to September 2023.
FHEMS  HBIFISE B SERBHNEE  BRIIAGTE - They exclude overtime payment, commissions, allowances and bonues
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Accounting,
Finance & Banking

TR 5

Adecco

BENAZEFRIRBEDSRBBETEICRRIRT - EEABBLCESERHEMEASRENFN
FHERRR » WA M SHRBIORERT - WEESERESSFRIFZBHASRMBHEICHTE - TR
FEF ~ BRIZSUE A BIBRIEI{ L BS200EE N TAERR o IERI SIS AIEREA (job description) £ - AEHIRELER
BR BE-FZR  KEETEE - ERBUHEBRABMCENEATENFNHERRR - BEBRUERD
FREME - WRBEAZRTNE - EEEETREFTENBARLSHEROKESE -

EDMAIBENEHNEZNTRFERBDTAIGRAR - ZWHTSMENBRBRT - EEZMRBESA L8
RAOVERARN - RABKERRRN—ABE - HRENBERRMRARK - EBRBUENAEEIREFRE
IRADBIERRE 2 — - ERATHAIZEZERIM DERER « EHRAIRKEEESD - UERAS - RBSHS
FHIEiR - INBSFORSRMSEILIRS - RELRS0EHE[MRNER - BIISRE

TR S RIRMPLLI LB RS R A0FHET - BREIRT - SSHE—BNBREIBAT - SISHIRED - Fi
DRSO L REHRE - MAEAREERANBZT - BN TIFRASHENSSTERETD
#r - MERFGEE AT FFEREEMARNE - ZRIRBD - BE—SI1 -

BERSEESE - BRI AEAIAIKIEE - WEIBR—TH » flMicrosoft Power Bl Excel » SAP ~ ERPE » Bl
AIYEEBEREEZMAPythonFRNRETES - BEHBEER - RUFBHR -

BREIRT - EMHEIMHERSBATHRBERNIESHRTE N - WELREEENLE - BHERER
REE—DHRE - BRBUROANCERNENE ERATRRHOER

MEMENE @ SHREROWRRIRERHNRETIZAINEANFEE - 25 - MESERIEFBEATH

%XE ESFRBEERABROIBRT - BFERZNERE - EN2024FRRNBITE - RIREEEEIGHEF
- BRISEARNERAE - EF2OEHE - BSMFTRA - TESE2024RFEF -

Considering the global pandemic in recent years, financial institutions have been focusing on establishing digital systems and
services. Is internal digitization becoming a key factor in personnel planning and salary increases in the financial industry?
Adecco consultants responsible for finance and accounting positions confirm that more and more clients now mention the
desire for candidates to possess skills or experiences regarding digital software/tool application and managing or implement-
ing relevant digitalization projects. Previously, such requirements weren't typically seen in finance and accounting job
descriptions, but over the past year, they have become increasingly common. As for whether digital projects or capability will
be a key factor in salary increases, consultants believe it depends on the company's budget. If the budget isn't very generous,
companies might choose candidates with potential but not extensive experience.

When analyzing the role of Al in the financial industry and how to respond to its rising trend, Adecco consultants responsible for
the financial sector state that companies should start incorporating relevant applications and technologies, as it's a significant
trend for the future. Although the impact might not seem significant at present, it will undoubtedly become the key for companies
to save costs and manpower in the future. On the talents side, professionals should focus on acquiring better technical skills that
are more Al-resistant. Take customer service as an example, those who serve high-end clients and provide customized services
in response to customer queries will have better job security compared to those who can only handle simple questions.

Regarding which finance and accounting positions are more likely to receive salary increases, consultants comment that tradition-
al accounting roles in foreign companies have a lower chance, while positions involving analysis have better prospects. In the
current trend where everyone values Al, analysts' work doesn't solely involve analyzing accounting data; it emphasizes
integrating information from the company itself and other systems to identify trends and conduct further analysis.

Consultants recommend that job seekers looking to enter this field should be proficient in tools like Microsoft Power BI, Excel,
SAP ERP, and, in some cases, be capable of using programming languages like Python to integrate all the data and create
presentations. Consultants note that in financial analysis, the current trend is towards increasing specialization and the
integration of business activity analysis, aiming to provide companies with further strategies to efficiently transform transpar-
ent information into future company goals.

As for the finance industry, investment managers and analysts who identify investment targets and provide advice have
prospects for salary increases. Additionally, the high demand for talents related to wealth management and financial advisors
this year is expected to continue into the next year. As for the turning point in the economy in 2024, it is anticipated to depend
on when the US begins to lower interest rates, currently being in the late stages of rate hikes. According to predictions from
the financial industries, this rate reduction might occur in the latter half of 2024.
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8437 Position

ot Accounting

BEHIEE

Accounting Manager

arast
Senior Accountant

mAEE

Cost Accountant

BEtAR
Accountant

SETENE

Assistant Accountant

ERIRZHS

Senior Account Clerk

RIS /IR

Account Clerk/Assistant
Bt Audic

BIR
Head of Audit

RIBRTEIZITIE

Internal Audit Manager

RIBRTEIZEN

Internal Auditor

B|ETEIE

Assistant Audit Manager

e

Audit Supervisor

ERBEHE

Senior Auditor

iREETE
Audit Junior

BIRE
Audit Clerk

Adecco

TR FFEIEET Accounting, Finance & Banking

Taiwan (B%7 / #i1&%& ) Monthly Salary in NT$

1ZHEZEXK Qualification FREEEE & Experience ( In Years )

M BERE TR 10-15+ 80,000 220,000

Degree in Finance and Accounting

BEBERM 5+ 50,000 90,000

Degree in Accounting

BERR 35 55,000 90,000

Degree in Accounting

BEBST 35 45,000 65,000

Degree in Accounting

BEBEMY 2-4 40,000 50,000

Degree in Accounting

SEHBRU 1-2 35,000 48,000

Degree in Accounting

BEB <1 28,000 40,000

Degree in Accounting

CIASIR » EEEEIENE 10+ 130,000 220,000

CIA license, major in Accounting and Finance

CIASESR  TSEEIEMB 8+ 100,000 150,000

CIA license, major in Accounting and Finance

CIAEIR » ISRt 57 70,000 100,000

CIA license, major in Accounting and Finance

CIASESR  TSEERH 5+ 70,000 100,000

CIA license, major in Accounting and Finance

CIARRR « TISEEEMH 45 55,000 90,000

CIA license, major in Accounting and Finance

CIAEHR - TSR 35 50,000 80,000

CIA license, major in Accounting and Finance

TEE R 12 42,000 55,000

Major in Accounting and Finance

FIEZEHERMFS <1 40,000 45,000

Major in Accounting and Finance
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8437 Position

BA %% Finance

PR
CFO

it FREE (T BUISIR

Finance & Admin Manager

RA FEAEIR

Finance Manager

REFEDATED

Financial Analyst

RaF3ENIE

Finance Assistant

MFBITBINES
Finance & Admin Clerk

FA B R ER

Financial Management Trainee

RFE Tax

RERE

Head of Tax

REEIRE

Tax Manager

BRRBEE

Senior Tax Accountant

Bt

Tax Accountant

Adecco

TR FFEIEET Accounting, Finance & Banking

Taiwan (B%7 / #i1&%& ) Monthly Salary in NT$
FREEEE & Experience ( In Years ) =

{E&#4ZKR Qualification

MBASSHEEEEELT 10-20 200,000 400,000

MBA Degree in Finance and Accounting

R RS ST 10+ 80,000 250,000

Degree in Finance and Accounting

MBS CEEEET 10+ 80,000 200,000

MBA Degree in Finance and Accounting

RSB 36 60,000 130,000

Degree in Finance and Accounting

M ERE SN 2-3 35,000 50,000

Degree in Finance and Accounting

R ERE S M1 1-5 32,000 60,000

Degree in Finance and Accounting

RS ST <1 50,000 50,000

Degree in Finance and Accounting

RS ST 10+ 110,000 180,000

Degree in Finance and Accounting

RS M1 5+ 80,000 150,000

Degree in Finance and Accounting

R EE S EMI 3-5 45,000 75,000

Degree in Finance and Accounting

SRR ERE A1 2-4 35,000 50,000

Degree in Finance and Accounting
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8437 Position

TR FFEIEET Accounting, Finance & Banking

{E&#4ZKR Qualification

Adecco

Taiwan (B%7 / #i1&%& ) Monthly Salary in NT$
FREEEE & Experience ( In Years ) =

BAF% Treasury

fBR

Head of Treasury

FAFAHEIR

Treasury Manager

ERMBES

Senior Treasury

MBEEt

Treasury Accountant

MBHES

Treasury Officer

MBME=E

Treasury Clerk

TR ZESAIT Data Analytics & Pri

ERDHEn

Data Analyst

EBDHTEN

Pricing Analyst

BIRER DT
Data Analytics Manager

EBDTHE

Pricing Manager

RS ST

Degree in Finance and Accounting

R FSERE ST M1
Degree in Finance and Accounting

R B ETMIL

Degree in Finance and Accounting

R P ERE ST M1
Degree in Finance and Accounting

RS ST

Degree in Finance and Accounting

R R ERE ST M1

Degree in Finance and Accounting

icing

ME /et 8/ BRL
Degree in Finance or Quantitative Finance/
Statistics/Commerce

WE /Mt 5t8 ‘B2
Degree in Finance or Quantitative Finance/
Statistics/Commerce

WM& st 5t8 /B2
Degree in Finance or Quantitative Finance/
Statistics/Commerce

WM& st/ 5t8 /B2
Degree in Finance or Quantitative Finance/
Statistics/Commerce

15+

10+

2-4

2-4

<1

5+

5+

8-10+

8+

130,000

110,000

60,000

40,000

35,000

28,000

70,000

60,000

100,000

80,000

250,000

150,000

90,000

60,000

50,000

40,000

80,000

70,000

150,000

100,000
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8437 Position

JHE R Consumer/Retail Banking

PTHREIR

Branch Manager

Operations Manager
BERE

Assistant Operations Manager

EFEERRITIE

Customer Relationship Manager

LETE

Operation Supervisor

BAZMRFESES

Personal Banking Officer

RITES
Bank Officer

SRITIBIE LR
Bank Teller

PEES
Middle Office Officer

SRkES

Customer Service Representative

$RITBNIE
Bank Assistant
TRIFES

Banking Clerk

TPEEE R/ Corporate Banking
EMRBEBFAS

T™U

mhizEREREE

Market Risk

Fl Sales

RBRIEENE

Dealing /Trade Support Assistant

EERRIKIE

Relationship Manager

BERSFRIRIT

Sr. Relationship Manager

Adecco

TR FFEIEET Accounting, Finance & Banking

Taiwan (B%7 / #i1&%& ) Monthly Salary in NT$
FREEEE & Experience ( In Years ) =

{E&#4ZKR Qualification

Efijje e 10+ 90,000 150,000
gree in Business
;%cffﬂe 6+ 80,000 130,000
gree
;%fﬁff%e 4+ 50,000 80,000
gree
%ﬁ%@e 8+ 60,000 140,000
r degree
?ig{ﬁ 3+ 50,000 80,000
achelor degree
E‘ﬁgi in Busi 3+ 30,000 70,000
achelor degree in Business
[EES=nn
Bachelor degree in Business 6+ 30,000 50,000
[SE S
Bachjc;r degree in Business 1-2 281000 451000
Bl degree 3+ 50,000 130,000
%ﬁ%ﬂegme 1-2 30,000 55,000
B o 12 27,000 40,000
achelor degree
R <1 30,000 40,000

Bachelor degree

g%fﬁfﬂe 3+ 60,000 150,000
gree
%ﬁfﬁ 5+ 80,000 160,000
r degree
%ﬁf& 5+ 80,000 150,000
gree
i’fﬁfﬁ 1-2 35,000 50,000
gree
égf%% 3+ 50,000 80,000
achelor egree
oA 7+ 90,000 200,000

Bachelor degree
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8437 Position

TR FFEIEET Accounting, Finance & Banking

{E&#4ZKR Qualification

EER SR Compliance & Credit Analysis

BHBERETERITIE

Compliance Manager

B8R REBRBHES

Compliance /AML Officer

RIS
Credit Manager

SRS’k RETE

Credit Approval Manager

SREES
Credit Approval Officer

E8DHE/ HE
Credit Analyst/Officer

ERER /EANER

Senior Credit/Loans Clerk

EH  Securities

e B0HEIE

Settlement Manager

RIS

Settlement Officer

EEMM=EE

Settlement Clerk

REHEE
Research Equity Analyst

AR FBhIE

Research Assistant

BSRBERREREAEATREERIND
BREE/ B RS/ IEEAERITR

Degree in Finance or Law; experience in internal audit
or compliance/law

BRBMEREREANINATIRERRIND
ERGETE/ B RS/ BRI
Degree in Finance or Law; experience in internal audit
or compliance/law

R8s/ BB

Bachelor degree in Finance /Accounting

%/ B5t81

Bachelor degree in Finance /Accounting

885/ BT

Bachelor degree in Finance /Accounting

BT EEEL

Bachelor degree in Finance/Accounting

f1s/ Bt

Bachelor degree in Finance /Accounting

B8y
Bachelor degree

S84y
Bachelor degree

B8y
Bachelor degree

STy
Bachelor degree

v
Bachelor degree

FEEE

Experience ( In Years )

5+

2-4

6+

10+

8+

6+

4+

8+

6+

1-2

3+

1-2

90,000

45,000

60,000
100,000
60,000
50,000

45,000

80,000

50,000

40,000

50,000

35,000

150,000

80,000

120,000
200,000
100,000
70,000

60,000

200,000

80,000

60,000

90,000

50,000

Adecco

Taiwan (B%7 / #i1E&%& ) Monthly Salary in NT$

@ Dl LBIREHEITH202257BE2023FIRMMNSIREIRFI9FHEMS
HBRTE - A SIRRGFES @ 1I9RIIAGE -

@ There are mean salaries derived from poistions recruited by Adecco from July 2022 to
September 2023. They exclude overtime payment, commissions, allowances and bonues
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Influenced by the sluggish global and domestic economic conditions in 2023, the outlook for salary increases and
recruitment in the procurement, supply chain, manufacturing, and logistics sectors in 2024 is uncertain. Adecco
consultants believe that traditional manufacturing industries are still in a cautious stance, but the demand for
manpower in the healthcare industry continues to grow due to the ongoing demand for related products post-pan-
demic.

