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Companies should adopt a
people centered approach,
formulate talent strategies,

and support talent development!
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In 2021, Taiwanese companies, large and small, have all
undergone a process of digital optimization and digital
transformation. For example, some companies shifted to a
work-from-home (WFH) model, while others advanced toward
a100% digital contact-free model.

Technology optimization is the main factor driving a high
demand for software engineers within the labor market, both
in Taiwan and around the world. At the same time, European
countries and the U.S. are embracing remote work in the “new
normal” due to the COVID-19 pandemic; therefore, companies
in these countries might employ software engineers living in
Taiwan to work remotely. In other words, software engineers
are embracing career opportunities across borders at a
time when workplace environments and working modes are
changing rapidly. For Taiwanese talents, this is very exciting
news!

However, there are still concerns that need to be addressed
regarding workers’ basic protections, since relevant laws
and regulations of foreign countries do not apply to cross-
border remote workers; in addition, there are no laws that
comprehensively protect these workers in terms of their health
insurance, pension, income tax, and occupational hazards, etc.

From the perspective of human resources, this transformation
of the talent market represents a new milestone. When
companies become aware of new opportunities, they can,
on the one hand, ensure that the law keeps pace with these
changes, and on the other hand, redesign human resource
strategies and policies to discover a brand-new pool of
professional talents in the market.

Besides the aforesaid opportunities, the overall labor market in
Taiwan was significantly affected by the COVID-19 pandemic

in 2021. The Level 3 COVID-19 alert, triggered in mid-2021,
hindered the short-term employment strategy and revenue
performance of the hospitality industry, including hotels,
travel agencies, and physical retailers. If the vaccination rate in
2022 increases to a certain degree, it is believed that business
owners, such as physical retailers and travel agencies, will
eventually rebound, thus restoring confidence in the economy
for the second half of 2022.

The high-end boutique consumption market is anticipating sales
growth, given the travel bans imposed on leisure consumers.
At the same time, semiconductor and biotechnology industries
are developing vigorously. As up/downstream semiconductor
manufacturers relocate to Tainan and Kaohsiung, the economy
and markets in Central and Southern Taiwan will develop
rapidly, thus driving a huge demand for professional talents.
Given the low birth rate in Taiwan, such talent demand cannot
be fulfilled in the short term, which will potentially lead to
labor shortages; moreover, the sucker effect of TSMC might
also cause a scarcity of target talents for other industries. The
biotechnology industry in Taiwan, where both Taiwanese and
foreign firms co-exist, may become aware of this issue and push
companies to enhance their talent development strategies,
corporate cultures, and leadership styles—thereby embracing a
new leadership culture that might attract younger talents.

In 2022, the marketing communications industry will welcome
a new spectacle: as foreign companies involved in influencer
marketing communications establish their presence in Taiwan,
all kinds of new media will become mainstream. Products for
end consumers will require new marketing communications
channels; even corporate entities need these types of talents
to cement their brand reputation and attract younger people.
However, there is still a lack of professionals in Taiwan that
are well versed in new marketing communications channels
and social communities, and who can come up with new ideas.
Thus, the talent shortage and demand trends in the market
warrant further observation.

In this ever-changing era, labor market talents must keep
abreast of the crucial values of coordination, integration,
change, and creation, in order to foresee what skills they will
need, and to expand their knowledge and studies accordingly.

Adecco Taiwan sincerely wishes companies and talents
to embrace new technology and learn new skills, in order
to become digital talents that companies will need in the
future. This is particularly relevant since digital applications
and “people” will be two key terms in 2022. Get your talent
cultivation strategies ready to support talent development,
because only a company that provides trust, independence,
and development opportunities is able to acquire and retain
talented professionals who will drive corporate growth.
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The information provided in this guide
represents averages salaries derived
from employees that The Adecco
Group Taiwan recruited from 2020 to
2021. The salaries exclude overtime
payment, commissions, allowances,
and bonuses. Salaries are based on
the salaries of local citizens in Taiwan.

The salary guide is representative of
data that The Adecco Group Taiwan
has collected and complied from
clients and candidates in Taiwan. The
information should only be used as a
guideline and should not be reproduced
without the written prior permission of
The Adecco Group Taiwan.

The materials and information provided
by The Adecco Group Taiwan on this
guide are for reference only. The Adecco
Group Taiwan shall not be liable for
any losses, damage, costs or expenses
howsoever caused, arising directly or
indirectly from the use of or inability to
use this guide or use of or reliance upon
any information or material provided on
this guide or otherwise in connection
with any representation, statement, or
information on or contained in this guide.

