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As the Managing Director of Adecco Hong Kong & Macau, | am excited
to share insights into the recruitment trends and economic landscape
we can anticipate in 2025. While the current economic climate
presents uncertainties, it also offers unique opportunities for growth
and innovation in the recruitment sector.

Over the past few years, we have witnessed a significant shift in
employee behavior. For the third consecutive year, the global trend
indicates that more employees are choosing to remain with their
current employers. This trend underscores a prevailing sentiment: job
security is paramount. Many job seekers are understandably cautious,
prioritizing stability in an unpredictable economic environment.
However, this pause does not signify stagnation. Instead, it reflects a
deeper commitment to personal development and adaptability.

As employees navigate these uncertainties, we see an exploded
interest in harnessing the power of artificial intelligence (Al). Workers
are increasingly leveraging Al to enhance their productivity and
creativity. On average, Al is saving employees about an hour of

their workday, which many are reallocating towards more strategic

Adecco

and inventive endeavors. Yet, it is crucial that organizations provide
adequate training and guidance to fully realize the potential of these
technologies. Currently, only 25% of workers have received training on
applying Al in their roles, highlighting a critical area for growth.

In addition to technological advancements, the emphasis on diversity,
equity, and inclusion (DE&I) has never been stronger. It is truly inspiring
to see organizations in Hong Kong and beyond intensifying their efforts
to create inclusive workplaces. At Adecco Hong Kong, our newly
established Inclusion & Diversity team is dedicated to the mission of
“Making the future work for everyone.” We believe that every individual
possesses untapped potential, and we are committed to forging new
career pathways for those who may have been overlooked in the past.
By assisting our clients in hiring diverse talent, we aim to generate
meaningful value for society and foster corporate sustainability.

L .

ecruitment landscape will be shaped by these
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workforce can bring. By focusing on development, training, and
inclusive practices, we not only enhance individual careers but also
drive innovation and economic growth across industries.

In conclusion, while challenges remain, the future of recruitment

is bright. By adapting to the evolving needs of our workforce and
leveraging the tools at our disposal, we can create a more resilient and
dynamic job market. At Adecco, we are committed to leading the way
in this transformation, ensuring that we not only meet the demands of
today but also prepare for the opportunities of tomorrow. Together, let
us make the future work for everyone.

Sincerely,
Audrey Low
Managing Director, Hong Kong & Macau

Adecco
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About the research

The Adecco Group surveyed:
8,997 professionols including both employers

and employees

Across APAC region
9 Countries - Australia, Hong Kong, India, New
Zealand, Singapore, South Koreaq, Taiwan, Thailand, and

Vietnam.

Working in 13 Industries

® Aerospace / Defense ® Legal ® Property / Real Estate

® Automotive e Life sciences / Healthcare ® Public Relations / Media / Publishing

® Consulting ® Logistics / Supply Chain / Transportation and Mobility ® Retail / Consumer goods (Including FMCG)
® Financial services / Banking ® Manufacturing / Engineering (Incl. Semi conductors)

e Government / Institution / Education
® Information / Digital Technology

- it
adecco.comhk | 9
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Accounting & Finance . E I_,__. ﬂ' ;ggﬁi I%l“a | . qr‘ -ﬂt“l 34 :.ﬁ ’

Construction &
Engineering

Corporate Support MegOtrends thOt hove the mOSt
. inﬂuence on work life Top 3 megatrends influencing work life

€ducation
Information
el Across the APAC region, digitization and Additionally, India stands out with 3% 3%
Legal flexible working are the most influential a high focus on appraisals/bonus cgy 64% 61% 64%
Life Science & megatrends, reflecting a paradigm shift payouts (32%) compared to the i ’ . 60% 50% .
Pharmaceutical toward digital workplaces and hybrid regional average of below 10% o7% oLx 54%

work models 49% 49%
Marketing 42 182
Retail Digitization leads in Thailand (73%), India Keu Priorities for Emolouers 39% 38% .
. (64%), Vietnam (64%), and Taiwan (54%). = e 34% sl | BT

aes Meanwhile, Flexible Working adoption o Prioritise digitization and

Supply Chain, Logistics is notably high in Thailand (73%), India automation to maintain 18% 22%23%
& Engineering (61%), Hong Kong (58%), and Vietnam : : ’

(58‘7)’ ’ operational efficiency 17%

oy . - High demand for hybrid q

Artificial Intelligence (Al) is highly o : 12%

S . . . and gig-based models

significant in tech-forward nations like underscores the need for

Singapore (60%), Taiwan (49%), and India . :

4% policy and infrastructure

(42%). adjustments by employers. O

i 3 o S S N %0
New Zealand shows moderate adoption Embrace Al adoption 00& 00% \ &/\’60 (o\@OQ §¢_0 /\O /\K\O Q\éy
. o : to drive innovation and N o e
across digitization (49%) and flexible improve productivity
working (51%), suggesting a balanced
Digitization B Flexible Working mAl

approach to workplace transformation. In
contrast, South Korea shows potential for

growth.
adecco.com.hk | 10
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Information

el The region demonstrates high

Legal flexibility, with the majority being open
to new opportunities (averaging 50%),
but only a smaller segment actively
searching (30-40%).

Life Science &
Pharmaceutical

Marketing

Retail Australia leads job mobility with 62%
of professionals actively seeking new
roles. In contrast, Singapore shows
stability, only 23% actively looking for
opportunities. South Korea has 46%
actively searching and 48% open to
new options, indicating a mix of active
and passive interest. Taiwan and New
Zealand reflect stable workforces,
with 30% and 23% actively looking,
while 55% and 50% are open to

new roles. Hong Kong and Thailand
exhibit moderate mobility at 33% and
41% actively looking. Overall, 42%

of professionals are actively seeking
opportunities, with 47% open to new

Sales

Supply Chain, Logistics
& Engineering

roles but not currently searching,
showcasing a dynamic job
market with both challenges and
opportunities for employers.

Retention Challenges: High job
mobility in Australia, South Koreaq,
and Thailand demands robust
retention strategies.

Talent Acquisition: Stability in
Singapore and moderate activity
in Hong Kong allow employers to
focus on nurturing internal talent
pools.

Tailored Initiatives: Employers

in high-mobility markets must
emphasize upskilling, career
advancement opportunities, and
competitive benefits to attract and
retain employees.

Career Movements and Employer Implications

Career Aspirations Across APAC Countries

HH H!;

15y 2 7
27% 15%
i I S 1

xso \ko & \0 QO@ \L—d & SN © <\O
o >» S
ol & @”@ PO O T e
O
FQ/ %)

M Actively looking Not open to a new opportunity B Open to new opportunities

adecco.comhk | 11
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Insights on Gen Rl
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In today’s rapidly evolving workforce, the role of Gen Al is becoming increasingly pivotal. It is not just a technological advancement—it's a game-
APAC Labor Market

changer that is redefining how businesses and employees interact, create, and innovate. From enhancing productivity to fostering new job roles, Gen Al
Salary and Work Trend is reshaping industries across the globe. Its ability to generate content, automate processes, and assist in decision-making is empowering companies to
Survey result . o . . .

remain competitive while enabling workers to focus on higher-value tasks.

Across the region, Efficiency and Upskilling stand out, with Singapore and Vietnam leading in productivity, while Australia shows room for improvement.

Salary Guide

Upskilling remains a focus in India and Australiq, reflecting the need to meet evolving market demands, while Taiwan and Hong Kong take a balanced
Accounting & Finance approach.
Construction & /3%
€ngineering Strategic Roles are prominent in Vietnam, Taiwan, - - - 65%
Coissre S Slpgopore, and Hong Koqg, ollgnl.ng leadership . 51% 403, 45% 48% . 47 . 54%

_ with long-term goals. India combines strategy with 43% 40% ;77 44% ° 38%
Customer Service skill development, fostering sustainable growth. 319 ) 319
Education New Zeolor?d_ balances efficiency, upskilling, and ) 49
: strateqy, driving steady progress. 16% 8% 11%20%

Information .
Technology . L . . 7% 4%

While priorities vary, tailored strategies and Gen B
Legal Al adoption can enhance workforce capabilities, ‘ - » )
Life Science & drive innovation, and unlock growth opportunities. Australia Hong Kong India New Singapore South Korea  Taiwan Thailand Vietnam

: Zealand
Pharmaceutical . .
W Efficiency Upskilling W Strategy

Marketing
Retall

Sales

Supply Chain, Logistics

& Engineering Key Priorities for Employers

® Prioritise skills development in leadership, Al, cybersecurity, and
ethical compliance to ensure a competitive workforce and meet
evolving market demands.

® |nvest in tailored training programs and reskilling initiatives to
address dynamic workforce needs and support organizational
growth.

® fFocus on enhancing leadership and strategic thinking capabilities to
foster innovation and drive long-term success.

adecco.comhk | 12
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Insights on Diversity, Equity,
and Inclusion

The emphasis on flexible work policies and pay equity reviews indicates

that employees expect employers to create equitable and adaptable work
environments. Diversity training programs highlight the need for raising awareness
about unconscious biases, while transparent communication is crucial for building
trust and accountability. Employers who invest in these initiatives are likely to see
increased engagement, retention, and productivity.