When evaluating whether there will be significant changes in the overall structure of Taiwan's supply chain in
the future, consultants state that the rise of Al will bring changes to the backend tasks of supply chain
operations, such as product delivery and post-production distribution. Previously labor-intensive operations
will shift towards automation in 2024. For example, the introduction of automated equipment in warehouses
and how it integrates with software, or how companies respond after receiving consumer orders, can be
optimized through data analysis and the implementation of Al, reducing the need for human labor.

Regarding job positions, consultants mention that in traditional manufacturing industries that are relatively
conservative, high-level positions’ requisition is expected to remain stagnant in the first half of 2024, while
there is an expected increase in the demand for contractors or temporary workers. This trend also extends to
tech industries. Consultants note that companies are increasingly adopting a contract-based approach with
employees, where they renew contracts annually while not ruling out the possibility of converting them to
permanent positions. This policy is considered a good way to adapt to uncertain industry prospects. It provides
employees with opportunities for permanent positions while also benefiting the company's future organiza-
tional integration.

When it comes to the skills and knowledge that help employees secure pay raises and career advancements,
consultants state that while the answer depends on the specific industry requirements, in addition to a deep
understanding of Al applications, sustainability and ESG (Environmental, Social, and Governance) will be an
overall trend. Consultants also emphasize that acquiring these skills may not be a short-term endeavor, but
rather a long-term strategic focus of over ten years. Encouragingly, many companies are showing a strong
interest in talents with ESG certification or concepts, and job openings in related positions are encouraging
current employees or applicants to work toward this direction.
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Adecco

HIESE/ YR Procurement, Supply Chain & Customer Service

F&{iI Position

EBEREBEIE

Regional Procurement Manager /Director

FRREIEIE BRI

Procurement Manager /Sr. Buyer

FRITE RBEE

Procurement Supervisor

FEHE

Buyer/Sourcer/Commodity buyer

FRAEENIE

Procurement Assistant

B3I Position

Merchandising Manager

FiEaE

Assistant Merchandising Manager

RIS

Sr. Merchandiser /Sr.Sourcer

FKEAE

Jr. Merchandiser /Procurement Officer

BA1L Position

DRI

Logistics Manager /Project Account manager

YRR

Assistant Logistics Manager

YIRBE

Logistics Specialist

foFsEE

Shipping Supervisor

MBAE

Shipping Specialist

Taiwan (B%; / #TE#E ) Monthly Salary in NT$

&K Qualification FREEEE & Experience ( In Years )

RIEFTEMin.
oS 12+ 150,000 = 300,000
RERRIFU £
Degree and above 812 1 00,000 1 50,000
éﬁﬁ?ﬂiﬁ 5-8 80,000 120,000
ABIRR/ SR
DegrEDiploma 2-5 50,000 75,000
ARBRR, SR
Degref/DipIoma‘L 1-2 30,000 40,000

Taiwan (ﬁ i/ B Monthly Salary in NTS

{EHEK Qualification FREE4E & Experience (In Years)

RIEFHEMn. RS A Max.
éﬁgﬁ,ﬁﬁjﬁ 8-10+ 70,000 150,000
%E?Eﬁg%aﬁ 8-10+ 60,000 80,000
&;%ﬁﬁ%&%ﬁ 5-8 45,000 60,000
é;%ﬁ*gﬁﬁﬁ 35 30,000 45,000

Taiwan (B % / #i&H) Monthly Salary in NTS

&HEER Qualification FREE4EE Experience ( In Years)

BAEFHEMin.
??Eﬁﬁfﬁ 8-12 80,000 150,000
é?ﬁﬁﬁ,ﬁfﬁ 58 60,000 100,000
%fﬂ%fﬁ 25 30,000 60,000
%E?iﬁﬁﬁfﬁ 3-5 45,000 60,000
Fabat e 2-4 30,000 | 45,000

adecco.com.tw
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HIESE/ YR Procurement, Supply Chain & Customer Service

f&i{xz Position

BEREIE

Quality Control Manager

RERIE
Assistant QC Manager

REHS
Quality Control Specialist

F&{xz Position

ERRE/ SRICE
After Sales Manager /Customer
Service Manager/Call Centre Manager

SRR SREIE
CS Assistant Manager

BREE/ER

Supervisor /Team Leader

BRBRAS

Senior CS Representative

ERES
Helpdesk/Hotline Officer

42K Qualification

AREBRR/ SR

Degree/Diploma

ARERR SR

Degree/Diploma

ARERR SR

Degree/Diploma

&R Qualification

ARERR/ SR

Degree/Diploma

ARBERR/ SR

Degree/Diploma

ARBRR SR

Degree/Diploma

AERR /SR
Degree/Diploma

AREBRR/ SR

Degree/Diploma

FREEEEE Experience ( In Years )

15+

8-10

FREE4EE Experience ( In Years )

8+

3-5

2-3

1-3

Taiwan (B%r / HFTE&#E ) Monthly Salary in NT$

RIEFFEMin.

100,000

80,000

50,000

200,000

120,000

80,000

Taiwan (B%7 / #T&%% ) Monthly Salary in NT$

RIEFTEMin.

70,000

55,000

45,000

35,000

25,000

BRaEMax.

180,000

70,000

65,000

45,000

35,000
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HIESE/ YR Procurement, Supply Chain & Customer Service

f&§{iz Position

HAEHEITIE
Supply Chain Manager

HIESERIE

Supply Chain Assistant Manager

RGBS, BRREAS

Supply Chain Planner/Demand Planner

HIEHES

Supply Chain Executive

F&{iz Position

EREEE

Warehouse Manager

BitalE

Warehouse Assistant Manager

BlEE

Warehouse Supervisor

EfER

Warehouse Officer

42K Qualification

AEHRRBA £

Degree and above

AEHRR SR

Degree/Diploma

AERR SR
Degree/Diploma

REHRR/ SR

Degree/Diploma

EHEZEKR Qualification

ARBRR SR

Degree/Diploma

REBRER/ SR

Degree/Diploma

&

Diploma

&

Diploma

FREEEEE Experience ( In Years )

10-15+

5-10+

3-5

1-3

=8 & Experience ( In Years )

8+

1-2

Taiwan (B%r

RIEFFEMin.

120,000

100,000

60,000

40,000

Taiwan (B%;

RIEFTEMin.

80,000

70,000

45,000

30,000

/ $TE&H& ) Monthly Salary in NT$

200,000

120,000

100,000

75,000

/ $1E#& ) Monthly Salary in NT$

BRaiEMax.

150,000

100,000

70,000

45,000

P 8B 2BEIN#E2022F 78 FE2023FIF RN ZIER R 219 @ There are mean salaries derived from poistions recruited by Adecco from July 2022 to September 2023.

HEMS  HBIEIE - A2 SRS - 9RFIAGE -

They exclude overtime payment, commissions, allowances and bonues
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Sales departments that rapidly generate revenue for companies are particularly important during a recession. Adecco
consultants responsible for the retail and sales sectors point out that when looking at the recovery and prospects of the
retail industry in 2023 and 2024, the retail and service sectors in Taiwan have historically relied heavily on the Chinese
market. However, as there is no foreseeable opportunity for peaceful coexistence between Taiwan and China and a
significant return of Chinese tourists to Taiwan, there is a possibility of labor tightening in the large foreign retail industry
due to the psychological impact of these expectations. The overall prospects for recovery remain stable but are dependent
on political situations.

Regarding the skills of sales professionals, consultants emphasize that in the short term, while business talent can rely on
reliable marketing strategies, tactics, or new business models to create short-term revenue, in the long term, it is necessary to
depend on a strong technology background, company transformation, and products that meet customer needs to sustain
performance.

Furthermore, consultants believe that the service and retail sectors, which account for as much as 30% of the industry, have a
low sensitivity to the international economy and typically lag behind the European and American markets by 3 to 6 months.
Therefore, there is an opportunity in 2024, where in contrast to Taiwan, the global trend has passed its trough and is starting to
rise, and inflation is cooling down, while Taiwan has yet to experience this downturn. Hence, in the future, performance in the
first half of the year can be predicted by following international trends.

It is worth mentioning that in the context of a generally sluggish international economy, the domestic food and beverage
industry and FMCG (Fast-Moving Consumer Goods) are relatively resilient and can support certain economic benefits. As for
whether the retail industry will make significant adjustments to salaries, consultants believe that it won't be the case, but
there are two exceptions. The first is the food and beverage industry, where the structural problem of labor shortage
persists, especially for entry-level positions, and there is a severe lack of labor supply. In recent years, the proportion of
foreign employees in the food and beverage industry has become more apparent, leading some operators to offer high
salaries to attract talent. The second exception is the luxury retail sector, where talent competition is fierce. This is because
luxury sales positions heavily rely on top-notch salespeople and the popularity of brands in the Taiwanese market is
concentrated. Under strong competition, they are forced to offer generous conditions to attract specific talents.

Other than the food and beverage industry, the consumer goods industry has continued to perform well after the pandemic,
setting record highs in recent years. In sectors like travel, hotel, wholesale, and retail, there is an expectation that the
demand for entry-level manpower will continue to exceed supply in the coming year.

adecco.comtw |
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F&{iI Position &K Qualification

FREEEE & Experience ( In Years )

2024 APAC R
Recruitment and
Hiring Outlook BRITE (X8R /Bl 1EHE) EtasERLE
(Slf:;ch’\cA:::gliegionaI/Distributor) é?a-chelor or college above 10+ ! 00’000 ! 50’000
Client Survey
IR (XBBF /B 1S5 ) STHENMNLE
. -IZ-I E Manager (Key Account/Regional/Distributor) é?a-chelor or college above 7+ 80’000 1 20’000
2024 Taiwan o 4%
Salary Outlook G BB (rmEF /BN ERE) N
%% ?ssistant/Associate Manager SryENMN L 5+ 60,000 1 00,000
! E (Key Account/Regional /Distributor) Bachelor or college above
Human Resources oo -
BRI (FBEF /B ISHE) g
Senior Supervisor STRENP E 4-6 55,000 80,000
. (Key Account/Regional /Distributor) Bachelor or college above
Share Service
Professionals T (FBEF /B ) STEND
Supervisor (Key Account/Regional/Distributor) Bg;chelor or college above 2-5 45'000 60’000
Accounting,
. - BB (X255 /Bl 1EHHE) SIHERP L
Finance & Bonklng Spialist (Key Account/Regional/Distributor) Bg;chelor or college above <2 35’000 50'000
Procurement,
Supply Chain & &z Position &4 2K Qualification FhEEEE & Experience ( In Years )
Customer Service RIEFEMin.
ARAEZE Public Relations
Sales
REs SrERMNLE 8+ 85,000 125,000
o= Account Director Bachelor or college above
Marketing & Digital o F
ER BrEALLE 7+ 70,000 100,000
Q0 & Assistance Account Director Bachelor or college above
Healthcare & =
Life Sciences s arsre BTHRLLE 5y 55,000 80,000
g ?;5 Senior Account Manager Bachelor or college above
Legal §
9 o =EE1%E Z+FBRULE 354 48 000 70.000
Account Mananger Bachelor or college above U u
Manufacturing & . ——
Engineering Supervisor Bga—che;lor‘or college above 2-5+ 42!000 501000
Information ( g;% ) BEHT . SIERME 1-3+ 32.000 40,000
(Senior) Account Executive Bachelor or college above o b
Technology

About Adecco
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F&{iI Position

¥500. /[ /3EE) Luxury/Fashion/Sports
RS2, Bk

General Manager/Commercial Director

GRAEHEIR B ELE

Brand Manager/Retail Manager

Operations Manager

EIAEIE

Regional Manager

Retail operations/After Sales/CRM

HERES

Wholeslae Director

HEBEHE

Wholesale Manager

[SHEIR

Shop/Store Manager

[EEAE/BRPIHEIE

Supervisor/Department Manager

HEHS

Sales Associate/Client Advisor
214 Cosmetics
EIFICER

Sales Manager
EFEIE

Assistance Sales Manager
B

Area Manager

EBEML

Sales Supervisor

BR/IER

Counter Manager/Store Manager

WETIRIEEE

Education Manager

EEHE

Beauty Trainer

ETRRR

Beauty Advisor

EHHIHE Sales

&K Qualification

STy L - BEINEXRBETSIER

Bachelor or above; prefer MBA

S1PE - REVNSEETSMUER

Bachelor or above; prefer MBA

S E - REVNSERTSZMUER

Bachelor or above; prefer MBA

BRI E

College or above

BRI L

College or above

SIEPE - REVNSEETSMUER

Bachelor or above; prefer MBA

S13blE - REVNEXRETS2MUER

Bachelor or above; prefer MBA

SPE

High school or above

SPALE

High school or above

EPEAE

High school or above

S1mME

Bachelor or above

S E

Bachelor or above

B1sE

Bachelor or above

S1mbE

Bachelor or above

BRI E

College or above

Sk

Bachelor or above

BRI E

College or above

SPEME

High school or above

FREE

Experience ( In Years )

15+

10+

8+

5+

2+

10+

8+

8+

4+

2+

10+

5-8+

7+

5-7

8+

3-5+

1-2

Adecco

Taiwan (B%: / FTEHE ) Monthly Salary in NT$

RIEFTEMin.