ENHREMAERRS

INSIGHTS

o5



>
4
>
r
<
2
(%]

Client Survey
EEHBE

Q1. Q2.
HIRTESHE 2022 FIEREF I S TAORIE A 2 HIRTESHE 2022 FEISRIBE S M S THRE AT ?

What s your recruiting plan of full-time employees What s your recruiting plan of contractors and temporary
in 2022? workers in 2022?

B -5 UMET EimEELE

17.1% 8BS 620 TR T 20.2% R E
1

| Recruit 6-20 new employees No plans yet

e R
16.3% =
3%,

D

13.1% BB -5 UFE T

No recruiting plans | Recruit 1-5 new employees

BRI E 8BS 6-20 IFTET
o
15 '9 % | No plans yet 6 . 8% | Recruit 6-20 new employees
1R 51 FTET 8RS 51 BT
n '9°/° | Recruit 51+ new employees 5 2% | Recruit 51+ new employees
7.9% 18 2150 UFET A% 18 2150 UFET

| Recruit 21-50 new employees Recruit 21-50 new employees

B 42 Number of people : 252 B 42 Number of people : 252

24 ANALYSIS

N 3 R NS EDETEEE 2022 FBE -5 UFWEBE T » & Approximately 30% of companies in Taiwan plan to recruit 1to 5 new employees
SRR EEIBRE S BRIt A4 3 REGEEG] - S+ BB 6-20 £ in 2022, companies with no plans yet and with no recruiting plans also accounted
alsE23axIabdsal EHY/JUR A i > aleEm =

for roughly 30%, and companies planning to recruit 6 to 20 new employees
METMAEERERZ (171%) ; EF > BEREESHNE THRE ranked last (171%). At the same time, significantly fewer companies plan to recruit
BIBFEEME(E - AS B EMEREILEE (50.8%) ShikkstE contractors and temporary workers; most companies had no recruiting plans
(50.8%) or no plans yet (20.2%), and 13% of companies plan to recruit 1to 5

(20.2%) > HRAIZHE 13% KB FEFTE/RELEE 1-5 U RYRE contractors and temporary workers.

HEWET -
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Q3.
BEEEATREREE 2022 FRAFHE ?

Does your company plan to offer a pay raise in 2022?

I 6 5,
|
REERR
- 9'5% | Not sure yet

B 428 Number of people : 252

Q4.
ERMREFENERSE 2 (EE)

Please select your reason(s) for offering wage increases
(multiple choices):

TATWAN SALARY GUIDE &
JOB MARRKELINSIGHTS

EREIR

| Overall performance

BHERME
Company growth

N
To keep talents

HEEYIERY

Consumer Price Index

B BASERY
It matches to current budgets

AL

Culture and structure adjustment

EHAh, Others

B 422 Number of people : 252

287 ANALYSIS

AT —HIIREERFE (48.8%) HTAFTR 2022 FRFHFHE - HEK
AREARBERRIRRS (64.7%) ~ EREFRE (43.3%) ~ EHE
ERBRFAT (629%) URHBEEVEREEAS (29.4%)

=
7

4 o
=

Nearly half of Taiwanese companies (48.8%) plan to offer pay raises in 2022 for
the following reasons: to improve overall performance (64.7%) and company
growth (43.3%), to keep talents (42.9%), and because of an increase in the
consumer price index (29.4%).
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Qs.
SRS BRI SEIS R 7 (3E3E)

In which categories are you planning to have openings? (multiple choices)

27 ANALYSIS

D

FIHHE
I 521,

= 3 = 1 - 0 =
= R 4020 TE. BARNBRBREERBHEAR (521%) >
B - HRAATRZEE (402%) DRGTHEE
T4
éﬁ _ 31'2% | Marketing Communications (31.2%) F - AIMBEAZHEENHEFAETR
[n] = — o "
= - S BEERTHANERENEEREY -
o BB
= - 7:0% | Logistcs / purchase RERRROFEMAERE -
n 17.3% ﬁi[ﬁ('*_‘é_i@ ) Jobs will be open to mainly Sales (52.1%), followed by IT /
: | Administration Technology (40.2%) and Marketing Communications (31.2%).
o This trend shows that a majority of companies have focused
(€] pHEE
- 11.9% | Finance their personnel arrangement for 2022 on product marketing
: communications and sales to increase sales and revenue, and
75 _ 37.3% Hif on the continuous development of digital technology.
4 . Others
: |
=
o B 428 Number of people: 244
(¢
t