DE€&I Priorities Across APAC region

Flexible work policies 46%
Pay equity reviews 39%
Diversity training programs I  33%
Transparent communication of DE&I goals IS 31%
Inclusive hiring practices I 5%

Workshops and talks [N 4%
Providing platforms for underrepresented voices NI 14%
Celebrations-diverse cultural events and holidays I 11%

Scholarship/internship-underrepresented groups 8%

Key Priorities for Employers

e APAC employers should prioritize flexible work policies and pay equity
reviews to foster inclusive and equitable workplaces.

® Boost employee engagement with training programs and transparent
communication to build trust and accountability.

® |nvest in inclusive hiring practices (25%) and workshops and talks (24%) to
support diverse talent and development.

® Incorporate platforms for underrepresented voices (14%) and celebrations
of events (11%) into DE&I strategies to reflect employees’ needs for inclusion
and cultural recognition.

The APAC region shows a robust inclination toward flexible work policies, followed
by diversity training programs and pay equity reviews, reflecting a mix of priorities
for work-life balance, education, and compensation equity.

adecco.com.hk
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Hong Kong Salary And
Work Trend Survey 2025

Respondents Profile

Current Role

I 2% C-suite or Executive Leader ‘ ‘ This report not only serves as a comprehensive

: : guide to current Hong Kong market trends and
18% . N
Director /Senior Management compensation insights but also offers a visionary

outlook on the future of work. ,

Middle-Management

Employee / Individual Contributor

Current Business Sector Automotive
Other

Financial services /

Banki
Rerospace / Defense 0nKIng

Transportation and Mobility

Legal
Public Relations / Media /
Publishing Retail / Consumer goods

(Including FMCG)

Information / Digital Technology

6%

Property / Real Estate Life sciences / Healthcare

Government / Institution /
| Education

Logistics / Supply Chain /

*676 responses for HK Manufacturing adecco.comhk | 15
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2025 Business Outlook
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59 /o of respondents anticipate positive growth, while 33% expect limited growth, while 9% expect to have downsizing.

== -~

Salary Guide

Accounting & Finance

10% 49% 33% 9%

€ngineering
Corporate Support
Customer Service
€ducation

Information

T Strong Growth Modest Growth Limited Growth Douwnsizing
echnology

Legal

Life Science & Compensation and Benefit

Pharmaceutical

Marketing

o, . . .
Retail 62 A) of respondents believe their current remuneration What additional non-financial benefits does your Employer
Soles and benefits are aligned with the industry average. currently offer?
Supply Chain, Logistics

& Engineering Health / Medical Insurance

industry average 24%
Learning & development programs
33% Incentive schemes
15% 62%
14% Rental / Vehicle Allowance
Above the _ _
industry average Inline with 8% Other

the industry

average adecco.comhk | 16
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Compensation and Benefit
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APAC Labor Market What level of base salary increase did you If you remain with your current Employer in the next
gs‘r“’g °:::L';:‘:°’k W receive with your current Employer in the last 12 months, what are your own expectations for the
J 12 months? level of base salary increase you will receive?
Salary Guide
> 20% i
20% increase 6%

Accounting & Finance

10 — 20% increase

Construction &
€ngineering

5 — 10% increase

Corporate Support

Customer Service

Education

%1 o)
Information < 2% increase 12%

Technology

No increase 9%

Legal

Life Science &
Pharmaceutical . X .
If one is to change to a new employer in the next 12 months, their

expectation on base salary increase is much greater. Over 25% are
expecting over 10% on salary increment.

Marketing
Retall

Sales

Supply Chain, Logistics
& Engineering

> 20% increase

10 — 20% increase

5 — 10% increase

2 — 5% increase

< 2% increase

adecco.com.hk | 17
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Career Progression

52 /o are open to new opportunity but not actively looking, indicating further shortage in labour

52%

Open to a new
opportunity but not
actively looking

33%

Actively looking for a
new opportunity

15%

Not open to a new
opportunity

Why are they keen to stay in their current role?

33% Work / Life balance

XA Remuneration and benefits in line with industry average

14% Opportunities for professional development
11% €nhanced recognition and appreciation

10% Good employer brand and reputation
Healthy workplace culture

Attractive compensation & benefits

More meaningful work

Adecco

adecco.com.hk
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Career Progression

In changing employer, employees priority are as follow:

64%

40%

14%

1%

Compensation & Benefits
Work / Life Balance
Professional Development
Management Culture

Employer Brand and Reputation
Change of industry

Other

Top megatrends that have the most influence on your working life:

58%

57%

Flexible ways of working (e.g. hybrid/remote, task-based (“gig-work”)

Digitization (more processes being done online or on computer)

Artificial intelligence (the ability of computers to simulate aspects of human behavior and action)
Automation (e.g. machinery and equipment doing jobs humans once did)

Generative Artificial Intelligence (e.g. tools such as ChatGPT, Copilot or Bard)

Transition to a green economy (an economy where growth and employment comes from activity that
reduces emissions and increases efficiency of resources)

Talent scarcity or skills shortages

Other
adecco.com.hk
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Artificial Intelligence
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APAC Labor Market

golory and lIUork Trend 78% apply Al in their daily work Impact on technology/ Al on employability over the next
urvey resuit 5 years: Majority 58% are not overly concerned while 39%

do show concern

Salary Guide

Accounting & Finance

Construction &
€ngineering

Yes, sometimes | don’t know

Corporate Support No, | don't use Al | Extremely

Customer Service Extremely Optimistic Concerned

Education

Information

Technology Concerned

Legal
Life Science &

Pharmaceutical Yes but seldom
Marketing

Optimistic

Retall
Sales

Supply Chain, Logistics
& Engineering Yes, everyday

Not Concerned

adecco.com.hk | 20
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Artificial Intelligence

Considering the rapid advancements in technology, how the integration of Al will affect the skill requirements in your industry?

Reduces the need for certain manual skills
It will reduce the time taken to complete routine manual tasks

4 It will shift the focus to higher-level problem solving and more strategic thinking

It will necessitate more advanced technical skills

It will increase the need for more ethical considerations and regulatory compliance for the use of Al

26%

6
More upskilling and reskilling initiatives will be required
%

It will boost the importance of soft skills (eg. Communication, teamwork) for managing Al-driven changes

Skills that are essential to stay relevant in your industry over the next 5 years:

Leadership and Management
3

Data analysis

Machine Learning and Al

Project Management

Customer relationship management
Cybersecurity

Digital Marketing

13% Financial literacy

Environmental sustainability knowledge

Product M t
roguet Hanagemen adecco.com.hk | 21
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Company Culture

Adecco

DE&lI initiatives that will have the . ) .
. . . 51% Flexible work policies
most impact in your workplace:

14%

6%

Majority 85% are satisfied with their organization’s
approach to professional development and learning &
development.

Diversity training programs

Inclusive hiring practices

Workshops and talks

Transparent communication of DE&I goals

Celebrations of diverse cultural events and holidays

Providing platforms for the underrepresented voices

Scholarship and internship programs for underrepresented groups

Excellent

Poor

Good

RAverage

adecco.comhk | 22
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Company Culture

What Skills & Competencies would you specifically like to invest in for your own professional development and future
employability?

Communication & Collaboration

Change Management

26% Functional skills related to your current role

Top challenges faced by professionals in their current role, which includes a wide range of obstacles.

Balancing multiple priorities and managing time effectively
Increasing responsibilities and insufficient workforce

Making difficult decisions in complex situations

Leading through change and uncertainty

25% Nurturing and developing the skills of team members

adecco.com.hk | 23
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About the salaries in this quide

LN 8B 1R1B22023-2024 F B AdeccoBBEMIAI 2 FHFHEMT - HEBRLE @ Hf - SRRPRERS  9AERBER -
RFHERMANERN - EWELFTIBEEEAdeccoZEFADKIEZE - HEREHRSE - REARTIER - BRERIEX -

KigFERER KABBHAdeccofmtl - EHEE - HREEANS I AT ERNERSAS - SiRAREREPREMERD - BRI ERME
Y BEERRERKX - BE - GRS - Adecco AEERMIARRE -

The information in this guide reflects average salaries derived from positions that Adecco HK recruited for during 2023-2024. Please note
that these salaries exclude overtime payments, commissions, allowances, and bonuses.

This salary guide represents data collected and compiled by Adecco from clients and candidates in Hong Kong. It is intended to serve as a
guideline only and should not be reproduced without prior written permission from Adecco.

The materials and information provided in this guide are for reference purposes only. Adecco shall not be liable for any losses, damages,
costs, or expenses arising directly or indirectly from the use of or inability to use this guide or from reliance on any information or materials
contained herein.

LAY TS
Ll
2 For more information on salaries in your job market,

please contact your Adecco representative or send an email to hongkong@adecco.com
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E 5T K358 Accounting & Finance

PBFE (F)
Experience
(In Years)

Ll

Job Position

IREFZK

Qualification

Adecco

Rk (B%)
Monthly Salary in HKS

REHFE | oS
min. max.