150,000
100,000
70,000
80,000
55,000
100,000
80,000
70,000
50,000

30,000

80,000
70,000
85,000
65,000
65,000
75,000
50,000

28,000

RieFEMax.

300,000
200,000
140,000
150,000
80,000

180,000
150,000
150,000
80,000

70,000

150,000
100,000
120,000
80,000

100,000
100,000
85,000

40,000

@ [l -BERBEH2022F78E2023FIRPHNSIERIR 2 FI9HEME

BB TE - AT« SIRERHES - I9RIIAGE -
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HEMUEDLD

HEMEDS \ SBE

(BESE\B2\ B\ ) BN

8137 Position

RES
Account Director

BliREs
Assistance Account Director

BREFIE

Senior Account Manager

BEIEE

Account Mananger

FfE

Supervisor

(&R )BT

(Senior) Account Executive

f&{xz Position

ERREIE

Sales Manager

&

Consultant

8137 Position

EIRITIR (BB, PIHRE TBEEF)
Senior Manager (B2B-Enterprise/SME /Key Account)

SR (B2B-IEi h/ IR TBEF)
Manager (B2B-Enterprise /SME /Key Account)

B2 (B2B-t¥ih, )\ R¥E  TBEF)
Associate Manager (B2B-Enterprise/SME /Key Account)

FE (B2B-(p¥0 DI\ BRIRE TBES)
Supervisor (B2B-Enterprise/SME /Key Account)

B8 (BB DI BEE TBES)
Specialist (B2B-Enterprise /SME /Key Account)

EHHIHE Sales

{&HZKR Qualification

SIHERP L

Bachelor or college above

SrtERE

Bachelor or college above

S5ERL

Bachelor or college above

SrERE

Bachelor or college above

SIHBERP L

Bachelor or college above

SIHERPE

Bachelor or college above

{&4ZK Qualification

S E

Bachelor or above

S E

Bachelor or above

&4k Qualification

S E

Bachelor or above

S E

Bachelor or above

S5 E

Bachelor or above

S E

Bachelor or above

B4 E

Bachelor or above

FhEE4E & Experience ( In Years )

8+

7+

5+

3-5+

2-5+

1-3+

FREEEEE Experience ( In Years )

5+

2-3

FREEEE & Experience ( In Years )

8+

5+

3+

2+

1+

Adecco

Taiwan (B%; / HFTE#E ) Monthly Salary in NT$

RIEFTEMin.

85,000

70,000

55,000

48,000

42,000

32,000

Taiwan (B%r

RIEFFEMin.
48,000

38,000

RIEFFEMin.

80,000

70,000

60,000

40,000

30,000

RiSFEMax.

125,000

100,000

80,000

70,000

50,000

40,000

M ) Monthly Salary in NT$

150,000

120,000

80,000

60,000

40,000

@ There are mean salaries derived from poistions recruited by Adecco from July 2022 to September 2023. They exclude overtime payment, commissions, allowances and bonues
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17 3R BRI

/LN

Marketing and Digital

Adecco

FEARENEBHERIFHBEULIATIE - 2024F 2T NMARERTM ? RIBEWWA FITHAEIE
RAINREL - UL  BRBH  ATHBESY - SRRIERIRERDITIHEPIIERENE -
BEBLED R SMRREFEE  URFRIAT  U2RBERNHAEMR » BERINEXFESESE
RIETASERN  WSEARIBH - B - SLEEROBTE2023FEE2024FE—F  §E2
FIRRS - MREMSTHEIRNERRIKEILE - HIRTEBIMIHDK - FULHEX -
ER2024F2PINBMIBML - RITBRRRIEEHUER « BB TARBITHE THERKEE
EEFRWATHEBRT - ABBLERIBRIFFELE @ BRBINET 8L BEE T HRMW0AI -
5G ERBIRE - HRINBENAEIE « UIUXAR—K » BERER  EHE  ERASFEERERX - UHER
EHI2.0 - WK ZEEBPLRESNFEE - BERRERUERREE - MEAKOBEER
REXBEER - BINEES « BiBEET) « BN BN - BELEREHHWIFEEER - HITHBRM
SITEITHIRIERUEAN - BARINFNER - ENINZRFENDINSEDINED - HINCRMEFE
REIE SRR « RELLOVRIFIER -

ERZAREARS - REEEZRRIETIROOE - HESRAEENRSDETOEE - Bt
BEE  RESROIRFAERTIASHAIEUR

Many large digital retailers have seen significant revenue gains during the pandemic, but can we expect continued
prosperity in 2024? According to Adecco consultants responsible for marketing and digital applications sectors, digital
transformation, excessive recruitment, and talent gaps have brought about structural changes in the marketing
departments of various industries before and post-pandemic. Although industries like digital commerce, logistics,
fintech, and startups such as nationwide express shared logistics and food delivery platforms reaped substantial profits
during the pandemic, they are now facing a period of uncertainty. The consultants analyze that the survival of these
businesses from late 2023 to the first quarter of 2024 will be a critical juncture. If they fail to transition successfully or
find a way out in these two quarters, they may be eliminated from the market and disappear.

As for the hot job positions in 2024, Adecco consultants are particularly optimistic about areas such as digital transforma-
tion, data analysis, and membership management businesses within digital marketing. Consultants note that digitaliza-
tion had already begun before the pandemic, but the pandemic accelerated digitalization and its integration with new
technologies like Al, 5G, and virtual reality. In comparison to traditional big data and UI/UX, this new wave of digitaliza-
tion, known as Digital 2.0, demands faster, more convenient, and more customer-centric solutions. When it comes to
skills that can lead to pay raises, the consultants believe that cross-industry experience is crucial, which is the ability to
apply the same skill sets in different industries. Additionally, soft skills like leadership, communication, language
proficiency, comprehension, and empathy are crucial. In the field of marketing, managing social media is a must, but the
differentiating factors for a pay raise are operational capabilities and the ability to analyze members. This includes
experience in CRM (Customer Relationship Management), long-term member engagement, and deep operational
experience.

Regarding how to adapt to the Al era, consultants suggest maintaining an attitude of staying true to one’s original
aspirations. One should approach career development with passion and strive to become the role they initially aspired
to be, contribute to societal value, and provide customized services or products, to become less susceptible to being
replaced by Al.
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&8sz Position #4523k Qualification REH
2024 Taiwan Experience ( In Years )
Salary Outlook
ERIIE (SR8 B8/CRM /8, S5 ) 21N - EREERET2UEE
Serlﬂor[ ;anage:ll'u(Brand/Trade/CFlM/Soci‘aI & Digital /EC) Baa-chelor or above; prefer MBA = 10+ 1 20:000 250:000
Human Resources
H IR (SRR BEE/CRM,/ B,/ EFE) 21D - EREERET2UEE
zho‘;':e S'erv“;e N:Il;nagern(lil':‘rand /Trade/CRM /Socia%& Digital /EC) ?a_chelor or above; prefer "%3"\ e 8+ 85,000 120,000
rofessionals
Accounting, 2R azae ee e o mn s SO - BEEEEELSIEE
. . HE Senior Associate Manager (Brand/Trade/CRM/ Ba- h I’ bove: pref MEIBA et 6-8 70,000 100,000
Finance & Banking 8 H& Social & Digital /EC) achelor or above; preter
l \
OTIECT S BEE (R EE/CRM B &R) SOl AEXEEETSUEE g 65000 80,000
SUPp|y Ch°|n & Associate Manager (Brand /Trade /CRM/Social & Digital /EC) Bachelor or above; prefer MBA
Customer Service
EFEE (R B8/ CRM /8L, E5E) 21y - EEEEEEISMEE 50,000 75,000
4-6
Sales Senior Supervisor (Brand /Trade/CRM /Social & Digital/EC) | Bachelor or above; prefer MBA
Marketing & Digital T (28 & E S5 L - BHERERRTIRMUERE
S/ CRM /i EBE ) =-L= N = =L -
Supervisloj:](Brand/Trade/CRM/SociaI & I?gitaI/EC) Bachelor or above; prefer MBA 3-5 45,000 70,000
Healthcare &
Life Sciences = . " o
HE (B BE/CRM /i, BE) SN - EREEEETRUER
Speciist (Brand /Tradle /CRM /Social & Digital EC) Bachelor or above prefer MBA <2 35,000 65,000
Legal

Manufacturing &
Engineering

Information
Technology
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9|eS3[0YM R [1e3oY

RREE @ M

§8{iI Position

T B EE Luxury/Fashion /Sports

TEEHRES
Marketing Director

TH81EIE

Marketing Manager

%ﬁl “JT'E
Logistic Manager

NEIEEEEITIE

PR & Communication Manager

SRR BUIEIE

CRM/Digital Manager

Y Cosmetics

CRREAEIE

Brand Manager

THRAEIR

Marketing Manager

IR (ER/ i/ R/ B8 CRM /B )
Manager (Product/Digital /PR /Trade /CRM/EC)

BlIE (Es/ 8L/ AR/ B/ CRM,/EF)
Associate Manager (Product/Digital /PR /Trade/CRM/EC)

FE (Es/ 8L/ A,/ B/ CRM EF)
Supervisor (Product/Digital/PR/Trade/CRM/EC)

BB (ER/8L/ A,/ B8,/ CRM/BE)
Specialist (Product/Digital /PR /Trade/CRM/EC)

1TEHEASIFEF Marketing and Digital

&K Qualification

S50 - SRREEEI2MUER

Bachelor or above; prefer MBA

S5 L - SEREERISMUER

Bachelor or above; prefer MBA

SR L - SREERBETSUER

Bachelor or above; prefer MBA

SN - SRREEEISMUER

Bachelor or above; prefer MBA

Sy - BEXERRTISUER

Bachelor or above; prefer MBA

SR - EREERETSUER

Bachelor or above; prefer MBA

SR L - SREEEETSUER

Bachelor or above; prefer MBA

S50 - SRREEEI2MUEE

Bachelor or above; prefer MBA

SN - SRREEREISMUER

Bachelor or above; prefer MBA

SR LE - SRREEETISUER

Bachelor or above; prefer MBA

S5 - SEREERISMUER

Bachelor or above; prefer MBA

FhERE&

Experience ( In Years )

10+

8+

8+

8+

8+

12+

9+

7+

5-7

<3

RIEFEMin.

100,000

80,000

80,000

80,000

80,000

120,000

110,000

90,000

70,000

55,000

40,000

BRaEMax.

180,000

150,000

120,000

120,000

120,000

200,000

160,000

120,000

85,000

80,000

55,000

Adecco

Taiwan (B%7 / #TE&%% ) Monthly Salary in NT$

adecco.com.tw
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N TEEES Taiwan (B%; / H#TEHE ) Monthly Salary in NT$
B3I Position {EEZEK Qualification Eﬁﬁ'ﬁﬂ?ﬁ (In Y ) =
2024 !qpnc xperience (In Years ) [ gpee i T [ mmamzmnion
Recruitment and
Hiring Outlook B Channel
Client Survey h_'ﬁﬁﬁ-%% giﬁl—)u: ’ E9Fﬁ¥ﬁ§t$ﬂ%§ 10 150,000 290.000
Marketing Director Bachelor or above; prefer MBA + ’ !
2024 Taiwan
Salary Outlook = = -
1TERATIR ST - REINEEBRLISMUER
Market?ng Manager g;chelor or above; prefer MBA = 8+ 75'000 1 35'000
Human Resources
HEIB (38 CRM, BUIRH,/ WA/ AR) SR E - REVNSERTSUER
Manager (Wholesale/CRM/DigitaI/PF‘!)h . ga-chelor or above; prefer MBA = 8+ 75,000 135,000
Share S_ervice % =
Professionals 5 £ EFEHE (BE, B, 98 EfRE) E-business (EC/Gaming/Saas /Blockchain)
. 2 &
Accounting,
. . EIFICIE (R 8L TR AR ER) =D W g
Finance & Bonklng § ¢tt Sen/ior N:Ile—;nager ;JBDrand/Digital/C(‘)mmunit;,/A/PR/Prochjt) g;chelor or above 8+ 1 20'000 1 50'000
o
o %
Procurement, &_’
ly Chain & o I (K B/ TR AR ER) =D W
zz’:fory“er glenrvice M::nager I?Bnrand/Digital/clommunitj;/X/PR/Pmal?it) ga_chelor or above 56+ 85,000 120,000
2R (Rhe Bl Wt AR ER) == W
Sales Associatecll\ianager (and}Digital/(ﬁmmunity?ER /Product) Zchelor or above 3+ 70'000 85'000
Marketing & Digital
F1E (BRI BAL W8 AR ER) 13k
Superviso?E;Brand /DigitaI/Community/PR/Pr(?;uct) ga_chelor or above 2+ 55’000 65'000
Healthcare &
Life Sciences
BB (R 8L/ tE D/ ER) 13k
Specialis(l(jgrand/Digital/Community/PR/Prod?let) E}?a-chelor or above 1+ 30’000 45’000
Legal
) @ Ul iE2HSIT#2022F78F2023FIR RSB 219 @ There are mean salaries derived from poistions recruited by Adecco from July 2022 to September 2023.
Monufocturlng & FHEMS  HBFIE A2 - SIERWIES  9RIIAGTE - They exclude overtime payment, commissions, allowances and bonues
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=R

iy N

Healthcare & Life Sciences

11l

Adecco

RIEHESABRREEEBUTKRIERRE, - BRI ETEE - TCOVID-1918R3805MEE
QRE - ESRENR - 2TOEERERELONSMSNERRROQMERR - BITABFERR
REXNRERERE - RRIFHBEASERMSZERE 2B TFREIER - QIFEREE -
BB - 20023FRAAEERNAREH LR - BRL@L - ISRREEFEETER - oM
HFERBRE  BHEASHESIAREEMREE - REIREORPIERS - AEBEUIRENDAZTE
FREREK - RA DB -