T3 / 253 Manufacturing

BARHEE IT/Technology

TE TR Retail / E-commerce

BRBLLIRE E % Medical and Healthcare

BR¥S%E / B2 Service/Hospitality

B/ BURHRED/ 484 Education/Government/Non-profit
AREEE / Hihk%¥ Media/Publishing

BFF5& RN Finance

$2E8 / [EiE Construction/Real Estate

AdLSNANI

He it B8 =

NOILYWIO4NI ISV
2 IR Dt B HE B R W

EAfh Others
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EF—HMNABEEENRETENRARS  CEEINRURERSIES
EEFATEEE  GERSETELFE - B thiA 7 MNEETSE
EMN—FRENOAT > BEATRERTE - KZEHE 20 UMA - Bt
B REEAHEIREE 50 UM EMFIE T ; AMMFRRBRETS - HESHN
BKEE T ERIRBART

MIBBASET - B 52% BRITEIBIEBIHEAR - 1A 31% B3X
TEEMTHABNRE  BRERNEERHEE  BASHAEEER
# o BRI 2022 FMERERZ — - HR - 1F 4 BEEEFITEIRM
HITRERETNBUREE > MERREEME 2022 F  BEFEEREY
ffEME ~ BABEEEER - ASRUTHER  MBEE  REYREA
BRE  BENEHETE 2022 FATRISREFHOHES -

B 4355510 % Total Number or Respondents: 252

98 <o 22.29,
2T
ZA 30-99 20.69,
(%) §i 100-249 15.89%
N
m
250-499 13.19%
500-999 12.3%
1000-2999 9.5%
>3000 7.1%

o e 2 i

3dALl SSANISNG
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Nearly half of Taiwanese companies plan to offer pay raises, in order to address the
need to improve employees’ overall performance, to boost company growth, and to
compete for talents. Approximately 70% of companies plan to recruit new talents
in 2022, with no specific number of recruits in mind—mostly within the range of 20,
but 10% of the companies are planning to recruit more than 50 new employees.
However, in terms of pay raises and employee recruitment, companies remain
conservative toward contractors and temporary workers.

According to recruiting plans, 52% of companies plan to recruit sales personnel,
while 31% intend to have openings in marketing communications. These plans show
that product promotion and sales are the main focus of development for most
Taiwanese enterprises in 2022. There are also 40% of Taiwanese companies that
plan to have openings in the category of IT / Technology, which shows that firms
will continue to develop their digital optimization and digital transformation, among
other new applications in 2022. Other categories, such as Administration, Finance,
and Logistics / Purchasing, were seldom considered in the companies’ 2022 talent
recruiting plans.

EEAE
Multinational business
—MREE

General business

EBAF

Listed company

HRIAS
Start-ups

EE R
State-owned enterprise

Hit
Others
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REHEAT A 2020 FRRRIFRKRMEENEBHERR - IR 2021 FEFSEE -
EYATRENER 2020 FHRE - FHIZTSEEBRMEAT < BRIEZSN - ARZBIAR
AZIE AR BEEPINRZIRT - RUBHIESHSIENHRERE - ERAEN
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ERERLEEF ZREMBEEEANTREURBLIBRTHIGAE - BEFLRE
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TRHBINEEASRE > ARAZIRBEAATE  HREERL - RMEMENE
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2021 FREAEMBGME  AERTBARPHERELRRERE 90%  BEEH
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BERH > Fat - UBRENZHEFEER 2021 FREHFEEE - FETEH10%
EAIEE - EREYEEME/ ) o FEFERRMERNT - NERMRNEBHEEE - &
HREERS  MURIATEBFZENTRTEES - MARBEHERE - SHE
FEEAFEE AKX - Ib5h > SRNRRRIFRHELLELHEEORRENS > YEAT
HINKBEIES ERMEER - HHPHERE - REREAEEHIINES -

RE 2022 F - MEMRBBNATEIEEXSPRENFEERRZ— - 88EE
MASEERZAE  TARERBNTEEZUTE - BOASRBERMDEE
A7 BERREZINEE - BRRBERINRME - 35 INSEFEROHORMEI
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EMEFHE > BURESRHWNAMOBERANBA - S HEEEAS
BHMEE RPITREF - HFFIEETEEIZ ARERIRTHSZIREUINAE