B &t Accounting

HEE

Accounting Manager
HRBE

Senior Accountant
=EETEM

Accountant
BhIEEETAm

Assistant Accountant
=EitEE

Accounting Officer
BERIREE

Senior Account Clerk
EETENE

Account Clerk / Assistant

ERTRE( / s EEEm
Degree in Accounting / CPA
ERTRE( / s EEtEm
Degree in Accounting / CPA
EERE

Degree in Accounting
FEHEBE

Degree in Accounting
FHEE

Degree in Accounting
EHEET

Degree in Accounting
EHEE L

Degree in Accounting

10+

8-10

6-9

5-7

3-6

2-4

1-2

45,000 70,000
38,000 50,000
35,000 42,000
30,000 38,000
25,000 28,000
20,000 25,000
19,000 23,000

adecco.comhk | 26



Hong Kong Salary Guide 2025 Adecco

E 5T K358 Accounting & Finance

Message from
Managing Director

APAC Labor Market

Salary and Work Trend
Survey result

oA B#r (BE)
i sk FIREE (F) | Monthly Solary in HKS

€ i =1 T4 ST
xperience E"E.ﬁ%ﬁﬁ RS h &

Job Position Qualification (In Years)
min. max.

Salary Guide

E5T Audit
Construction & It EpyE e CIAERRE ~ X IEERTEA1E

Accounting & Finance

Engineering

CIA license, major in Accounting 10+ 80,000 120,000
and Finance

CIAFREE ~ EIESRTEM

Head of Audit
Corporate Support

Customer Service EEH@IE

. CIA license, major in Accounting 8+ 48,000 65,000
Education Audit Manager and Finance
Information o CIARREE ~ XIEEZFTEIFE
=4 4T AR, srl>=r1i7
TEdmel gy Hti$§"+"'zii. CIA license, major in Accounting 5+ 40,000 50,000
Assistant Audit Manager .
Legal and Finance
Life Science & R LT CIAERRE « EIEERTEIAT
Pharmaceutical ~ B RTEY CIA license, major in Accounting 3-5 28,000 38,000
_ Senior Auditor .
Marketing and Finance
Retail =T FEEETEIRTE
Major in Accounting 1-2 18,000 25,000

Sales Auditor and Finance

Supply Chain, Logistics
& Engineering
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= A 2 . .

= 5T K135 381 Accounting & Finance
B EHER M)

o e . . E i =1 - =53 S =]
Job Position Qualification HEESES RIEFHE R = 2h B
(In Years) min. max.

Adecco

Message from
Managing Director

APAC Labor Market

Salary and Work Trend
Survey result

Salary Guide

Accounting & Finance

B1#% Finance

Construction & IR A EETEm FE
Engineering CFO CcPA 15+ 160,000 Or above
Corporate Support BAFE4REs EE == ] 15+ 120,000 150,000
Customer Service Finance Director CPA ' ’
CR B BEHE & i} B &t 6 12+ 90,000 110,000
- . Regional Financial Controller CPA ' ’
nformation - .
Technology MBEHE Rt i &t 6D 8-10 60,000 80,000
Legol Financial Controller CPA ' ’

4= T3
Life Science & Eﬁg"‘I}EM fpﬂg ol 6-10 45,000 60,000
Pharmaceutical Inance Manager

yi 5y Sty g
Marketing ﬂ‘j B .*ﬁ B ﬂ‘ﬁgf"iﬁ. ﬁ_;fﬂ . 4-6 32,000 40,000

Financial Analyst Degree in Finance and Accounting
Retail oy Es
- FATSENEE / E1E TSR - 25000 28000

SIES Finance Assistant / Officer Degree in Finance and Accounting ' '
Supply Chain, Logistics BAFEEE{T NSRS BAFE B S 5T AT 1-3 50.000 55 000

& Engineering

Finance & Administrative Clerk

Degree in Finance and Accounting
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Message from
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APAC Labor Market E

Salary and Work Trend
Survey result

Construction & Engineering

Accounting & Finance

Adecco

Construction & »
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Corporate Support
Customer Service
Education

Information
Technology
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Pharmaceutical

e il

Marketing

| BPb %

bt 1 ]
T

Retall

Sales

ey
L

Supply Chain, Logistics
& Engineering
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Salary Guide

Accounting & Finance

Construction &
€Engineering

Corporate Support
Customer Service
€ducation

Information
Technology

Legal

Life Science &
Pharmaceutical

Marketing
Retail
Sales

Supply Chain, Logistics
& Engineering
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225 T 32 Construction & Engineering

Ll

Job Position

28 Architecture

IHEHBE(GRRARE)

Project Director (Client Side)

IER &

Project Manager (Developer)

aE {2 EREM (X RAEEEE)
Registered Architect ( Developer)

JEE&E

Project Manager

aLff T2Em

Reqistered Engineer

TiE6M/RITEE
€ngineer/ Technical Officer

Bh3E T 32 6M

Assistant Engineer
RBTEM

Graduated Engineer

# €lectrical & Mechanical

IREFZK

Qualification

BEEEMBEEEE A

Member, Hong Kong Institute of
Architects

BEEFEMBESEE A

Member, Hong Kong Institute of
Architects

BEEERMBETE A

Member, Hong Kong Institute of
Architects

BEIEMBEEESM
Member, Hong Kong Institute of
Engineer

BEIEMBEEEAM

Member, Hong Kong Institute of
Engineer
ERTIEZIMEETEAE
EMSD Registered Electrical Workers
ERTIEZZEMEBEETIREAS
EMSD Registered Electrical Workers
ERTIEZIEMEBEETIEAR
EMSD Registered Electrical Workers

HBEE (F)
Experience
(In Years)

15+

10+

8+

n/a

n/a

Adecco

Rk (B%)
Monthly Salary in HKS

REHE |HSHE

min. max.

90,000 140,000
65,000 85,000
45,000 60,000

|

50,000 65,000
45,000 55,000
30,000 38,000
28,000 35,000
22,000 28,000
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Adecco

225 T 32 Construction & Engineering

Ll

Job Position

— B#: (8%)
BHER PImEFE (F) Monthly Salary in HKS

€ i =1 T4 ST
xperience E"E.ﬁ%ﬁﬁ RS h &

Qualification (In Years)
min. max.

EBR/ Z=2/ RIRE/ B E Health/ Safety/ Environment/ Quality

ZERKE
Manager

iAfZEEE
Resgistered Officer

#lZ Building Surveying
IHR#&E

Project Manager

st Al EEm
Registered Building Surveyor

SIERMEEEE

Labour Department Registered 10+ 65,000 90,000
Safety Officer

STERMEEEE

Labour Department Registered 5+ 40,000 58,000

Safety Officer

FEAEMBEgEE A

Member, Hong Kong Institute of 8+ 58,000 66,000
Surveyors

BEMEMBEEEAM

Member, Hong Kong Institute of 6+ 40,000 50,000
Surveyors
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125718 Corporate Support

LAl

Job Position

IREZEK

Qualification

FIREFE (F)
Experience
(In Years)

Adecco

R#r (%)

Monthly Salary in HKS
REHE
min.

=1 == 2 =4
REHE
max.

AFIE R Human Resources

B ANEIRBE

Regional HR Director
ANERBE

HR Director

ANEREE

HR Manager

BNEANEIREE

Assistant HR Manager
ANERBEBUE

Human Resources Business Partner
ANERENRAKZE

HRIS Specialist
SHRANEBREE/ ANEREER
Senior HR Officer/ HR Specialist

ANEFRERE
HR Officer

ANEIREE

Human Resources Assistant

Bt
Bachelor or above
B4ElE
Bachelor or above
B4k
Bachelor or above
BHml
Bachelor or above
B4Ell E
Bachelor or above
B4T
Bachelor or above
B4mllE
Bachelor or above
B4ElE
Bachelor or above
B4k

Bachelor or above

15+

15+

8-10

6-8

5-10

5-10

5-7

3-5

0-2

90,000

70,000

45,000

35,000

40,000

30,000

30,000

23,000

18,000

130,000

90,000

60,000

45,000

52,000

40,000

35,000

27,000

23,000
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1E2ESZ 8 Corporate Support

Message from
Managing Director

APAC Labor Market

Salary and Work Trend
Survey result

oA B#r (BE)
i sk FIREE (F) | Monthly Solary in HKS

€ i =1 T4 ST
xperience E?S{E%ﬁﬁ RS h &

Job Position Qualification (In Years)
min. max.

Salary Guide

£ Secretarial

Accounting & Finance

Construction & ERRUA/TRHE Bl b
i ] ) . . . 10-20 50,000 70,000
STIEESTE Senior Personal Assistant / Executive Assistant Bachelor or above
Corporate Support VA== Bl-sh |
! WARE Bl b 3-10 30,000 50,000
Customer Service Personal Assistant Bachelor or above
. 1= VA== BEB4-ap)
€ducation g.l'ﬂ*!}f'a Aecl ;L:th:zlu-t . 3-10 30,000 50,000
e srrreriten xecutive Assistant achelor or above
Technology R E Bl b 3.5 25000 30000
Legal Junior Secretary Bachelor or above ' ’
Life Science & EFxtE/ BhiE . EU%:':E‘Z%:'I 1-3 22,000 25,000
Pharmaceutical Team Secretary/ Assistant Associate Degree/ Degree ’ ’

Marketing

Retail 1T Administrative

Sales = ; R
TR Byt

Supply Chain, Logistics Director of Administration Bachelor or above 15-20 65,000 85.000

& Engineeri P _ .