IMEEENERERELXERENEENRR - CESRIEEBE - WEEN—KEE - POEEFEDR
BINTIS - BRESBINTSRRAT - BREIIDRE - RIFHBERRK - BERANDBREK - 8
SBRRT - ZUR™EL - BEEXNFURSAREEFRIRSE - ASMAR - BIVERIRT BH
% - hFEERGSHIEEREFARREERNEERERREERAT -
RE2024FEFEREPENRR - FRADAREXTSMOHPEERRFIRNES - RILRIEEERE
BIERANME - BRGEEDEHIER2024F £ - BREEZFEW LMNEARDRIRTROEE © BIEN
—IR COVID-19 TREHARAVFE - ERIREEEEHI COVID-19BE—ERETHR - RETRS - thEIR
ZIEMTISAIBEERN - BREEEREEIRARMT - hESIFLIMEERZERBENRE - BUSER
MR - RRERTH -

MEFENE - ESEIENRRNTEHHERASREBIBEE - BESRBTRERREDA
BUERERERESRARNDELY - AT KERESHER -

During the pandemic, various major healthcare and medical companies experienced varying levels of revenue.
International giants transformed, while COVID-19-related export-oriented firms showed significant growth. When
analyzing the overall development and current status of Taiwan's medical and life science market, Adecco consultants
responsible for the healthcare industry observed that the domestic healthcare market has gradually recovered in the
post-pandemic era, with remote work and digital transformation advancing.

With the easing of COVID-19 restrictions and regulations in 2023, different companies adopted varying approaches,
but the general trend was that large foreign enterprises continued their transformation efforts. Some job positions
saw reduced salary budgets, adjustments in job responsibilities during the transformation process, decreased
entry-level positions, and higher entry requirements. Talents lacking digital skills faced the risk of being phased out or
transitioned into smaller companies.

The export-oriented biopharmaceutical industry thrived during the pandemic. However, with the pandemic subsiding,
it faced a new round of adjustments. Some companies continued to expand their overseas markets and sought senior
talents for international market development. Yet, other businesses that rapidly expanded during the pandemic
encountered workforce adjustment needs, leading to more conservative recruitment practices. Adecco consultants
pointed out that the pharmaceutical industry is known for its strict regulatory control, varying from region to region.
Overseas development, other than business development, requires familiarity with medical regulatory laws in
different markets, along with experienced talents in production, manufacturing, and quality management.

Looking ahead to the development of the healthcare industry in 2024, the consultants believe that the pharmaceutical
sector is a robust industry even during economic crises. Therefore, despite the current unfavorable international
economic situation expected to continue at least until the first half of 2024, several companies in the pharmaceutical
industry are still performing well in terms of revenue. Concerning the potential impact of a new wave of COVID-19,
the pharmaceutical industry already possesses a certain level of understanding about COVID-19. It is less likely to
cause significant market disruptions, and the business opportunities are largely in the hands of international giants.
Some domestic export-oriented companies have also seized opportunities during the pandemic, achieving significant
growth, which bodes well for their future development.

Regarding salaries, consultants observed that companies experiencing revenue growth implemented talent retention
policies, including substantial retention bonuses and stock dividends. However, some companies chose to invest their
funds in internal transformations, preparing for the next growth opportunities.
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[eonnasewleyy

HEIER

8431 Position

B Commercial

TEH IR

Marketing Director

THAEIE

Marketing Manager

IR

Product Manager

EREILES
Product Registration Specialist

ERERIS

Senior Product Specialist

ERER

Product Specialist

EBINER.FEITE

Regional Sales Manager/BD Manager

HWERHITIE

Area Sales Manager

BEE BB ETIE
OTC/Drugstore Sales Manager/
KA Manager

BRyERs

Medical Sales Executive

EBEIRE/EmRIZE Healthcare & Life Sciences

RHEEK Qualification

AERR - BERE2TIENLEGRSAGERE
Degree, preferable from Pharmaceutical, Medical Engineering,
or Life Science field

AERR - BERE2TIENLEGRSRATERE
Degree, preferable from Pharmaceutical, Medical Engineering,
or Life Science field

AERR - BERE2TRENLEGRSAGEE
Degree, preferable from Pharmaceutical, Medical Engineering,
or Life Science field

ASRR - BERE2TIENLEGRBAGERE
Degree, preferable from Pharmaceutical, Medical Engineering,
or Life Science field

AERR - EoRBRnEE

Degree, preferable from a Life Science field

AERR - EoRlBRnEE

Degree, preferable from a Life Science field

AERR - EoRBRNEE

Degree, preferable from a Life Science field

AERR - EoRBRNEE

Degree, preferable from a Life Science field

AHRR - EEBEANER

B.S degree, familiar with OTC/Drugstore channels

AERR - B8« EoNSRGER

Degree, preferable from a Life Science field

FREE

Experience ( In Years )

12+

8+

3-5

3+

2-3

8-10

5-8

2-4

180,000

150,000

80,000

50,000

65,000

50,000

80,000

65,000

80,000

45,000

280,000

240,000

125,000

75,000

90,000

70,000

135,000

120,000

120,000

65,000

Adecco
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Country Director

417 Position {&HZEK Qualification

Experience ( In Years ) SEZFEMin.

RSFEMax.
2024 APAC
R 14 t and
H?:;:;' g‘i?o:; E221HREE Medical Related
. 25 @ ABRR - BEREBT ERNEGRNBRAGER
(ol[T-1,}4 Survey %eﬁ%fiﬁﬁ?ﬁéf%/mrector Degree, preferablq;from g;marmaceuticg?, Mea(;i?:al Engineering, 10+ 1 50,000 280,000
9 or Life Science field
2024 Taiwan
EmEaE s ABRR - BEREBTERNEGNBRAGER
SO'Ofg Outlook %{f}fﬁ@iﬁf it Degree, preferablq;from g;marmaceuticua?, Mea(;i?:al Engineering, 5+ 1 00,000 1 50,000
or Life Science field
Human Resources - . o o o 1 gy B8
g ABRR - BEREBTEREGNBAGER
%ﬁ?ﬁ%%zvisor Degree, preferalzfrofgimarmiaceuticgllj, M;?d-i:aI Engineering, 10+ 250,000 350,000
or Life Science field
Share Service
Professionals st AW BENBS TRAEANSELEE
E%r?i'zaﬁ?}éit:;% Manager Degree, preferab-lje-frofgl-warmiaceuticuallj, M;?d-iZal Engineering, 8+ 1 40,000 2 35,000
. or Life Science field
Accounting,
Finance & Banking } gg
75z mAOTFRENIE B2 LIRS BRERER
% gé Cnl?nical Research Assistant Deggr_ee frorunpa S?i_ence ﬁjl_d, preferably Pharmacy 1-2 40'000 80’ 000
Procurement, 2
Supply Chain & D -
. EIREM 5
Customer Service 5 Registered Nurse ﬁ%ﬁfﬁgfﬁse einted 2+ 40,000 60,000
Sales ] E2Es ;
Physician bﬁé;jeﬁfffi’%armacy 5+ 300,000 500,000
Marketing & Digital
RAREAES 283 | R , e
Cnlli]nical Application Specialist Bg;;ee ﬁ%;pféz.ence%];fﬁﬁffafﬁy Pharmacy 3+ 60' 000 1 00'000
Healthcare &
Life Sciences
SEHR ./ G Regulatory Affair/QA/QC
Legal
ER REEBRE S8 EaNE  HEEREE
Regulato[:'e f‘ffairs/QA/OC Director ﬁjr_ee frortllwpa Sg;nce ﬁ_ealti, preferably Pharmacy 10+ 1 50'000 280'000
Manufacturing &
€ngineering B REBIHTE B2 £aRle  REERSE
Regulatonrs Affairs/QA/QC Manager De;'r_ee fro:npa Sg_ence ﬁjl_d, preferably Pharmacy 8+ 1 25’000 220'000
Information
Technolo S o = AERR - BEREBTIENLEHNSRGASE
%Y éé%é;?%fi%i%c Executive Degree, preferablae;from g;armiaceuticgllj, Meac;izal Engineering, 3-5 50,000 80,000
or Life Science field
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Message from

Country Director . Taiwan (B%; / #iE5#%) Monthly Salary in NT$
I8{i Position {EZHEZEK Qualification Fﬁéﬁ%ﬁ.é o " "
Experience (In Years )| gEzamin. S=%EMax.
2024 APAC
Recruitment and )
Hiring Outlook 9 #€ Commerc
i o ABRR - BERBBTEREGNBAGER
Client Survey I{V:Ira%\?etéiﬁfmrector Degree, preferatz fromgl-'larmiaceuticuallj, M;?d-iZal Engineering,| 124 180,000 280,000
or Life Science field
2024 Taiwan
i el omE AEpH - BERER TN DB EE
Markt’eting Manager Degree, preferable from Pharmaceutical, Medical Engineering, | 84 1 50,000 240,000
or Life Science field
Human Resources
. Eowm ASERR - BERBRTRERLEGRNSAGERE
OoifT Di , preferable fi Ph: tical, Medical Engi ing,
Share Service Degre rfratle fom Parmaceica edca Enner, 3. 80,000 125,000
Professionals
=B
nccounting’ Q- % Eﬂﬁgasg 7(5»55?@ ’ ﬁ%ﬁ%@lfiﬁii{ﬁﬁﬂggﬁmﬁfﬁ .
Fererrn & Bonking g %g ProE(linuﬁ_Registration Specialist Eregl;eezeég;enfceera;elfdfrom Pharmaceutical, Medical Engineering, 3-5 50,000 75,000
o
Erocurement, 5 aFERY HE . ERNE ERENEE
a o) BFERES s R " BEEAAR 3
SUpply Chain & Sen?;r PEoDduc‘t Specialist Deggr—ee frorTa Sg_ence fiegl—d, preferably Pharmacy 3+ 65'000 90’000
Customer Service
Sales EREE EIREEEE 2-3 50,000 90,000
Product Specialist Degree from Nurse ralated
Marketing & Digital
BINETFRITE S2IERAE
Regional SalesﬁManager/BD Manager ?;gqr—:e Egm lfa%armacy 8-10 80’000 1 35’000
Healthcare &
Life Sciences
B S FBHIE B2 LR EEEHER 5-8 65,000 120,000
Le9°| Area Sales Manager Degree from a Science field, preferably Pharmacy
Manufacturing & BISEHITE 8% LRNS  ERENEE
Englneerlng Channels Sales Manager /KA Manager Degree from a Science field, preferably Pharmacy 5-8 80,000 1 20,000
Information
HEHS B2 EoRlE  BRERER
TeChnOIOQB Sales Executive Degr—ee frorI:'nDa S?i;nce ﬁz—d, preferably Pharmacy 2-4 45,000 65,000
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_ TR Taiwan (B%7 / #TE&%8 ) Monthly Salary in NT$
K44I Position {&HZEK Qualification Eﬁﬁ'ﬁﬂ?ﬁ (In Y ) = fenikl
xperience { In Years SEZBMin. S=FEMax.
2024 APAC
Recruitment and
o e ical R
Hiring Outlook bl e
; @ ABRR - BENB2TIESLEGNSRGSE
Client Survey :ﬁ%ﬁmﬁ?ﬁ/ﬁrﬁ%mimctor Degre: prefera;e_from ;armiaceuticgllj, Megc;izal Engineering, | 10+ 1 50,000 250,000
or Life Science field
2024 Taiwan
i AERR - BERB2TIENLERNSRGSE
SOlOf‘g Outlook %Z?‘;%@gﬁf Bl Degre: preferablqe_from ;armiaceuticgﬁl, Megc;i:al Engineering, 5+ 1 00,000 1 50,000
or Life Science field
Fluman Resources XER - BENEE RN SRR EE
@ =] y g o =3 :lE Pt &
E%ﬂ:gﬁgiﬁz% Manager Degre: preferal:)_lje-from ;armiaceuticgﬁl, Me;diZal Engineering, 10+ 1 20,000 1 80,000
Share Service 9 o Life Science field
Professionals
o ABRR - BERBBTIESLEGNBRGESE
§ % E%rﬁ?l?ﬁz% Assistant Degre: preferab-ljt;from;armiaceuticgllj, MZiZaI Engineering, 8+ 50,000 80,000
. a or Life Science field
ﬂ.ccountlng, . = ’?
Finance & Banking 3 28
o] EIREm B2 NS - REERER
[0} *a. Registered Nurse bﬁéga;ee fror?\pa Sz:ence fijl_d, preferably Pharmacy 1-2 35’000 65' 000
Procurement, o
Supply Chain & 2
i RREAES EIREREEE
Customer Service Cnlli]nical Application Specialist Degree from Nurse ralated i 40'000 80'000
Seles AiRE TA2E EENEE
Field Service Engineer Dega;ee from Pharmacy 5+ 70'000 1 20'000
Marketing & Digital
SERR /BB Regulatory Affair/QA/QC
Healthcare &
Life Sci R RESHRR B2 SRS - BEERER
ettt Regulat:rs ?ffairs/QA/QC Director Deggr_ee fro::ja Sz_ence fiZI_d, preferably Pharmacy 10+ 1 50'000 250'000
Legal
B REBHITE B2 NS - EEERER
Regulatonrs %ffairs/QA/QC Manager bﬁ;e;ee fror?'\pa Sj;nce fi?ld, pererany Pharmacy 8+ 1 20' 000 1 50'000
Manufacturing &
Engineering
R o = AERR - BENB2TIENLERNSRGESE
Inf t_' ééﬁh{cﬂs%ﬁ%iﬁc Executive DeErfe:; preferafb_l::e;from ;armiaceuticzllj, M;i?:al Engineering, 3-8 45,000 75,000
nrormation or Life Science fie