AOIMEETS THESIR/ A RIS Bk 615 40000 5 000

Administrative Manager/ Office Manager Bachelor or above ' '
TTERBNIE/ £1E L =14 e _
Administrative Assistant/ Officer Associate Degree/ Degree 0-5 18,000 27.000
3 2 = B4-s 3705
kil W-Eam 0-5 18,000 25,000
Receptionist Diploma / Degree
WMAZRNE R
Office Assistant Diploma 0-2 16,000 18,000
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Z P RF5 Customer Service

Message from
Managing Director

APAC Labor Market

Rk (B%)

el
Salary and Work Trend B {51 (&EEEk Eﬁﬁﬁﬂzﬁ (%) Monthly Salary in HKS
S It . . . xperience = = -
HIVEY eS8 Job Position Qualification I PY RIEFE | s
(In Years) min. max.
Salary Guide
Accounting & Finance & RAE . ABBRR 8+ 40,000 60,000
Customer Service Manager Degree ' '
pza gmre xm ER .
c < Customer Service Supervisor Degree/High Diploma ’ ’
orporate Support —_ g o N
i PP ZRES ABBR/ERIOR - 22 000 30,000
Customer Service Customer Service Specialist Degree/High Diploma ' '
Sdligsilen EREE RERR/ BHRR 53 19.000 56.000
Information Customer Service Executive Degree /High Diploma ’ ’
Technology Z= AR B3R AERR/DPEIR
. . S = 0-1 17,000 23,000
Legal Customer Service Assistant Diploma/DSE

Life Science &
Pharmaceutical

Marketing
Retall

Sales

Supply Chain, Logistics
& Engineering
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208 Education

Ll

Job Position

i (BR1X)

Professor (Institution)

RE (BR / RR)

Principal (School / Institution)
AN (B / IRAR)

Teacher (School / Institution)
BELRE (BR/ RR)

Admissions Manager (School / Institution)

BREBLEBEAE /BEAE BR/ RER)
International Student Recrutiment Officer /
Admissions Officer (School / Institution)

ERAZREMN

Senior Education Consultant

FHEREER

Education Consultant

Adecco

Rk (B%)
Monthly Salary in HKS

REHFE | oS
min. max.

PBFE (F)
Experience
(In Years)

IREFZK

Qualification

oy i B3

LR 12+ 90,000 150,000
Master or Doctoral Degree

< = 25 23% 4m $00
RRRERE . 12+ 90,000 150,000
Certification Course for Principals
L8 1MI
PGCE/ PGDE/ Master Degree 3-10 35,000 80000
B4-ay )
Bl 5+ 40,000 60,000
Bachelor or above
B4
B E 3-5 25,000 35,000
Bachelor or above
B4-ap )
B E 4-6 30,000 35,000
Bachelor or above
B4-ay)
B4l E 1-3 23,000 28,000

Bachelor or above
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208 Education

Ll

Job Position

An A Am il R £ E

Head of Curriculum Development
fmIBAE

Editor

MRE

Researcher

BilfEE (BEPL)

Subjects Head (Education Academy)
BEREE (AEP0)

Subjects Teacher (Education Academy)
BB (HBEPL)

Native English Teacher (Education Academy)
HEDLOLEE (HBEDPL)

Campus Manager (Education Academy)
1TERBNIE / AB (BBEPL)

Administrative Assistant / Officer (Education
Academy)

Adecco

PBFE (F)
Experience
(In Years)

IREFZK

Qualification RIEHE

min. max.

B4-ay

B4k 5+ 45,000 55,000
Bachelor or above

B4-ay)

Bl E 1-5 19,000 32,000
Bachelor or above

B4-ay)

Bl 3-5 30,000 45,000
Bachelor or above

B4-ay)

Bt 7-10 45,000 65,000
Bachelor or above

B4-ay |

B+t 3-5 30,000 40,000
Bachelor or above

B4-ay

B4k 1-5 25,000 35,000
Bachelor or above

B4-ay

B4 E 5+ 30,000 45,000
Bachelor or above

sl ea4-Eqral

HIE =i 1-3 18,000 25,000

Associate Degree or above

adecco.com.hk |
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Monthly Salary in HKS
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BB Information Technology

Message from
Managing Director

APAC Labor Market

Salary and Work Trend
Survey result

H% (B%)
v &R Monthly Salary in HKS

Job Position Qualification RIEFE | s
min. max.

Salary Guide

Accounting & Finance . .
9= Executive Leadership

Construction &

Engineering prpe ER/EMHEREE L/ EEIRE L/
Corporate Support Z:éhrifgs?rggriob Officer (CTO) |1 S 110000 330,000
oY MS/MBA/PhD
C Servi -
IOMErREties e En e B/ E AL/ R EEE L/

Education BRE=2EE : g et S0 100,000 200,000
Chief Information Security Officer (CISO) Yl ’ ’

Information Y MS/MBRA/PhD

Technology BREHIEE AERRUE

Legal Chief Data Officer (CDO) [ — 100000 250,000

Life Science & BEHFE AERRMUE

Pharmaceutical Chief Digital Officer (CDO) Degree above 100,000 200,000

Marketing

o ITHRE /Bl KERAL L

. .. n.I:II.{- E " 7 = 5T X >

zuepfé?ngzxé Logistics IT Director/VP Degree above 85,000 200,000
BRI ASERRLLL 70,000 95,000
Development Manager Degree above ' '
JER#&IE AERRUE 75 000 110,000
Program Manager Degree above ' '
AatEE KB 5000 50000
Test Manager Degree above ' ’
ITEF/ZZE AERKUE
IT Audit/Security Degree above 65.000 80,000
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BB Information Technology

Rk (B%)

v &Ik Monthly Salary in HKS

Job Position Qualification RIEFE | s

min. max.

Management

IER &

Project Manager
JEEEEMRAE

PMO

B R 481
Infrastructure Manager

55t Am AR IR

Business Analyst Manager

&Sz IE 4K
Application Support Manager

ARFS A (AR IR ( BRFS K Tt )
Service Delivery Manager (SLA)

alER
Compliance Officer

Head of Transformation

Customer Success

BB INEE

Customer Success Manager

Product Management

EmiEE
Product Manager

REBRRUE
Degree above
AERKRUE
Degree above
RERKRUE
Degree above
RERRUE
Degree above
RERRUE
Degree above
RERRIAE
Degree above
REBRRUE
Degree above
AERKRUE

Degree above

ARERZUE

Degree above

RERZUE

Degree above

45,000

55,000

55,000

50,000

45,000

50,000

45,000

100,000

45,000

45,000

75,000

90,000

90,000

75,000

70,000

75,000

70,000

200,000

90,000

75,000
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BB Information Technology

Message from
Managing Director

APAC Labor Market

Salary and Work Trend
Survey result

H% (B%)
v &R Monthly Salary in HKS

Job Position Qualification RIEFE | s
min. max.
Salary Guide

Accounting & Finance

loT (Internet of Things)

Construction &

€ngineering %H’Jﬁ.@lﬂ%’r‘%’fﬁﬁﬂi AERRUE 75.000 120.000
G Syppen: loT Architect Degree above
n 3 o g |
Customer Service HIHE4E ﬁ;ﬁﬁ;l&gﬂi ABERRLLL 35,000 55,000
loT Solutions Engineer Degree above
€ducation
Information Data/Al
Technology — .

HERNER ABERRLUE 40,000 90,000
el Data Scientist Degree above ' ’
;I;zr‘srrifsecjtiol i TA2EN AHRRUE 35,000 70,000

Data Engineer Degree above ’ '
Marketin .

S0 815 53 AT B AZRREUE 30,000 55,000
Retail Data Analyst Degree above ' '
>oles AT S5/ HEBeB TR ABIERLLE 35,000 75 000
Supply Chain, Logistics AI/ML Engineer Degree above ’ ’

& Engi i - ~
ONEEMns HER BT T26M REBERIN E
” . . 30,000 55,000

Machine Learning Engineer Degree above

om EF B 5151 BY o [y

AELTER - ABERIL 35,000 70,000

Deep Learning Specialist Degree above

0 &E I oo £y B =2 e 4 [y
ATEERENER AEBRRLLE 30,000 50,000
Al Research Scientist Degree above

Blockchain

= I § YN B
Eiﬂfﬁﬁﬁ'ﬁskﬁ ARERRUE 35,000 75,000
Blockchain Developer Degree above
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BB Information Technology

Rk (B%)
Monthly Salary in HKS

REHFE | oS
min. max.

BE U IREFZK

Qualification

Job Position

DevOps

DevOps L 26
DevOps Engineer

RERZUE

40,000 85,000
Degree above

Cloud Computing

Ein iR BE0

RERZUE

Cloud Architect Degree above 75,000 150,000
B 2 =S D
it AR E 55,000 90,000

Cloud Engineer Degree above

Cybersecurity
MEREER Nl 50,000 90,000
Cybersecurity Specialist Degree above
452 22 BRSORL
MERZ R SHRUBU L 40,000 70,000

Cybersecurity Analyst Higher Diploma and above.

UI/UX Design

8:?& ii%d ﬁéﬁzﬁﬁfm and above. 45,000 75.000
ﬁiiig"ﬁiﬂ . izﬁeyr’iﬁino and above. 30,000 55,000
ﬁxﬁgféi‘;iﬁeﬁ-r " ﬁéﬁiﬁi{lio and above. 30,000 55,000
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BB Information Technology

Rk (B%)

v &Ik Monthly Salary in HKS

Job Position Qualification RIEFE | s

min. max.

Networking
4 4 =ESTIED
r\llae'fwg'ogf ?qmrchitect Eﬁi'iﬁiﬂo and above. 00.0%0 70,000
LE 2 /3% (2 T 40 = =L
\H/Z;Eclg%ﬁwjr:ntigi?otions Engineer :ﬁzlfilji‘o and above. >>0%0 70000
48 T 32 ERSTEL
am;clloffgeﬂrngineer :ﬁz'giﬁjﬁno and above. 45,000 65000
4R+ 4= =] =4 B
ﬁéﬁu%ffi%ffrt Engineer E;ﬁzfiﬁio and above. 20000 20000
B 482 3 5 o ™ T 32 BRSTERL
#Nlaé%i%fé?:éz\rl = :;ﬁzﬁlﬁio and above. 25000 40.000
gi?i:tziegﬁgineer é(efr?:ﬁgli’i 35000 65000
S = =4psr s L
ﬁéi?gig Specialist Eﬁiﬁlﬁ'i‘o and above. 10000 >5:0%0
mTE e BRSTEL
iajc,);c,ff EIZEQE- Oracle :Zﬁzﬁt{'i‘o and above. 20000 #5000
P =R STIE Y
Elze{:rgdie;sf Support E;ﬁifil;{lino and above. 2S00 R
Effo:gziéfgineer Ezﬁzzilé{lino and above. 38500 >>.000
UnixEE &8 SRR E 30,000 45,000

Unix Admin

Higher Diploma and above.
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Ll

Job Position

S T 26D

Systems Engineer

Testing

QARG XM AE

QA Specialist

UAT/QA Al B

UAT Tester/QA Tester/Tester (Manual)

Programming

E e A

Software - solutions / technical architect
BFE

Programmer

Zim TIEEM

Full Stack Developer/Engineer
BinFBAR

Backend Developer

AlRFAEAS

Frontend Developer

C++FBAE

C++ Developer

JavaR % AE

Java Developer

NETHZEAE
NET Developer

FHREREARBEAS
Mobile Apps Developer

BB Information Technology

IREFZK

Qualification

SRR E

Higher Diploma and above.

BRI E

Higher Diploma and above.

BRI E

Higher Diploma and above.

AERKRUE
Degree above
RERKRUE
Degree above
AERKRUE
Degree above
RERRUE

Degree above

REBRRUE

Degree above
AEBRKMUE
Degree above
RERKRUE
Degree above
RERKRAE

Degree above

BRI E

Higher Diploma and above.

Rk (B%)

Adecco

Monthly Salary in HKS

BEHA

min.

35,000

40,000

30,000

70,000

25,000

35,000

27,000

27,000

25,000

27,000

27,000

25,000

=] = =k =AY
B 1 R
max.

60,000

70,000

45,000

95,000

30,000

55,000

55,000

55,000

50,000

55,000

55,000

45,000
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—

Ll

Job Position

BB % Information Technology

IREFZK

Qualification

Rk (B%)

Adecco

Monthly Salary in HKS

RBHE

min.

RS

max.

ﬁé £E 4 EE / 2«(

=R N

Sales Dlrector/Monoger

BER&E

Account Manager

FHhREE

Business Development Manager

FRERAR

Pre-Sales Consultant
HEHTE

Sales Executive
MERHER R

Inside Sales Representative
REHEKHE

Channel Sales Manager
HETIZED

Sales Engineer

it sHERR

Technical Sales Representative
BEFHTE

Account Executive

FEHISHERER
Digital Marketing Specialist

REBRRUE
Degree above
ABIRHLLE
Degree above
AWML
Degree above
RERRUE
Degree above
RERRUE
Degree above
RERKRUE
Degree above
RERRUE
Degree above
RERRUE
Degree above
RERKRUE
Degree above
RERRAE
Degree above
AERRUE

Degree above

100,000

50,000

60,000

40,000

20,000

20,000

45,000

35,000

40,000

50,000

40,000

150,000

80,000

80,000

75,000

40,000

40,000

70,000

55,000

60,000

70,000

60,000
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LAl

Job Position

Additional Roles
ez A T12EM

Robotics Engineer

EHHRE (VR) /IRIEIRE (AR) RBAE
Virtual Reality(VR)/Augmented Reality (AR) Developer Degree above

IT Governance and Compliance

IT;IR AL TE

IT Governance Manager
I T B 4 38

IT Risk Manager

ITE &R

IT Compliance Manager

ITHERAE £E

IT Procurement Manager

ITHEEEE
IT Vendor Manager

ITEEH5 53 AT Bl

IT Business Analyst
ITsENED

IT Trainer

ITSZEER
IT Support Specialist

ITEZ&E
IT Operations Manager

IT Operations and Support

B % Information Technology

IREFZK

Qualification

RERKUE

Degree above

RERKLE

RERRIUE
Degree above
RERRUE
Degree above
RERRIUE

Degree above

RERKLE

Degree above
AERKRUE
Degree above
REBRKRUE
Degree above
RERRIUE
Degree above
SRR E
Higher Diploma and above.
RERRUE

Degree above

Adecco

R#r (%)
Monthly Salary in HKS

REHE |ZoiHsE
min. max.

35,000 70,000
45,000 70,000
80,000 100,000
50,000 80,000
50,000 70,000

50,000 70,000
50,000 70,000
35,000 60,000
50,000 70,000
35,000 50,000
60,000 80,000
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E1E K S Legal and Compliance

Adecco

Message from
Managing Director

APAC Labor Market

Salary and Work Trend
Survey result

oA B#r (BE)
i sk FIREE (F) | Monthly Solary in HKS

Experience
(In Years)

REHE |HSHE

min. max.

Job Position Qualification

Salary Guide

Accounting & Finance In-house (Non-Financial Institutions)

Construction &

o EE EFEEE ZEEEEE
Engineering ABEE (A STISERE +
c < Head of Legal / General Counsel PCLL PQE18 150.000 180000
orporate Support . _ N 2
. EBRIEE ZREREE PQE 15+ 130,000 145,000
Customer Service Deputy Head of Legal PCLL ' '
€ducation R £ 5 RARS EEBEEESE
|_.|n / 1A=FFFRiEH _
R ity S L PQE 8-14 100,000 130,000
Technology sEFERERS ke e
BT ERE HBREREE -
Legal Legal Counsel PCLL PQE4-7 70000 90000
Life Science & Eﬂiﬂ;ﬁ?ﬁﬁﬁﬂﬁ EBEXEESE
Pharmaceutical Associate Legal Counsel PCLL PQE1-3 2000 65000
Marketin 4 JE Bl4-st
9 BRI EIE BiablE 7+ 50,000 80,000
Retail Legal Manager / Contracts Manager Bachelor or above
A — BEd-gy ]
Soles SRR Breblt 7+ 50,000 70,000
: " Compliance Manager Bachelor or above
Supply Chain, Logistics s e - .
& Engineering ERITHMAER Bk 3.6 30.000 45 000
Paralegal Bachelor or above ’ ’
EEENE Bk )
Legal Assistant / Officer Bachelor or above 0-2 20000 28.000
INTIENE S NS SA T B R
ABRE s AL . 18+ 85,000 130,000
Named Company Secretary Chartered Governance Professional
NG = 41 Fih 2 4 NG
AE'E]II‘&*M‘EII‘IEE (J:HEAE) L =r /\S]3A =
, : SR ATREEHE
Senior Company Secretarial Manager / SEr AT ARMRALS 10-15 60,000 80,000

Deputy Company Secretary (Listed Company)

Chartered Governance Professional
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E1E K S Legal and Compliance

Adecco

Message from
Managing Director

APAC Labor Market _ B%r (B%)
BEH (F) nthly Salory i
Salary and Work Trend B {51 (&EEEk LunS Monthly Salary in HKS
Survey result . . . Experience T T
Job Position Qualification RIEFE | s
(In Years) .
min. max.
Salary Guide
INTS =+ s INS L2 /=)0
g g NE RS LI (_tFEL\E.I) BN ABEREEEER
Accounting & Finance Company Secretarial Manager (Listed Company) Chartered Governance Professional 7-9 50,000 60,000
C tion & = N
Engmeering. AT BB / BIEWEBLE (EHAT) .
ngineering : . 4=:n£FL\E.|/nfE-§}¥l§*§
Senior Company Secretarial Officer / Assistant Chartered Governance Professional 5-6 35,000 45,000
Conpereis Supper: Company Secretarial Manager (Listed Company)
Customer Service NSIFHhE B4y
: ASEBEE i s 2-4 25,000 35,000
€ducation Company Secretarial Assistant / Officer Bachelor or above
Information
Technol . . . .
Lec TO 98 In-house (Financial Institutions)
ega
3t 32T A = g e : 1y
Life Science & /i%ﬂ& [=] *EE B ZBEEREE U E
Pharmaceutical Head of Legal and Compliance PCLL PQE 18+ 170,000 Or above
Marketing BEBREREIEE FBREERE
s Deputy Head of Legal and Compliance PCLL PQE 15+ L0 neeoee
SRETRRR EBEEEE
Sales Senior Legal Counsel PCLL PQE 8-14 110,000 140,000
Supply Chain, Logistics ST A L
Aoineering Head of Compliance / Compliance Director Bachelor or above 18+ 120000 Or above
N = =
SREIEE B4 E HULE
Deputg Head of Compliance Bachelor or above 15+ 100,000 Or above
SHR& E4-si
Senlor Compliance Manager Bachelor or above
SiH BE4ay)
SRR Byl 5.7 50000 65.000

Compliance Manager

Bachelor or above
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Adecco
Pl R 2 ife Science & Pharmaceutical

—- B# (&%)
- - AR )

Message from
Managing Director

APAC Labor Market

Salary and Work Trend
Survey result

Experience
(In Years)

REBHE | EZSHE

min. max.