Technology
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8131 Position {&4EZEK Qualification Fﬁ%’%ﬁ.é = =" "
Experience (In Years )| ggzamin. S=FEMax.
2024 APAC
Recruitment and )
Hiring Outlook € Commercial
H (55 AR - BRERBBTREFLERNSRGEE
Client Su rvey &%ﬁﬁ%ﬁmctor Degre: preferab?e_ from ;armiaceuticuallj, e 12+ 1 80,000 2 50,000
Medical Engineering, or Life Science field
2024 Taiwan
(e ASRR - BERBBTRESLERNSRGEE
SOlOf‘g Outlook &%ﬁfﬁrfggManager Degre: preferat;:’e_ from ;armiaceuticzllj, = 8+ 120,000 200,000
Medical Engineering, or Life Science field
Human Resources
EiEE AR - BRERBBTREFLEHNBRGEE
P %T;;:Mana er Degree, preferable from Pharmaceutical, 3-5 65,000 120,000
Share Service o 9 Medical Engineering, or Life Science field
Professionals
BE  zszess AHR - REBBTRAEHRNSANER
P, O W ProductRegitmtion Spedaist | pegien el om Flaoceut, >3 R
Finance & Banking aL 53
e
i
ERrERES AR - ERRIBRGER
Procurement’ Sen;i‘:)r PEc?duct Specialist Degre: preferatﬂz froﬁ:: Life Science field 3+ 60'000 80'000
Supply Chain &
Customer Service
ERES ABIRR - ERIBRGER
F'rol:zinuct Specialist Degre: preferabc:z frorqn-: Life Science field 2-3 50'000 70'000
Sales
. . . BT FRRIEIE AERR - £RNSERUSE
Morket'ng & D'g'tOI Regional SalesﬁManager/BD Manager Degre: preferabc:z fro_:z Life Science field 8-10 80'000 1 20'000
Healthcare &
Life Sciences HERE TR AERR - ERRIZBRGER
Area Sales Manager Degre: preferalﬂz fro_riz Life Science field 5-8 60'000 1 20'000
Legal
BB AFRR - BERERGEE
Q Channels Sales Manager/KA Manager B.S dergr‘ree, familiar withQOTC/Drugstore channels 5-8 80'000 1 00'000
Manufacturing &
Engineering
HEHS AR - B2 - ERSRHER
Inform Oti on Sales Executive Degre: preferalj’e_ from lj:-lleifeg’S»—cvience field 2-4 40'000 60'000

Technology
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yoaj0ig

f&§{iz Position

E25548E8 Medical Related

BEBHITIE I

Medical Affairs Manager /Director

EBREmES

Medical Science Liaison

ERPREAEHEIE

Clinical Research Manager

ERARIAZEENIR

Clinical Research Assistant

ERIRIEREE

Clinical Application Specialist

FifiAR % Li2E0

Field Service Engineer

B2 iR 2/ £ mRlE Healthcare & Life Sciences

&4 2K Qualification

AERR - BENE2TIENLEGRNBRGESE
Degree, preferable from Pharmaceutical, Medical Engineering,
or Life Science field

RERR - BENE2TIENERRNBRGEE
Degree, preferable from Pharmaceutical, Medical Engineering,
or Life Science field

AEBRR - BEREBTEREGNBRGEE
Degree, preferable from Pharmaceutical, Medical Engineering,
or Life Science field

AREGRR - BEFEBTREREDNBRAYEE
Degree, preferable from Pharmaceutical, Medical Engineering,
or Life Science field

AERR - BERB2TIENLERNSRGESE
Degree, preferable from Pharmaceutical, Medical Engineering,
or Life Science field

AERR - BERE2TIENERNSRGESE
Degree, preferable from Pharmaceutical, Medical Engineering,
or Life Science field

FREE

Experience ( In Years )

10+

5+

10+

2-4

8+

5+

RIEFHEMIn.

150,000

100,000

120,000

50,000

65,000

65,000

Taiwan (B%7 / #TE&%% ) Monthly Salary in NT$

RmFEMax.

250,000

150,000

150,000

70,000

100,000

100,000

Adecco
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2024 Taiwan BT Positi - X N
1/ Position {E&4FZEK Qualification A
Salary Outlook Experience (In Years) | orecmvi | mas@Emor

Human Resources 53R/ GBE Regulatory Affair/QA/QC
Share Service
i S o B2 a8 - BEERER
Professionals g % éﬁ%lé;s %EE&EA%)C Director bEZ;ee from a S?i-ence fiz—d, preferably Pharmacy 10+ 1 50,000 250,000
-
(0]
Accounting, S B
o - e
Finance & Banking flT
S o — B8 a2 - BEERIER
Procuremef.‘t’ éﬁlﬁ:ﬁé féﬁgﬁ}%c Manager ﬁgg;ee froma S?i;nce fi:l';j, preferably Pharmacy 8+ 1 20,000 1 50,000
Supply Chain &
Customer Service
Sales KEPR  EEgee =] PN
3 o =  BENRETENEnRNSERTER
ééﬁgj‘;?ﬁﬁiﬁc Executive Degre: preferab-lt from g;armaceutical, Meac;iZal Engineering, 3-5 45,000 75,000
or Life Science field
Marketing & Digital

Healthcare & @ U FBUERHBEITN2022E78E2023FIF RS ARt 29 @ There are mean salaries derived from poistions recruited by Adecco from July 2022 to September 2023.
Life Sciences HEMG  HEBR/IE - @ SIERTES - HRFIAGTE - They exclude overtime payment, commissions, allowances and bonues
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N w4
/Z_E ZI’%
Legal

~70

¢
rd

Adecco

REBZWAREHREATHBHE[MBR - 2023F—FLUK - RREME
BIGBERZFORRS  ERHEABATORRESDR - EPSEBERS
B - TRt EFERS - B9 REBIMIRE - HEhBHNATERBS
ARTEEAE ©

BB HBE L IERMIRD - SBEFER - REFBEHER (FMCG) &
FOARBREATEFR - BHRE -
FE2024FEB AT HIBRIRERREZEARK IR BIABEEHER
# - ERZERBEIFIHREBERNES o B—RIFERZAYLIESRNES
BERR  EREITXEFO-RERRE  UREEXRSHIRERR
RERTABREETNASBNARMFAFROOZHRR - ZIWE[RE
EEATIEBCARXHRERRTAIRE - MAZTHRILEERTEE
BIFNER L BBWQUBMUELER - RARBBLRE - WERRE
NRIFBIRAME °

According to the observations from Adecco consultants responsible for the legal and
compliance talent market, the technology sector has shown a gradual resurgence in
demand for legal professionals since January 2023, in contrast to the hiring freeze
seen in the past few years. The market for mid to senior-level legal positions has also

been slightly better than the previous year.

Additionally, companies looking to establish a presence overseas in countries like
Thailand and Vietnam have been experiencing improved recruitment conditions. Other
routine recruitment activities have been somewhat more proactive than before.
Furthermore, over the past six months, there has been relatively high demand for legal

and compliance talent in the fast-moving consumer goods (FMCG) industry.

The overall legal talent market in 2024 is evaluated to be similar to the current
situation. Besides possessing expertise in legal and compliance matters, candidates
should also cultivate their ability to coordinate and communicate across departments.
The skill of conveying opinions in language understandable to non-legal professionals
is an essential skill for entering the corporate legal field and is one of th the key factors
for promotions. When discussing how businesses and legal professionals in the legal
field should adapt to the Al era, the consultants suggest that companies should use
tools to optimize the archiving of legal documents and sensitive files. On the talents
side, professionals need to think about how to digitally transform information on the
foundation of their existing work, allowing Al to streamline and simplify processes and

achieve maximum efficiency to meet the company's needs.
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aoueldwo) ) |eba

SEbH

8431 Position

423K Qualification

L1558 Legal

FREEEE & Experience ( In Years )

Adecco

EBREIR R
General Counsel /CLO/VP/
Legal Director

BRABIEEEHITE

Senior/Legal Manager

BRI ERE

Senior/Legal Counsel

EHES

Legal Officer

RE5ENIE

Paralegal

BHMES

Intellectual Property

BUSREMR.TERIEE

Governmental & Regulatory Affairs

HEREIR
Compliance Head /VP

BEHE

Compliance Manager

HE/ RfEES
Compliance /AML Officer

ABRRH L - RERER

Degree and above; with license preferred

ABRRI L - RBRER

Degree and above; with license preferred

ARERRA L - BERER

Degree and above; with license preferred

AEFRRA

Degree and above

AERRES L - SBEBRER

Degree and above; with license preferred

ABRRI L - RBRER

Degree and above; with license preferred

ARERREAS L - BEBRER

Degree and above; with license preferred

ABRRS L - RERER

Degree and above; with license preferred

ABRRS L - SERER

Degree and above; with license preferred

ABRRSH L - RERER

Degree and above; with license preferred

10-15+

8+/5+

5-7+

3-5+

1-3+

2-5+

5-7+

10-15+

5+

3+

150,000

150,000

100,000

60,000

35,000

40,000

80,000

150,000

80,000

50,000

500,000

300,000

200,000

80,000

50,000

80,000

350,000

500,000

150,000

70,000

@ BB EHFEINH2022F78E2023FIFBHRENZIER R 2FS @ There are mean salaries derived from poistions recruited by Adecco from July 2022 to September 2023.

FEME  HBIFIE - M2 - SIREIES - 19RFIAGHE -

They exclude overtime payment, commissions, allowances and bonues
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sk T 12

Manufacturing & Engineering

Adecco

RIBENEEESEEN TIEEMBRRT - 200235 RS TIRBANEREHBENEER
BRI - BRRIEEMISERNENS @ FMRBEABER - REFREEGE - SBEH
IRAVESAERIT TEOANTHIZEEEBERT - BREMKERRAS © USKBARR @ 2
Tt S EROURIER -

BEBREM - BNFSEE—K  2NUENBEHOBERRESELETRREEN @ E
EANBROLFXEFRR - DITRIEREG - ZWRERT - BEREHELEREEN
FEA - BRADRORMGENREREAI) - SEREDHRDRIMENRD - BAZT
BERBLEEN TR - BIFOFE - AOBRED - SLEENTRRES —LTF  FEA
FRAEM B EFEARELS A —EER0E - IUMEEERTE - URZERE
BARNEHRBIRTFORERR  BRENRIHORR - METER - MesbsET
RBEAG  RERABC  BEHE  RIRESE  BERSIAL « IEREEER  SERP
MERELERE -

HEAEBRRETIEENAR  BRARTZEXEETAINR - BEFEXRRERARE
BREZHRBEEVRTRNTEA - fI1 - BARGOEREDRNFA—EEE - B
RUNANEELRBBEEER - ARZEAIBRNBE - HATRBLLEREED B
EEMS - RR—EBRSHASHRAIDNK - ALBREERARRZRTIE A= L
%o

According to Adecco consultants responsible for the manufacturing and engineering industries, 2023,
the demand for manufacturing and engineering personnel has remained relatively stable, especially
roles in the automotive sector. Consultants note that while compensation for automotive positions has
not seen significant growth, there is a continued demand for such roles. In the senior-level job market
and the market for contractors and temporary workers, things have been generally conservative due to
the current economic conditions. In terms of senior-level positions, many of them are within research
and development (R&D) departments.

Despite the tightened demand, global inflation, which affects Taiwan's traditional manufacturing
industry, has brought cost pressures. However, the labor shortage in the industry seems perpetual.
Analyzing the root causes, consultants state that inflation indeed exerts direct cost pressures on the
industry, but the long-term labor shortage is driven by internal and external factors. Various internal
and external forces lead talents to leave the manufacturing and engineering sectors. These factors
include a declining birth rate, a decreasing population, the unattractiveness of certain jobs in the
industry to the younger generation, the increasing choices available to young people who might opt to
work abroad, and differences in expectations regarding work between Generation Z and previous
generations. These factors contribute to the labor shortage. On the corporate side, manufacturing and
engineering industries will struggle to attract talents if they do not improve aspects like salary and
working conditions, and the lack of experience transfer further exacerbates the gap between the older
and newer generations.