Job Position Qualification

Salary Guide FHEEREES Bl
+
Head of Sales Bachelor or above 10 60.000 100.000
Accounting & Finance Bt
: $¥}J n-n.\ qh:tjl*/{J: 10+ 50'000 80,000
Construction & Head of BU Bachelor or above
Engineeri - .

s 15 45 ol b Los 50,000 70,000
Corporate Support Marketing Manager Bachelor or above ' '
Customer Service 3 15 4 B4

AR HEII‘IIE ?—ijl’/{t 10+ 40’000 60,000
Education Brand Manager Bachelor or above
Information IR Bgmll E +
Technology BU Manager Bachelor or above > 50,000 60,000
Legal HHE B AEIE Bk 5+ 30000 60.000
Life Sci Sales Manager Bachelor or above ’ '

ife Science & )

Pharmaceutical EmIp R Btk 5-10 40,000 60.000
Marketing Product Manager Bachelor or above
. z«( =)
RetOll ﬁn&*ﬁé%}%nﬂ: . ?—ijl’/{t 5_8+ 25,000 40,000
- Senior Regulatory Affairs Bachelor or above
Qles
RESHKIE Bk
ZUEPPIL-.J Chainiteglsics Regulatory Affairs Bachelor or above 1-3 20,000 35,000
ngineering
BEe B EE B4-g
BESWMES Bl b
" .. 3-5 25,000 35,000
Medical Science Liaison Bachelor or above
=z I 3y = B3 AN
EmiSs et 2-4 25,000 35,000
Product Specialist Bachelor or above
= s
SHESSE BLailE 2-4 20,000 35,000
Sales Specialist Bachelor or above
S = e g B4y
SHEEILR Bl E 1-3 18,000 25,000

Sales Executive/ Representative

Bachelor or above
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=== {8 XX

M &= #H Marketing
e R#r (B%)

B BHER )

Qualification

Adecco

Message from
Managing Director

APAC Labor Market

Salary and Work Trend
Survey result

€ =1 == B =i
xperience BIREET |BEEHE

Job Position (In Years) .
min. max.

Salary Guide

Accounting & Finance

Construction &

B Advertising

! A == jpg BE Eq st |
€ngineering Al E"%'.“‘m . Bl E 8+ 60,000 90,000
c s Creative Director Bachelor or above
orporate Support , - o
. RBME AREFEHE Bl b 10+ 55,000 70,000
Customer Service Account Director Bachelor or above ' '
€ducation 4 4 B4-gp ]
: $¥7J, I}E/ gﬁn-::IE 4:|:jL/{J: 4+ 40,000 55000
Information Account Manager Bachelor or above
Technology A=in = Ba4-ay |
BERMES R 4+ 18,000 30,000
Legal Media Buyer Bachelor or above
Life Science & %?%EUEE/ EEEUEE Bl E
: ; +
Pharmaceutical Assistant Account Manager Bachelor or above 3 35000 45000
Marketin SEHERE B4
9 PEREE Bt 2-4 20,000 35,000
Retail Graphic Designer Bachelor or above
Sales EBEE/ BEFER Bt 1-2 20,000 30,000
A " Account Executive Bachelor or above ’ ’
Supply Chain, Logistics | - 5
& Engineering HEEE Bk 2-4 15.000 25000
Production Executive Bachelor or above ’ ’
4Bz N B4-ay)
Junior Graphic Designer Bachelor or above
i B4-ay)
FENIE Bl E 1-2 15,000 20,000

Production Assistant

Bachelor or above
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3% =8 Marketing

Adecco

Message from
Managing Director

APAC Labor Market

Salary and Work Trend
Survey result

PBFE (F)
Experience
(In Years)

Rk (B%)
Monthly Salary in HKS

REHE |HSHE

min. max.

Ll IREFZK

Job Position Qualification

Salary Guide

Accounting & Finance

Construction &

MI%E 8 Marketing

Aoy 5 = o A B Bl F EEEEIEUEERSE
Engineering minEHRE = HEFRETE
Marketing Director / CMO Bachelor or above; prefer MBA 10+ 75,000 150,000
Corporate Support e ——— . ’
: hiZ=EHEE Bt - BEEFELTEUERS 10+ 65.000 120000
ClsiEmer Sanes Head of Marketing Bachelor or above; prefer MBA ' ’
Education B RTISEHRE Bra b BEEELSUEES g4 55 000 70.000
Information Senior Marketing Manager Bachelor or above; prefer MBA ’ '
Technology THIS LS Y 4S8 B4l E
= P T =
Legal Marketing Manager Bachelor or above 8 45,000 60,000
Life Science & IR &R B4l E
Pharmaceutical Brand Marketing Manager Bachelor or above 5 40,000 55.000
e EmmhinEiHgE Bt
Retail Product Marketing Manager Bachelor or above 59 “ejoee) 2000
Sales %”ﬂ/ §ﬁ§’§%i¥ fél.??é B4
A o Digital and CRM Manager Bachelor or above o 40,000 55.000
Supply Chain, Logistics o oty .
& Engineering i = HE3E Bk 6+ 35000 45.000
Assistant Marketing Manager Bachelor or above ' '
HLRFTEHARIE B+l E
Community/Social Media Manager Bachelor or above A 25,000 30,000
ERXRMIZEEHEAE BraidltE
Senior Marketing Executive Bachelor or above 23 25000 35000
BERNEMSEHAR Bt
Database Marketing/CRM Bachelor or above 2-3 25000 30,000
HEHTHAR Bl . p0000 25000

Community/Social Media Executive

Bachelor or above
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Mm% = Marketing

Ll

Job Position

RB IS EHEE

Content Marketing Manager

EETHISEEAS

Event Marketing Executive

mISEHAR

Marketing Executive

hISEHMER

Market Researcher

% & iH BN

Marketing Assistant
EETHE

Telemarketer

ERITHEREE

Corporate Communication Manager

NECSE

PR and Communication Manage

BEXPHEE
Senior PR Executive

PEABE/ AR

PR Officer/ Representative

N EABNIE
PR Assistant

IREFZK

Qualification

Bigll E
Bachelor or above
B4gll E
Bachelor or above
Bk
Bachelor or above
B4gll E
Bachelor or above
B4k
Bachelor or above
B4mll E

Bachelor or above

B4gllE
Bachelor or above
B4mll E
Bachelor or above
Bk
Bachelor or above
B4k
Bachelor or above
B4gl E

Bachelor or above

wFE (F)

Experience
(In Years)

5+

2-3

1-2

0-2

0-2

<1

5-10

5+

3-5

3-5

1-2

Adecco

Rk (B%)
Monthly Salary in HKS
REHE |HSHE

min. max.

40,000 55,000
20,000 30,000
20,000 30,000
15,000 25,000
15,000 20,000
13,000 30,000

/~F# Public Relations

45,000 60,000
40,000 60,000
25,000 35,000
18,000 25,000
15,000 18,000
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=== {8 XX

M &= #H Marketing
e R#r (B%)

B BHER )

Qualification

Adecco

Message from
Managing Director

APAC Labor Market

Salary and Work Trend

Survey result Experience

(In Years)

REHE |HSHE

min. max.

Job Position

Salary Guide

Accounting & Finance

Construction &

& E €-commerce

A . =y o= B4-gi ]
Eraneaie BT el BrablE 10+ 60,000 90,000
c s €-commerce Director Bachelor or above
orporote Upport s
_ EFEEMBIEIEE LR Bralt 7+ 45,000 65,000
Customer Service €-commerce & Digital Morketing Manager Bachelor or above ' '
€ducation == T 3E X 4 B4-a
Information €-commerce Operation Manager Bachelor or above
Technology TR Y IR Bk
=== = +
Legal €-commerce Sales & Partnership Manager Bachelor or above 7 TR0 60.000
Life Science & %%ﬁ%’gg%ﬁ-ﬁ B4l E
Pharmaceutical €-Commerce Operation Specialist Bachelor or above * 20.000 30,000
Marketing UX/ UIE& 516 Bl F
Retail UX/ Ul Designer Bachelor or above 1-4 20400 S Oee
Sales ﬁﬁ/ 3‘(%5% . L Bl b 1-4 20,000 30,000
: " Online Editorial & Copyuwriting Specialist Bachelor or above ' '
Supply Chain, Logistics - R
& Engineering HIEDPWEE Bk 1-4 20000 35000

Data Analytics Specialist/ Business Analyst

Bachelor or above
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Z £ Retail

Ll

Job Position

oA B A TR

Brand Manager

DEEELE

Retail Operations Manager
JEE A

Shop/Store Manager
EiEREE

Assistant Operations Manager
BRI

Counter Manager

[E&
Shop/Store Supervisor

mhEEE

Brand Executive

FImHER

Sales Representative

EBEM
Beauty Advisor

MIEEEE
Streaming Host/KOL

PBFE (F)
Experience
(In Years)

IREFZK

Qualification

B4-s7 ]
Bay b Los
Bachelor or above
BE4-ay]
Bra b Lor
Bachelor or above
RS o
College or above
E=¢ SEb)
WAL L pes
College or above
Al b "
High school or above
Bl E »
High school or above
SR E

1-2
College or above
S E 1-2
High school or above
SEllE 1-2
High school or above
SEEAY 0-1

High school or above

Rk (B%)

Adecco

Monthly Salary in HKS

BEHA

min.