Regarding the role of Al in the traditional manufacturing and engineering industries, consultants
acknowledge that the industry does require Al-related job roles, although this demand might not be
entirely clear. Consultants recommend that applicants should at least have some knowledge of how to
apply Al. They may not necessarily need to master programming, but they should understand how to
use Al. Mastering Al applications and trends is beneficial for job seekers, and for the industry, a lot will
be replaced by Al in the future. Thus, a thorough understanding of Al is the best course of action.
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ot -

101PNPUODIWISS

FEE T 72 Manufacturing and Engineering

F&{xz Position

ICEXITBTA/BICE

Business Unit Head /Taiwan General Manager

ICEERES /172

IC/Components Operation VP/Director

ICEFHTIE /112 1REE

IC/Components Sales Manager/Director /VP

IC(&%R) REHTIE (R /&ML BEMR)
IC (Sr.) Manager (Analog/Digital /Mixed Signal IC)

IC(&R ) SRETTHE6M CRELL /8L B EEaR)
IC (Sr.) Designer (Analog/Digital/Mixed Signal IC)

ICEESSSTE (Matt /8L RSEsR)
Head of IC Manufacturing Process
(Analog/Digital/Mixed Signal IC)

ICHESRSS (BR) 2 (L8 BSHR)
|C Manufacturing Process (Sr.) Engineer (Analog/
Digital /Mixed Signal IC)

IC HESSS (BR) T2 (R B4 BEaR)
IC Manufacturing Process (Sr.) Engineer (Analog/
Digital /Mixed Signal IC)

ICHFE mETE (FRL 8L EER)
Head of IC Foundry Process/Quality (Analog/
Digital /Mixed Signal IC)

ICRiE /RE (BR) U2 (At /8L ES5H5R)
IC Foundry Process/Quality (Sr.) Manager
(Analog/Digital /Mixed Signal IC)

ICRiE /SE (BR) TiEE0 (At /8 BSR)
IC Foundry Process/Quality (Sr.) Engineer (Analog/
Digital /Mixed Signal IC)

IC (&R) FEFITZEM

IC/Components Application (Sr.) Engineer

{E#ZKR Qualification

EF iR/ ¥ERET
EE, MBA

EFTE/TEEEREL
EE, MBA

3T TRREENR

EE or engineering related

B BT WWTRE BT K&

EE, ME, Computer Science, Optoelectronics

BEF BHRIE HBWIRE 81 %8

EE, ME, Computer Science, Optoelectronics

BF /BRTRE  WHTE « 2 -
{62 RIS THTI2  HE

EE, ME, Physics, Chemical, Material Science, IE, Optoelectronics

B /ERIIE - BHTRE - Y12
L8 RN TXTIE - X8

EE, ME, Physics, Chemical, Material Science, |E, Optoelectronics

BT /BETIE  HTE 12
{E2 RS THTR %8

EE, ME, Physics, Chemical, Material Science, IE, Optoelectronics

B /ERIIE - BHTRE - Y2
L8 RN TXTIE - X8

EE, ME, Physics, Chemical, Material Science, |E, Optoelectronics

B/ ERIIE - BHTRE - Y2
L8 RN THTIE - X8

EE, ME, Physics, Chemical, Material Science, IE, Optoelectronics

B /ERIIE - BHTRE - Y12
L8 RN THTIE - X8

EE, ME, Physics, Chemical, Material Science, IE, Optoelectronics

BFBHIRE W IE - Y82
L2 FRRIZ s TRTE - XE

EE, ME, Physics, Chemical, Material Science, IE, Optoelectronics

FreRE&
Experience
(In Years)

18+

15+

8+

10+

1+

15+

8+

1+

15+

10+

1+

1+

Adecco

Taiwan (% / #iE#E)
Monthly Salary in NT$

RIEFTEMin.

250,000

250,000

120,000

150,000

60,000

200,000

120,000

50,000

200,000

120,000

50,000

50,000

600,000

450,000

400,000

500,000

150,000

400,000

300,000

150,000

400,000

200,000

100,000

150,000
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J1031PNPUODIWISS

I N e e

F&{iI Position

ICEH =TI

IC Program/Project Manager

(HBReEX) RiBTIZE

Equipment Engineer

(HBEEEX) BEE

Project Manager

(HBEEER) KBEE

Head of Procurement

(FERER) 8 (8F) 82

(Sr.) Procurement Manager

(FEEER) 8 (&%) =6

(Sr.) Sourcing Engineer

(FEEREX) RFREE

Head of Quality

(FEEE) R (BF) 182
(Sr.) Quality Manager

(FomeEE) &R (BF) T

(Sr.) Quality Engineer

(CHBEEER) ERRHEE

Semiconductor Equipment Sales Head

(FERER) 25 (8F) 88

(Sr.) Semiconductor Equipment Sales Manager

(FEEER) X5 (&%) 1126

(Sr.) Semiconductor Equipment Sales Engineer

Adecco

BUSEE T2 Manufacturing and Engineering

) Taiwan (B% / #TEH)
FrREE Monthly Salary in NT$

Experience ( In Years )

&K Qualification

RIEFTEMin.

7 BRIE RHIR AL HE 54

EE, ME, Computer Science, Optoelectronics

120,000 150,000

BF BRI BT 14

EE, ME

50,000 120,000

BF /EHRIE HWHIE 2 LS 8
RN TETE EXEEIRRT +

EE, ME, Physics, Chemical, Material Science, IE, MBA

120,000 150,000

BX/BRIE HEITE Y2 L8

MRS TETR cREEET 12+
EE, ME, Physics, Chemical, Material Science, |E, MBA

200,000 350,000

B3/ EHTR IR R L.
MRS TETR cRSEEL 7+

EE, ME, Physics, Chemical, Material Science, IE, MBA

120,000 250,000

B /EHIE IR Y2 L8
RRIS TETE BXEEIRRT 3+

EE, ME, Physics, Chemical, Material Science, IE, MBA

70,000 120,000

BF BT R ITR 2 LB
MERS TETRE tEsBET 15+

EE, ME, Physics, Chemical, Material Science, IE, MBA

200,000 400,000

BF /BRI WHTE PR
MRRES TR TR REEREL 8+

EE, ME, Physics, Chemical, Material Science, |E, MBA

120,000 250,000

BF /BT WH TR W28
MRRES TETR tRESBET 1+

EE, ME, Physics, Chemical, Material Science, IE, MBA

60,000 150,000

BF /BRI WHTE PR
MRRES TR TR REERET 12+

EE, ME, Physics, Chemical, Material Science, IE, MBA

180,000 500,000

BF /BHTE WHTE PR 2
MRRIE TE TR REERET 8+

EE, ME, Physics, Chemical, Material Science, IE, MBA

120,000 300,000

BF /BHRIE B IE 2 L8
HRRS TETRE - EEERRT 3+
EE, ME, Physics, Chemical, Material Science, |E, MBA

80,000 150,000
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(3INpo/221na g WIBYSAS) Buunjoenuey

) TofF R SaE 2

N\
/.

(RN \ I 5 S5

REEA T2 Manufacturing and Engineering

F&{iz Position

SXRABFARIEE

Business Unit Head /Taiwan General Manager

R/ EEHREE I

Plant Manager /Operation VP or Director

BRI /RS
Sales Manager /Director /VP

X5 (ER) Ti26m

(Sr.) Sales Engineer

(BR) MR (8, TR /2ee /ENES)

(Sr.) R&D Manager (Mechanical /Hardware /Firmware /Software)

(&BR) MBTIZEN (W48 TEE8 288 /2E8)

(Sr.) R&D Engineer (Mechanical /Hardware /Firmware /Software)

HEiRE

Program/Project Manager

LERSEE

Head of Production/Manufacturing

SERE (BF) 152

Production/Manufacturing (Sr.) Manager

LESSS (E%) L6

Production/Manufacturing (Sr.) Engineer

(&R RIS

(Sr.) Equipment Manager

s TIZEM

Equipment Engineer

XiEg/ EnNEE

Head of Sourcing/Procurement/SCM

(&R) &g/ Emisg

(Sr.) Sourcing /Procurement/SCM Manager

(&ER) %8/ Br I

(Sr.) Sourcing/Procurement /SCM Engineer

@REE
Head of Quality

@R (ER) E2
(Sr.) Quality Manager

@R (BR) TiE6m
(Sr.) Quality Engineer

(BF) RLEITE
(Sr.) EHS Manager
RLELIZE

EHS Engineer

{E&#4ZKR Qualification

TEMERRR/ EEEERRT
Engineering related/MBA

TEAERARR/EXEEET
Engineering related/MBA

TAERIRR/EEERELT
Engineering related /MBA

TEMERRR/ EEERIRT
Engineering related/MBA

TEBRRER

Engineering related

Tr2fBRRER

Engineering related

TrErERRR

Engineering related

TrefBRIRER

Engineering related

Ti2fBRIRER

Engineering related

TrErERIRR

Engineering related

Ti2fBRIRER

Engineering related

TrEraRRiR

Engineering related

TrEs8RRR/ EEEERRT
Engineering related/MBA

TRAERRR/EEERELT
Engineering related /MBA

Ti2AERARR/EEEEET
Engineering related/MBA

TEBRRER

Engineering related

TrefErRtR

Engineering related

Ti2BRRER

Engineering related

RIETRE - BEL2HE

Environmental Engineering , Occupational Safety and Health

RIETRE - BELZ2EE

Environmental Engineering , Occupational Safety and Health

FEFE
Experience
(In Years)

15+

15+

10+

8+

12+

10+

8+

15+

10+

5+

10+

5+

15+

10+

5+

8+

8+

3+

10+

5+

Adecco

Taiwan (B%f / #iE#&)
Monthly Salary in NT$

200,000
200,000
120,000
120,000
120,000
70,000
70,000
150,000
120,000
60,000
107,000
60,000
150,000
120,000
60,000
200,000
120,000
50,000

150,000

60,000

250,000
250,000
150,000
200,000
150,000
150,000
400,000
200,000
100,000
200,000
100,000
400,000
250,000
100,000
300,000
180,000
120,000

300,000

90,000

adecco.com.tw

57



Taiwan Salary Guide 2024 AdeCCO

REEA T2 Manufacturing and Engineering

Taiwan (B%: / FiEH,)
Monthly Salary in NT$

FEEE
Experience
(In Years)
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Recruitment and

Client Survey fﬁ’ﬁfﬁg{r i g:%igﬁfﬁjf@%%?ﬁﬁi 15+ 120,000 200,000
goet Toumn & (AR) TRE TEERNT REmRT 5+

. o & _

Share Service xR - TS B+
ccounting g e T TEEA 120000 300,000
e S| e e 5+ 60,000 150,000
Customer Service ((;Tﬁ.)i?q?ﬂfrxiﬁtt%%\ager ﬁfﬁif%ngffﬁn:g[ zfd Mechanical Engineering 15+ 100,000 200,000
Sty R (ER) 16 TIRIMNE e 5+ 75,000 150,000
!;-1: :’:‘r:)c;(t)i;: ((Sré)’ﬁ)s %ﬁiﬁg Eﬁ%ﬁ%n;aﬁfi%ﬁ@%ccupational Safety and Health 10+ 107,000 200,000
About Adecco ((Sré)liEH)S ﬁ;%?irlﬁiﬁm Eﬁ%«}rﬁ%n;aﬁfmﬁeiﬁ%ccupaﬁonaI Safety and Health | O+ 60,000 90,000
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REEA T2 Manufacturing and Engineering