40,000

40,000

30,000

25,000

25,000

18,000

20,000

11,000

8,000

20,000

=] = =k =AY
B 1 R
max.

80,000
80,000
60,000
40,000
35,000
25,000
28,000
16,000
13,000

30,000
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=
ﬁé = Sales

Ll

Job Position

AR/ AR IR

General Manager / General Sales Manager
B AR s

Commercial Director

HERE

Sales Director

HEFEHRES
Head of Sales

th e SR 75 4K 1R

Regional Soles Manager

R /HEEREE

Sales/Channel Sales Manager

HEFRKIE

Sales Manager

FISRREE

Business Development Manager

Adecco

Rk (B%)

FRREFE (F) Monthly Salary in HKS

Experience
(In Years)

IRk
Qualification
min. max.

Bt  EEEETBUEERST

Bachelor or above; Prefer MBA 10+ 85000 150,000
Bl EEEELTBUEES

Bachelor or above; Prefer MBA 10+ 70000 130000
Byl EEEELTBOEES

Bachelor or above; Prefer MBA 10+ 75000 125,000
Bl EEEELTBAEES

Bachelor or above; Prefer MBA 10% 65000 20000
B4-ay))

Byt 10+ 50,000 70,000
Bachelor or above

B 4-gp |

B4l E S+ 40,000 60,000
Bachelor or above

B4-ay )

B+t 5-8 35,000 55,000
Bachelor or above

B4l

Bl b 5+ 25,000 50,000

Bachelor or above
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Message from
Managing Director

APAC Labor Market

Rk (B%)

== =
Salary and Work Trend B {51 (&EEEk Eﬁﬁﬁﬂzﬁ (%) Monthly Salary in HKS
S It " . . xperience = e S
HIVEy rest Job Position Qualification P RIEFE | s
(In Years) .
min. max.
Salary Guide
: : REg/ TEEPEHKIE By b
Accounting & Finance Strategic/Major Account Manager Bachelor or above >t 45,000 60,000
Construction & IS 8
: : &l B4
€ngineering ¥%§EJ}E Bl t 5+ 25,000 40,000
Assistant Sales Manager Bachelor or above
Corporate Support “ —
. SR E
Customer Service Sales Supervisor College or above 3-5 25,000 30,000
€ducation B = SEAD
' HERBESS sHabLE 2-4 23,000 30,000
Inermaien Senior Sales Executive College or above
Technology £ IR ER 5 3l gy
EBEE . . SR E 3+ 20000 25000
Legal Sales Executive/Representantive College or above
o 2 Wik 42 B = HRIFD
Life Science & EBHEES ' EREE 1-2 18,000 25.000
Pharmaceutical Sales Co-coordinator College or above
i 5 BTHRIH
Marketing %?xﬁﬂiﬂ. SR E 1-2 15.000 20,000
Retail Sales Assistant College or above

Sales

Supply Chain, Logistics
& Engineering
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A3 : [ | ° ° ° ° °
el HLEESE - Y7iEA T 45 Supply Chain, Logistics & Engineering
B EHER Uy 2 GF)

APAC Labor Market
- x . Experience = — E———
Job Position Qualification P RIEFE | s

Salary and Work Trend
Survey result
(In Years)
min. max.

Salary Guide

#X& Merchandising

Accounting & Finance

Construction & f%ﬂﬁ%@f@

o EE ks 1
STEMESTE Procurement/ Merchandising/ 7(%575&/2,.\,\ 8-10+ 40,000 50,000
. Degree/ Diploma
Corporate Support Purchasing Manager
Customer Service ERRBEEXE AEPRR /B
: Procurement/ Merchandising/ = - 6-8 25,000 32,000
Education . . Degree/ Diploma
Purchasing Supervisor
Information -
3YJ 8H5
Technology hp‘ﬁ?’ﬁ .. RERRR /B
Sourcing/ Procurement/ Merchandising/ Dearee/ Dioloma 3-6 22,000 28,000
Legal Purchasing Specialist ° e
Life Science & o v =| SRR
Pharmaceutical Sourcing/ Procurement/ Merchandising/ é(e%r?:/yé?(gmo 1-3 17.000 22,000
Marketing Purchasing Officer < >
Retall
Sales mEZE Quality Control
Supply Chain, Logistics — TN
& Engineering ﬁ%&ﬁiﬂ K%Fmﬁ/j{fﬁ 10+ 37,000 43,000
Quality Control Manager Degree/ Diploma
mERIIE ARERR/E
on'eE | = Vs
- - 5-8 30,000 35,000
Assistant QC Manager Degree/ Diploma
o e A 1T R
mERS - ABER/ B 3-5 22,000 25,000
Quality Control Specialist Degree/ Diploma
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HEHE - #0132 Supply Chain, Logistics & Engineering
AL EHER M)

Message from
Managing Director

APAC Labor Market
Salary and Work Trend

s It - . . Experience =gy =g
HIVEY eS8 Job Position Qualification (Ianeors) RIEFE | s
min. max.
Salary Guide
Accounting & Finance ﬁ:lx:ﬁgﬁ SUpplg Chain
Construction & it SR A 38 RERR/ R
Engineening Supply Chain Manager Degree/ Diploma 8-10+ 40,000 50,000
Corporate Support H = B4 /R
. L oesral L N 5-8+ 28,000 32,000
Customer Service Supply Chain Specialist Degree/ Diploma
€ducation HEEDITE AERR/R 5+ 55 000 30.000
Information Supply Chain Analyst Degree/ Diploma ' '
Technol HIERIRE/ BKRIREIANE AR/ B
echrology BIERRE BRABAS KB/ i 25000 30000
Legal Supply Chain Planner/ Demand Planner Degree/ Diploma
s tt 8% B 38 RERR/R
Life Science & HIE TeAX . -
Pharmaceutical Supply Chain Coordinator Degree/ Diploma 25 18,000 22,000
Marketing
Retall HIEIE Freight Forwarding
Sal - g 4T SN
- HIE R i e ABIER/R o 10000 60000
zuepply Chain, Logistics Freight Forwarding Sales Manager Degree/ Diploma ' '
ngineering
q= 3 /1 e = e Lo =
EEREESEEE | KEEE/E pr 10000 30000
Freight Forwarding Account Executive Degree/ Diploma
BEERESE RERR/ & B
Freight Forwarding Customer Service Officer Degree/ Diploma 35 15,000 19,000
£ 3 E L T
HIBEEEE : : AW/ 1-3 14,000 18,000
Freight Forwarder Operation Coordinator Degree/ Diploma
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HIEHE - #5781 T 3= Supply Chain, Logistics & Engineering
AL EHER M)

Experience
(In Years)

Managing Director
APAC Labor Market

Salary and Work Trend

Survey result

Job Position Qualification RIEFE | s

min. max.

Salary Guide

R

iE3x/ YDt Shipping/ Logistics

Accounting & Finance

Cesdiion & EIX/ YRR RERR/R
Engineering Shipping / Logistics Manager Degree/ Diploma 8 32,000 40,000
Corporate Support L3 Ef=45 /3R

: MBEE : ABERE/D08 5-8 28,000 32,000
Customer Service Logistics/ Shipping Supervisor Degree/ Diploma
€ducation MRS E AERR/R 3.6 53000 58 000
| : Logistics Analyst Degree/ Diploma ' '
nformation
sl WRAR ABER/XB 2-4 18,000 25,000
Legal Logistics Officer Degree/ Diploma ' '

L3 = =¥ v53 )i
Life Science & MIBAE AERR/ R _
Pharmaceutical Shipping Officer Degree/ Diploma 2-4 16,000 23,000
Marketing i EBE AERRR/E 2-4 15,000 18,000
Sales Coordinator Degree/ Diploma ’ '

Retall

Sales P
Ef# Warehouse

Supply Chain, Logistics

& Engineering B BAch 0 818 ABIRAR/ SR gr 35,000 40000+
Distribution Center Manager Degree/ Diploma ’ ’
=% 45 B2 /308
AR ABBEH/SB - 10000 35000+
Warehouse Manager Degree/ Diploma
=: = P
AR . X8 3-5 18,000 24,000
Warehouse Supervisor Diploma
EREE SR
Warehouse Coordinator Diploma 1-3 15,000 18,000
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Accounting & Finance

Construction &
Engineering

Corporate Support
Customer Service
€ducation

Information
Technology

Legal

Life Science &
Pharmaceutical

Marketing
Retail
Sales

Supply Chain, Logistics
& Engineering

Hong Kong Salary Guide 2025
(i
Z \NIGA)

Ll

Job Position

AE)R/ B BE Energy
EHETE/MBEE

Country Sales Head/General Manager

REMBERRIEE

Power Plant Project Manager

LEDZEZE LED Supplier

HFER R 58 T126M
LED Supplier Development Engineer

HERmE TIZ6m
LED Supplier Quality Engineer

gz & T 126
LED Field Application Engineer

E AR ]
LED Sales Engineer

Bl dr S 4L TR
LED Technical Sales Manager

Yintad

Adecco

£ Supply Chain, Logistics & Engineering

Rk (B%)

Monthly Salary in HKS
REHE |HSHE
min. max.