L Taiwan (B%r / &)
Message ft:om {3z Position &K Qualification Experience AN
Country Director (In Years ) — —
BEULES A/ BITE TEAERIRR/(EEEERET
;2(2::;1:.:\‘:§t and Business Uﬁ Head/Taiwan General Manager Engieeri:g related-/lf\:/IBAEI 15+ 250'000 500'000
iri MR/ &ERE ./ HIE TEAERIRR/EEEIRET
lemg OHEDS Plant Mafa;r/Operation VP/Director Engieeri:g related‘/lf\:ﬂBAEI 15+ 200'000 400'000
i IR /IR 1RER TEERNR/EREERT
(Sl Survey g%les Manager/Director/VP Engieering r:l‘-a&ted-/lf\:/lf'\E 8+ 1 20'000 250’000
H &R) 126 TBRARREEEEET
::li t;g:;loonok l%r?%sa(lf E;fg)ineer*i d Enéﬁiefﬁj&itﬁijﬁﬁ«g " 3+ 60'000 1 50' 000
(BR) AT (W8 /1888 /28 #Ee) TEAERIRR
(Sr.) R&D Manager (Mechanical/Hardware/Firmware/Software) Engieering related 5+ 80'000 200’ 000
Human Resources
Z B (@R BRTES (uiE Ee 0e we) 0 TIRENNR 54 75.000 100.000
8‘ §D (Sr.) R&D Engineer (Mechanical/HardwarecFirmware/Software) Engineering related ' !
Share Service 3 1k HeE TGRS
Professionals % / Program/Project Manager Engieeri:g rela\ted 5+ 80,000 150,000
S ﬁ% . = N
=~ IR LERSETE T8RRI
ﬂccounting, § m Head ofJFTrodu%ion/Manufacturing Engieering related 10+ 1 20’000 250’000
Finance & Banking S E  sawsan e THRABRIRIR
g’ % Producti;/Manu?;cturing (Sr.) Manager Engineeri:g related 10+ 100’000 1 50'000
0]
Procurement, < _/ EERSE (EF) Ti26 T2A8RIRER
SUPP'y Chain & Qo El% Producti;/Manu?;cturing;_(Sr.) Engineer Engieering rjfted 8+ 751000 1 SOIOOO
Customer Service B an) mwwe TRZBRIRI
‘Q (Sr.) Equipme?;t Manager Engieeri:g related 10+ 1 00'000 1 50'000
m == =n o N
Sales - Rttt i o 8+ 60,000 100,000
°
RE/ENEE TEAERIRR/(EEEERET
Morketing & Digitol (3 Head of Sourcing%’rocurement/SCM Engﬁ\eeri:g related-/lf\:/IBAEI 10+ 150,000 300,000
=
(BR) HE/aricE TR/ EREERT
Healthcare & (Sr.) Sourcing/Procurement/SCM Manager Engieering related-/lf\:/IBAE 8+ 1 20'000 300'000
Life Sciences (ER) 508/ @ Ti2en TrRAERIRIR R ERET
(Sr4)?ourcing/Procurementi/SCM Engineer Engieering reIated/MBAEI 5+ 701000 2001000
RREE THRAERIRIR / #15
Lego' Eite]lfigcg)"uality Engizgfﬁgﬂitgfgtaﬁstics 15+ 2001000 300'000
SR (BR) 112 TieABRARER /et
Monufocturing & (DSE:.) QualityT/Ianager Engﬁ\eering reIated/SLtatistics 10+ 107,000 200,000
S PR (EF) TH6 TR W5t
?S[:'.) Quality Engineer Engineeri:g related/SLtatistics 5+ 70'000 1 50'000
Information (BF) RLEEE RETRE Z2%%  (LBTRE 10+ 107,000 200,000
Technologg (Sr.) EHS Manager i jineering, O« ional Safety and Health, Chemical Engineering
IRZETIEEN RIETE - Z2B%  (LBTRE 54 75.000 150,000
About Adecco EHS Engineer i jineering, Occupational Safety and Health, Chemical Engineering ' '

adecco.com.tw
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FFEES Taiwan (% / &%)
glessoge Ii;om B4 Position {EER Qualification Experience Monthly Salary in NT$
ountry Director (In Years) p—
BETESA/RITE 2 MR EEIEE
et npnc Business Uﬁ Head/Taiwan General Manager giziigf?gfité‘ﬁ\%? BRL 20+ 300,000 600,000
Recruitment and e T
] & 3o &n ==} vETRRIIMER e
g (e Plant Ma?ejg;er/Operation VP or Director éE;étiy/g]em*iiTEgm*iﬁz and Material Science e R S ety
Client Survey EHICE 2R L3/ (LB TRIMRRES 5+ 150,000 400,000
Sales Manger/Director/VP Chemistry/Chemical Engineering and Material Science
i %7 (EF) TR T e —
2024 Taiwan (Sr.) Sales Engineer éE;gtiy/glem*iiTEgiﬁizﬁz and Material Science = 80'000 L 20’000
Salary Outlook N ~
(BR) Wi L8 /LB TRTERNS 8+ 100,000 150,000
(Sr.) Research Manager Chemistry/Chemical Engineering and Material Science
Human Resources oft (@ wuTEs {8 /(LB TRAFERS 5+ 60,000 75,000
D % (Sr.) Researcher Chemistry/Chemical Engineering and Material Science
Q 3 .
Share Service 2B mmme (LB (LB TROTRRE 7+ 75,000 250,000
Professionals R E Program/Project Manager Chemistry/Chemical Engineering and Material Science
%; % FERETE ‘ BT 15+ 100,000 200,000
ﬂccounting, D *;I, Head of Production/Manufacturing Chemical Engineering
Azas b Hesl I 2 EERS (AR) 2 (LB Tiz 10+ 85,000 170,000
o Production/Manufacturing (Sr.) Manager Chemical Engineering
-+
Procurement, o PEE%JE%EEF R tBIie o 65,000 150,000
SUpply Chain & [N roduction/Manufacturing Engineer Chemical Engineering
Customer Service (BR) RFITIE (Hl,BH) EHETIS « b Ti2 10+ 85 000 170,000
(Sr.) Mechanical/Electrical & Instrument Manager Electrical Engineering and Mechanical Engineering ’ !
Sales (&R) RIETIZEN (B, EBH) BHIRE - HRTRE 5+ 65,000 150,000
(Sr.) Mechanical/Electrical & Instrument Engineer Electrical Engineering and Mechanical Engineering
X@/ ENEE TE4ERARCR/EXEEET 10+ 150,000 300,000
Morketing & Digit°| Head of Sourcing/Procurement/SCM Engineering related/MBA
(&R) /SR TEABRIRR/EEERET 8+ 120,000 300,000
Healthcare & (Sr.) Sourcing/Procurement/SCM Manager Engineering related/MBA
Life Sciences (BR) ®E /&I TEABERIRR/ EEEIRELT 5+ 80,000 200,000
(Sr.) Sourcing/Procurement/SCM Engineer Engineering related/MBA
RREE N —
LeQOI E!Zad of Quality {CEear;ﬁistixl/ﬁ;-d:Eiimical Engineering k- 150,000 300,000
PR (AR) 162 {2 BT 8+ 150,000 300,000
Manufacturing & (Sr.) Quality Manager Chemistry and Chemical Engineering
Engineering iR (ER) T2k L2~ {LBIRR 5+ 80,000 200,000
(Sr.) Quality Engineer Chemistry and Chemical Engineering
Information (&%) BLEHTE BT B2 LBTR 10+ 100,000 200,000
Techn°|ogg (Sr.) EHS Manager Environmental Engineering, Occupational Safety and Health, Chemical Engineering
RZ R Tiz6M BT Z26E LB8TiR 5+ 65,000 150,000
About Adecco EHS Engineer i ineering, Occupational Safety and Health, Chemical Engineering
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uolNsuo)/uonepodsuel |

ABidu3z uaain

RS

f&{iz Position

E 35505 s i -

Sales Manager/Director/VP

X5 (BR) TiE6m

(Sr.) Sales Engineer

LE S g

Project Manager

BETEE

Project Engineer

8437 Position

Trefese

Construction Manager

IARTREEE

Civil Supervisor

TARTZEN

Civil Engineer

WM IEXE

Mechanical Supervisor

Adecco

BUEE T2 Manufacturing and Engineering

&K Qualification

TEEE  TATRE - SHTE - HMIRE
Construction Management, Civil Engineering,
Electrical Engineering, Mechanical Engineering

TEEE « TATIE - SHTE i TRE
Construction Management, Civil Engineering,
Electrical Engineering, Mechanical Engineering

TEEE  TATE - SHTRE  HHIE
Construction Management, Civil Engineering,
Electrical Engineering, Mechanical Engineering

TEEE  TATE - SHTRE  HHIE
Construction Management, Civil Engineering,
Electrical Engineering, Mechanical Engineering

&R Qualification

TEEE  TATE - SHIE - HMIE
Construction Management, Civil Engineering,
Electrical Engineering, Mechanical Engineering

TiEEE - TATE

Construction Management, Civil Engineering

TEE - TATE

Construction Management, Civil Engineering

TR

Mechanical Engineering

=&
Experience
(In Years)

10+

8+

5+

3-6+

FhREE

Experience
(In Years)

10+

10+

8+

8+

Taiwan (% / #iE#E)
Monthly Salary in NT$

120,000 250,000
100,000 200,000
80,000 150,000
70,000 100,000

Taiwan (B / HiE5H8)
Monthly Salary in NT$

RIEFFEMin.

150,000 250,000
120,000 250,000
70,000 150,000
90,000 120,000
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Message from
Country Director

2024 APAC RSB T2 Manufacturing and Engineering

Recruitment and
Hiring Outlook

FEES Taiwan (B / #E#E)
Client S 41z Position {EHEZEK Qualification Experience Monthly Salary in NT
ien urve!
Yy (In Years ) p——

2024 Taiwan

Mt T2 B T2
Salary Outlook Mechanicﬁl Engineer Mechaniofl Engineering 5+ 70,000 100,000
Human Resources EFBRTELE BT i TiE 8+ 100,000 250,000

Electrical Supervisor Electrical Engineering, Mechanical Engineering ! !
Share Service S —— S

. = ==‘I= ==\I=\\ I=
Professionals E!iectrzl Enginier Eictrical %ngineering, Iaechanical Engineering 5+ 80'000 100'000
2ccount|8r:gB, ki Q Ff RIBELZE2EETE RRTEE BEZ2EEHE 8+ 100,000 150,000
Inelniels GORING 8 o3 HSE Supervisor Environmental Engineering, Occupational Health and Safety ! !
S g
m [
g ocurement, 3 IR msmemrres BETE BRZ2REE
9 o) =] s =) = o | e B

SUPply ChOIn &.' 6 HS;Engineir = Envii’nmenital Engineering, Occu;tional Health and Safety 5+ 75'000 1 20’000
Customer Service ~<

RIS TR BHTE - HHIE 8+ 70.000 110,000
Sales Quality Assurance Supervisor Civil Engineering, Electrical Engineering, Mechanical Engineering ! !
Marketing & Digital RIS Ti26m ) TR BRTIR - T2 o 5+ 70,000 110,000

Quality Assurance Engineer Civil Engineering, Electrical Engineering, Mechanical Engineering
Healtheare & TRER TATE BHTE  HHTHE
Life SCiences ;E%E‘Egm Consitriion Management,%ivil Engineerin;Elect;iml Enginfering, 8+ 801000 1 201000

oiectiCantiolley Mechanical Engineering
Legal . o = - -
T NIRRT SHIRE S R
?ﬁﬁgugﬂj Cojiii%Managﬁenjfivil iﬁerint%Elec‘ﬁc?Engifering, 5+ 75,000 1 00,000
roject Planner Mechanical Engineering

Manufacturing &
Engineering

Information
Technology

About Adecco

They exclude overtime payment, commissions, allowances and bonues

@ U EiEEHhBEITH2022F78F2023FIR RSB IR 219 @ There are mean salaries derived from poistions recruited by Adecco from July 2022 to September 2023.
FEME  HBINIE - B - SREWBHES - BRIIAGE -
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SR

Information Technology

Adecco

2022%F » RIRATRBEMIBIRAZN - IARIRIFNSFIRASENE o M - 2023FRIEEN RN
4ERREE  PREPOREBNABAR - BMADBR - BREEESHBREANER - FRLYERR
REXTE  BREAT A N REFLIEERE  HEREEBABRENATRIS - THEERRN
BOE - TECBRIERE - ANDTRERE - RIGEIEBS - EEMFOUHER -
REB2WEBITEXNBRBRT - 202453 80EX B  TiNRY - EXRUNERSEBELEER
BEE) - FRPBOBAIRBRFBER « Al » F0FEIEEAS (DevOps)

FUSAIAT BIRFBIBREE - BRARTERIAIATHERE - ARAIZFESIEMD D RIAEIFERE - 2ONLP
FEYE  EERR - @R LOREEES - TLARESBANATREEL AT LRZRBENER - B
IERIFRFEAMRENAREN AT BHED - PXIGRFREFENBUTEBAIRFZMAERLGOAI -
BRI EER( ERIESEM A EBR ©

BERL - BREHHITERNEENREENOTREAFRRBROADTES - RENTHEREZS &%
KREZYLUERBBRATESE - UE2EMTRELEN - BEE-—FREMSRABE - HN - ®Ex2
BRe) - EBNEMEHNMNE © IR LIS - DURFEEXRBS - B - WRNZESRBIURR - IR T Xl
7 WEIBEEHERENIREHPIEVERAES - HIRERIRRKR - BRFEMORMBERIRREENEMN
MER - FZHRSNERANE - RILRBTEIURBURSE - EITBMRR - TRRMARUTRE
REAXBER  REEXBS - BERETANS T - ESREEST  EFABRHAGHESE B
WABELUEREEER - REBARMRBEEENNBSRAS - —LERATHEELSO0TIFCE « B
BIIFEE  RAREERM  EFESZR CEN IUEDERGS BRASEAE  BHEHET
EERRR - EBATAMOBERSIE - EXMEBIEE  BISATEEERE -

In 2022, technology companies took significant steps such as expanding their workforce and offering higher salaries to gain
market share and increase revenue. However, with the easing of the COVID-19 pandemic in 2023 and changes in people's
lifestyles, business revenue did not experience another substantial growth, leading to an oversupply of manpower. This
compelled companies to reevaluate their workforce. During the first half of the year, the recession affected various sectors.
Blockchain companies, startups, and small gambling companies faced financial challenges, and foreign technology firms
engaged in substantial layoffs and hiring freezes. As the economy showed signs of recovery in the latter part of the year,
companies, after internal assessments, had a clearer understanding of their workforce needs, adopting a cautious approach
to recruitment and salary adjustments.

According to Adecco consultants responsible for the IT industry, companies in the semiconductor, e-commerce, cloud
services, and cybersecurity sectors will be more proactive in their hiring in 2024. Positions with clear demand include those
related to cybersecurity, Al, and DevOps (Development and Operations).