HBEE (F)
Experience
(In Years)

IREFZK

Qualification

EFTE - #WMIE  bXEEEL

BS/MS/PhD - €€, M€, MBA 15 70000 140000
EFIE #WIEXTATE
BS/MS/PhD - €€, ME, 10+ 54,500 94,500

Civil Engineering

|

WmMIE EFIE

hyipion 5+ 22,000 30,000
I SFIR

ViErE 5+ 16,000 27,000
== =1 c =]

BYLE .I$‘I.*E . 3+ 16,000 27,000
€E, Industrial Engineering

BFLE  LRIE 5+ 16,000 27,000
€E, Industrial Engineering

WL - 8Y L2 8+ 32,000 54,000

ME €€
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{FEsE - YAt

Ll IREFZK

Job Position Qualification

Adecco

£ Supply Chain, Logistics & Engineering

REHE |HSHE

min. max.

PBFE (F)
Experience
(In Years)

TFT-LCD E%
RIERE EFIR THIE #mIRE

Head of Production BS/MS/PhD - €€, IE, ME 8+ 50,000 70,000
ISR ENARES EFIRE T#£I7% #WIRe
Head of Sales BS/MS/PhD - €€, IE, ME & 52,000 75.000
W ES ER 4R B EXIR- -T#£I]E - #EIR
Head of R&D BS/MS/PhD - €€, I€, ME 8+ 55,000 80,000

EBF/FEREF

REBEAE EFITE -IHTE #mIE

Head of Procurement BS/MS/PhD - €€, I€, ME 8+ 55.000 77,000
O3 fec 30 g B = o . e T30 . ;T 200
o &SP Es SEFIE -THETE - HmIE - 5= 900 e

Head of Quality BS/MS/PhD - €E, |IE, ME

ﬁﬁ%%ﬂz BE %%IE M I%IE N %WI*E N

AP . ESHEL 10+ 42,000 60,000
Semiconductor Equipment Sales Head €€ IE. ME, MBA

RRIBER

B 33 S 75 A2 Bl /SR 75 45 3

EFITE -IHTE #mIE

Regional Sales Engineer/Manager BS/MS/PhD - €€, IE, ME 3* 35,000 60,000
EIETIEE EFIE - - #WHIR
Local Sales Engineer BS/MS, €€, ME 3+ 22,000 28,000
FER 26T BFIRE #WIE
Application Engineer BS/MS,€€, ME 3+ 20,000 25,000
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BE U IREFZK

Qualification

Adecco

£ Supply Chain, Logistics & Engineering

REHFE | oS
min. max.

Message from
Managing Director

APAC Labor Market

Salary and Work Trend
Survey result

PBFE (F)
Experience

Job Position (In Years)

Salary Guide

Accounting & Finance

BE){EE % Automation Field

3 78 = =N O | Al
Construction & %?”ﬁéﬁfﬂ |rleE . I¥I$§ JL% 2i2iat 8+ 37,000 50,000
Engineering Business Manager €E, Industrial Engineering, MBA
=5 L iZ6 BFIRE -THTRE HmIE
Corporate Support X% : = +
: Sales Engineer BS/MS, EE, IE 3 1,000 26,000
ustomersenice R E LR BFTE  THTE - #HIE
o3 n'l\JIE =5} £ = z - 1 T
; o +
€ducation Head of Process Optimization BS/MS, €€,IE ME 8 31,500 37.000
Information FEF Ti26m EFIE - #HIE
i . +
Technology Application Engineer BS/MS.E€, ME : 2Ly 500
Legal
Life Science & & 3K Industrial Manufacturing
Pharmaceutical _
_ R/ A TR 2 o 0000 70000
ST E g General Manager €ngineering Related ' ’
Retall £1 34 T 32 220 B 2 T [its o A0 B Y 2
FETRAPIEERE TEMARRN R e 32,000 45.000
Sales Production Engineering Management Level Engineering Related
. .. [== kv = Eb {=] 3| Z
Supply Chain, Logistics mE B P EEEE TiEHEAR % +
& Engineering Quality Control Management Level €ngineering Related 7 32.000 45,000
1 32 111 B 22 7 bk o A 2
SIEEIPIE IR PR IE TEMERAR % 74 30000 45000

Manufacturing Management Level

{EZ2fEF Chemical Application

ENRE/EREE

Engineering Related

BEFIE #WIE - EXEEEL

. +

MCS Manager/Project Manager ME,EE, BS/MS/Ph.D 7 30000 45,000
& smym {62 - (CEBTREMMRRE
AR Chemistry/Chemical Engineering 7+ 35,000 50,000

Product Manager

and Material Science
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(i
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Ll

Yintad

Job Position

FRIERS

Vice Pre5|dent of Sales

FISESIE /iR

Sales Manager/Director

Adecco

£ Supply Chain, Logistics & Engineering

— N B (B)
. R (9

. . E = + = = = 2+ =4
Qualification (Ir‘p;er;if;)ce RIEFE | s
min. max.

{E2 - (EEBTREMMRIRE
Chemistry/Chemical Engineering 15+ 60,000 80,000
and Material Science

E2 - (EBTRENMRIES
Chemistry/Chemical Engineering 5+ 25,000 50,000
and Material Science

HEEANF R B E Smart Handheld Device Solution

EmiTiHEE/BE
Product Marketing Manager/Director

HIHASIE /4T

Sales Manager/Director

BEXRTLZED

Team Lead/Sr. Engineer

HER&E

Program/Project Manager

EXAEEA/BEE

Business Unit Head/ General Manager

BEIRRETEIE
Sr. Design Manager

BFIRE+EEEERLT
EE+MBA

BEFIE - ERBE - - ERIE
€€, Computer Science, Computer 8+ 45,000 80,000
Engineer

BEFIE - ERPE - - EREIE

€E, Computer Science, Computer 5+ 50,000 60,000
Engineer

BEFIE - ERNE - EBREIE

€€, Computer Science, Computer 3+ 35,000 55,000
Engineer

7+ 50,000 80,000

BEFIE - bXEHEEL

€€, MBA 12+ 50,000 70,000
ETTRE - 138 - B2 - MRRE .

T%THE

€€, Physics, Chemical, Material 12+ 50,000 55,000
Science, |E
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{FLEEHE - PRE

Adecco

£ Supply Chain, Logistics & Engineering

Message from
Managing Director

APAC Labor Market

el
Salary and Work Trend B8 {11 B35 éﬁﬁﬁfﬁ’é‘. (ﬂE)
S 3 .y . . xperience = e S
HIVEY eS8 Job Position Qualification P RIEFE | s
(In Years) .
min. max.
Salary Guide
X3 4 B = o | e T RS . T T
, , SERE EFTE #mIE TEIRE
. . +
Accounting & Finance Components Operation VP or Director €€, ME, |IE 10 44000 66.000
Construction & : T 9 2
. . A EL =5) o o N
Engineering e s T . By Li2 - LEMERNS 5+ 28,000 66,000
Components Sales Manger/Director/VP €E or Engineering Related
erporeie Buppart HR R BT IR - TRAAA . 13000 44000
Customer Service Components Sr. Procurement Manager €E or Engineering Related ' '
€ducation & IR T2 AT/ 538 TFIE - TRARNE
. . . . 5+ 28,000 33,000
Information Sr. Components Sourcing Engineering Manager €E or Engineering Related
el &% FE F T 12 6 BFTE EiaPE - BhaTiE
Legal = €€, Computer Science, Computer 1+ 17,000 28,000
Sr. Components FAE Enai
Life Science & ngineer
Pharmaceutical FE FA T3S LT EFIE - EIHPEE - EIEIE
Marketi gl . . €€, Computer Science, Computer 1+ 15,000 17,000
SICHIO Components Application Engineer I
Retall
- BEFITRE Y32 - E8 - MRBE .
ales SZgTEnE 5 =]
A . :*an'l‘I’fEEﬂi I%I*E ‘ . 3+ 40,000 45,000
Supply Chain, Logistics Sr. Designer €€, Physics, Chemical, Material
& Engineering Science, I€
BFIRE - ¥IE B2 - MRHRE -
SEERETIZA T#T#
. . . . . +
Manufacturing Process Engineer €€, Physics, Chemical, Material 3 R0 =000
Science, I€
BFIE -2 - (28 - MRIBNE -
34 /2 mE =] o
Bt/ mE T2 THETE 3+ 31,500 55,000

Process Quality Engineer

€E, Physics, Chemical, Material
Science, I€
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