Assessing the supply and demand for Al talent, consultants point out that there is currently a shortage of Al talent. Al
requires expertise in various specialized areas such as Natural Language Processing (NLP), image recognition, recommenda-
tion systems, and algorithms for hardware. Those who are just starting to learn Al may lack a solid foundation in these
fields, so individuals with strong and deep Al skills are relatively scarce. On the corporate side, companies need to have a
clear understanding of how to apply Al and what type of Al they need to address specific problems or achieve certain goals.

Given these circumstances, consultants provide the following recommendations for both companies and job seekers in the
IT industry on how to adapt to the Al era and the overall job market. Applicants can collaborate with head-hunting agencies
to gain a comprehensive understanding of industry information and stay updated on the latest job market trends. Also, they
should strengthen their self-learning abilities and make an active effort to update their knowledge and keep up with current
events to follow industry trends. Those aspiring to advance to higher-level positions should focus on developing business
acumen and improving cross-departmental communication skills alongside technical skills. Companies can benefit from
academic collaboration, as the latest technologies often originate from the United States or academic research. Collabora-
tion with professors can provide insight into how the latest research can be applied in business contexts to keep up with
industry trends. Moreover, corporations should encourage specialization within the company to allow individuals with
different skill sets to learn from each other and collaborate to achieve organizational goals. Finally, consultants suggest that
companies should utilize experienced talent, as senior professionals bring valuable work experience, mature work ethics,
and adaptability. They can take on roles in communication, coordination, and team leadership, or even serve as corporate
consultants to promote internal communication, cooperation, and assist in digital transformation, creating a win-win
situation for both talents and the company.
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F&{iz Position

B

Chief Information Officer (CIO)

BN iR

IT Director/VP

EIRMHEIE /S SR
IT/MIS Manager

CEPNEOES /(5% g

Regional Sales Manager/Director

EHFRITIE I

Business Development Manager/Director

EBIEIRIE

Sales Manager/Director

BFRRIE

Account/Client Manager

ERiER

Product Manager Head

TR

Product Manager

Kl E iR

Technical Product Manager

P YELES (55T

Solution Program/Project Manager

BRI

Solution Implementation Manager

Ak =]

Solution Architect

RIRDATED

System Analyst

Kifis

Chief Technology Officer

HRES /S ELRIEET

Software Architect

20 TIZE0

Full-stack Engineer

Adecco

SRl Information Technology

{&4-ZER Qualification

BRLEVERE T hEEIRRT TR
MS/MBA/PhD

B &VENE T MRt SR
BS/MS/PhD

RERER/ SR

Degree/Diploma

AREBRR SR

Degree/Diploma

AERRIA L

Degree above

AREBRR SR

Degree/Diploma

AEBRRIA L

Degree above

AREBRRIA L

Degree above

AREBRRIU L

Degree above

AEBRRIA L

Degree above

ARERRIA L

Degree above

ASEERMU

Degree above

AEERIA L

Degree above

AEBRRIA L

Degree above

AREBRRIA L

Degree above

ASERRMU

Degree above

AEERIA L

Degree above

FREE
Experience
(In Years)

20+

15+

10+

15+

10+

10+

5+

8+

3+

6+

10+

10+

8+

8+

8+

3+

Taiwan (B%7 / #T&%% ) Monthly Salary in NT$

BEFEMN.
200,000 -

250,000 500,000
150,000 - 350,000
180,000

80,000 -

100,000 150,000
100,000 250,000
100,000 180,000
100,000 200,000
80,000 150,000
100,000 250,000
60,000 120,000
80,000 150,000
70,000 160,000
80,000 160,000
80,000 160,000
55,000 -

= 120,000
100,000 -

150,000 200,000
90000 -

120,000 130,000
65,000 140,000
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F&{iz Position

RIS

Architect/Infrastructure Manager

fEis TIZem

Network Engineer

SRR TIZEN

System Engineer

188 SRIREERAS

Network/System Administrator

EitTIZE0

Operations Engineer

B SElt THZET SRE

Site Reliability Engineer

ZhR TIZER
Helpdesk Support Engineer

BilisEAEBAS

Technical Consultant

BiliZIEAR

Technical Support Engineer

EREEIRE

Database Administrator

RIEEE
Web Master

BL T

Security Manager

BLTZ60

Security Engineer

&1z Position

UlL/UX 885t EE
UI/UX Lead

HEuaEREt AS
Web Designer

UL UX 58516
UI/UX Designer

Adecco

SRl Information Technology

&4 ZK Qualification

AR L

Degree above

AERRIA L

Degree above

ASERRMU

Degree above

AEERIU L

Degree above

REBRRIU L

Degree above

ASEERU L

Degree above

RERER/ SR

Degree/Diploma

RSN

Degree above

AERER/ SR

Degree/Diploma

REFRER/ SR

Degree/Diploma

RERR SR

Degree/Diploma

RERR/ SR

Degree/Diploma

RERR/ SR

Degree/Diploma

&K Qualification

AERRIU L

Degree above

AERR/ SR

Degree/Diploma

AREBRRIA L

Degree above

FrEESEE Experience( In Years )

8+

3+

3+

2+

3+

2+

2+

3+

4+

2+

8+

3+

FREE&EE Experience( In Years )

6+

2+

3+

Taiwan (B%7 / #T&%% ) Monthly Salary in NT$

RIEFHFEMin.

80,000 200,000
45,000 130,000
45,000 120,000
42,000 70,000
50,000 90,000
60,000 180,000
40,000 70,000
50,000 100,000
45,000 90,000
60,000 150,000
40,000 65,000
90,000 150,000
70,000 120,000

Taiwan (B%; / HFTE&HE ) Monthly Salary in NT$

R{EFHFEMin.

90,000 150,000
40,000 80,000
50,000 100,000
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juswdojenag pu3-1uoi4 uswdojeasq pugz-ypoeg

juswidojena( 3JIqoN

&
Ui
i

%

53

X

F&{iI Position

RIRRAZEZTE
Back-End Team Leader

BRRIGTIZE0

Senior Back-End Developer

&iim TI26M
Back-End Developer

SRl Information Technology

{E4-ZER Qualification

AEFERIU L

Degree above

ASEFERIU L

Degree above

AERRIN L

Degree above

EfEE4EZ Experience ( In Years )

5+

4-8

1-3

RIEFHEMin.

80,000

70,000

48,000

Adecco

Taiwan (B%7 / #T&%% ) Monthly Salary in NT$

250,000

220,000

80,000

f&{iz Position

AR EFEE

Front-End Team Leader

ERAIRRE % TIZEm

Senior Front-End Developer

BUifGS% TiZE0

Front-End Developer

&4 Z3K Qualification

AREBRRIA L

Degree above

AEFERIU L

Degree above

AEFERIU L

Degree above

FrEE & Experience ( In Years )

5+

4-8

Taiwan (B%r / fieHs

RIEFHEMin.

100,000

70,000

45,000

) Monthly Salary in NT$

250,000

200,000

90,000

f&{iz Position

TRFREFEE

Mobile Team Leader

ios {TE) TH26M

Mobile Developer (ios)

Android {TE) T126T
Mobile Developer (Android)

&4 Z3K Qualification

AEBRRIU L

Degree above

AERRIA L

Degree above

AREBRRIA L

Degree above

FREEEEE Experience ( In Years )

5+

3+

3+

Taiwan (B% / #&

RIEFHEMin.

100,000

70,000

65,000

#% ) Monthly Salary in NT$

200,000

180,000

160,000

adecco.com.tw

66



Message from
Country Director

2024 APAC
Recruitment and
Hiring Outlook

Client Survey

2024 Taiwan
Salary Outlook

Human Resources

Share Service
Professionals

Accounting,
Finance & Banking

Procurement,
Supply Chain &
Customer Service

Sales

Marketing & Digital

Healthcare &
Life Sciences

Legal

Manufacturing &
Engineering

Information
Technology

About Adecco

Taiwan Salary Guide 2024

F&{iI Position

SRl Information Technology

&4 2K Qualification

FTEESEE Experience( In Years )

Adecco

Taiwan (B%7 / #1&%% ) Monthly Salary in NT$

Data Scientist

eleqg big
oS >t

BRI T8

Data Engineer

BERIDHTER
Data Analyst

RERER/ SR

Degree/Diploma

REFRER/ SR

Degree/Diploma

AERER SR

Degree/Diploma

2+

3+

3+

RIEFHEMin.

60,000

70,000

55,000

125,000

120,000

100,000

{37 Position

{&H4ZR Qualification

FREEEE Experience( In Years)

Taiwan (B / HFTEHE ) Monthly Salary in NT$

0=
8 ﬁ %‘wl ng e :\
€ I cou LiEen P 1-3 65,000 100,000
ElHERIBEN RERR SR
Cloudz:rchitect Degree/Diploma 5+ 801000 1 201000
&tz Position {E&4FZK Qualification FREE&E & Experience( In Years )
0 EX
o & 88 10| | S5 K = N
> 88 wmensticE A 8+ 130.000 170 000
;‘HU QA Manager Degree above ' !
%I\
BESEN L RIS TH2S RERAA E
z'(X)EA_EnEZJ\ler a(iﬁomtfioﬁ) Deg}sjeﬁfjgoé 3+ 651000 140 ,000
MEEFE LRI TiEEn ARERRIA L 3+ 50,000 120,000

QA Engineer (Manual)

Degree above

@ U LBIBEHENH2022E78E2023FIFBRENZIERRZFES @ There are mean salaries derived from poistions recruited by Adecco from July 2022 to September 2023.

FEMS  HBEFIE - @2 « SIRRGIERS - 19RTIAGE -

They exclude overtime payment, commissions, allowances and bonues
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About Adecco

Adecco

EWEERDRMNIGLRRY - RERKRAWEFREADERRFHELD - B3 (RIEFortune) &
IKRIS00OAREZ —  RiTMRITESRXBMRRAFM LT - ENEENERIRRERRRISS
T BREABESTRASAT  MBEMREFOBIEERRMENR  2HEIES
38,0007 - XBEBA70BEBHNNETERHABR10BRAIRKRTENDANERIRS -

BEEIIR1989FMIL - MEIRIRE « RAEF IRBBHER - RHOESHEERA ~ P~ N
TEZSTOATERRY - BRBMBERATPERR - FEOEBRKRREEXEFNRRE » 1£2013
EFE—SMIID/A TRl (Spring Professional) » 520244 € » Spring Professional Taiwan
EZRBAdecco Technology /AT » IENEHEZITSE (Adecco Taiwan) MAEBAZTBER
BO—HD  FESINRAZTHBSE - BIWEEE N LHH RIR M ERREH T REREETY
BHEE—IERNABRRLE - GEEIEEREGIL - HT - 6 » 6F  SHERERBIER - 3
BEEIMESEXRMERS - SREBUWANERRBHIS

Adecco

Adecco Taiwan, is part of the Adecco Group, world’s leading provider of workforce solutions. Adecco Taiwan
was established in 1989 and restructured as The Adecco Group Taiwan in 2020. Our two brands, Adecco and
Spring Professional | LHH, have since joined force to better assign responsibilities and to offer provide
one-stop HR solutions for companies, from selection, onboarding, development, transfer, resignation, to
counseling and transformation. Starting 2024, Spring Professional Taiwan is rebranded as Adecco Technolo-
gy, joining Adecco Taiwan’s permanent recruitment services with a continued emphasis on technology talent.
Our commitment to providing outstanding Career Transition & Mobility and Leadership Development
services hasn't changed. LHH is a part of The Adecco Group, the world’s leading talent advisory and solutions
company.

The Adecco Group Taiwan has 8 branch offices in the area of Taipei, Hsinchu, Taichung, Tainan Science Park

and Kaohsiung, together with over consultants enable us to guarantee a seamless network of ideal partners
in the Human Resources equation.
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Adecco

Taiwan Head Office & I48AF] Taichung &R AE] Hsinchu #iTT 3 A8

No Bt EEEEZREAL 68551018 B & 408 AR EE AR & 515519 12 B-2 300 FITHRENER ZE 289 SR 14 18221
Zone B, 10F., No.68, Sec. 5, Zhongxiao E. Rd., B-2, 19F,, No.51, Sec. 2, Gongyi Rd., Nantun Dist., 14F.1, No. 289, Sec. 2, Guangfu Rd., East Dist.,
Taipei 110, Taiwan Taichung 408, Taiwan Hsinchu City 300, Taiwan

Tel : 02-5552-6168 Tel : 04-2301-0781 Tel : 03-620-1558

10 8t HEREBZHRIEAE 68 5710 12 B 4078 THAETEEAEE 213 5% 28 1822 1(A6)

Zone B1, 23F., No.68, Sec. 5, Zhongxiao E. Rd., Rm. A6, 28F.-1, No. 213, Chaofu Rd., Xitun Dist.,

Taipei 110, Taiwan Taichung 407, Taiwan

Tel: 02-7737-518 Tel: 04-2259-6678

Tainan RIS R Kaohsiung S A E]

74 BEHMHERE T 12 5% F201 = 800 B EERIE=F 55 5718 18 2

Rm 201, No. 12 Nan-Ke 2nd Rd.,, 18F.-2, No. 55, Chung Cheng 3rd Rd.,

Tainan Science Park, Kaohsiung 800, Taiwan

Tainan 741, Taiwan Tel : 07-226-2060

Tel : 06-510-6999
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