A5 Sk > FrEERIIARAASRIT SR - iSRS RIRREIATEN - BR T S6
MEEBRAT I - OBRBATH - BE B BASREREAT A -

BT/ WEE /A HERRR / SR ERER IR SR BREER
e HEECFENROTEAT TR - BEREMEAT  AIEthSERALE

FERRBERERIH - AT KR - IR T EXERENOSE SRS -
HEIMEEIBBAVINERE S - U RIR R U A RROERRAE S AR EE -

Most accounting and finance talents had to postpone their plans to change jobs, because of the
COVID-19 pandemic in 2020. However, they resumed their plans in 2021, which is why talent
turnover was higher than in 2020, particularly among mid- to senior-level accounting and finance
talents. In addition, increasingly more foreign companies started operating their accounting
departments by sharing services, establishing regional stations, or outsourcing operations.
Therefore, there are fewer openings for junior accountants in Taiwan, leading to the current
shortage of mid-level accounting talents. After the country entered the Level 3 COVID19 alert,
Taiwanese businesses took a wait-and-see approach in terms of labor, which was in high demand
but short supply at the time. As the pandemic eased at the end of the year, companies began
opening up mid- and senior-level investment positions, in preparation for their 2022 business
development strategy.

Corporate personnel planning for the financial sector was not significantly affected by
the pandemic, and openings for these positions steadily increased. In particular, the global
pandemic in the past two years has encouraged financial companies to set up digital systems
and services. For example, the number of mobile payment users grew exponentially in 2021,
and the penetration rate of digital accounts of Taiwanese banks also rose to nearly 90%. As
increasing numbers of consumers demand new financial services, banks must accelerate their
innovation to keep up with this growing need.

In 2021, the Ministry of Economic Affairs (MOEA) authorized designated banks to operate

FATWAN SALARY GUIDE &
JOB MARKETINSIGHTS

private banking businesses, which gave rise to new service applications for high-asset customers.
It is expected that the market's demand for high-level wealth management talents will increase
in the next two years. Meanwhile, the stock market grew significantly in 2021, thanks to the influx
of foreign capital and the vigorous development of the semiconductor industry. This growth
indirectly increased market demand for investment consultants and stock market researchers.

Overall, most companies in the accounting and finance sectors lowered their salary budget
in 2021, keeping salary at roughly the same level or raising it by approximately 10%, a smaller
adjustment than in the previous year. Details of pay adjustments vary depending on the industry.
For instance, the pharmaceutical industry, which reported revenue growth, offered significant pay
raises, whereas the physical retail industry, which was affected by the COVID-19 pandemic, might
have lowered salaries. The salary structure of the financial sector did not change significantly.
Furthermore, due to the continuous spread of the COVID-19 pandemic and uncertainties
regarding border closures, accounting and finance talents remain reluctant to accept overseas job
offers. For instance, most of them have declined opportunities to work overseas in Hong Kong,

Southeast Asia, and Mainland China.

Looking forward to 2022, the COVID-19 pandemic remains an important factor of uncertainty
that is dominating industries’ labor environment. Taiwanese companies have mostly kept their
human resource budgets unchanged. Fueled by the ongoing trade war between the U.S. and
China, some companies have relocated to Southeast Asia; however, whether talents want
to accept working overseas will depend on how the pandemic plays out. Moreover, foreign
companies will turn toward regional shared services for their finance and accounting operations.
Foreign companies in Taiwan will eventually prefer small financial analysis teams, thus potentially
causing decreased demand for accounting talents and a growing need for finance/data analysis
specialists.

In the financial industry, digital systems will slowly replace some physical job positions, including
receptionists, financial advisors, and transaction administrators, all of whom may soon be
supplanted by the digital functions of Internet banking. In addition, newly established private
banking businesses will also attract all types of talents, including not only high-level wealth
management experts, but also digital marketing, e-commerce, fintech, and digital finance
application talents.

The semiconductor/software/Al/supply chains and logistics/energy-related industries are expected
to lead industrial trends. Peripheral companies will need talents as well, and their accounting and
finance talents may need to have the professional skills and basic knowledge required to work
in this industry. Besides industry-focused banking, finance, and accounting expertise, the ability
to communicate in foreign languages with overseas companies, and the skills to operate digital
systems, will become increasingly important for talents.
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H 7J‘ FtgE gl =py v 10-15+ 80,000 220,000
I\Q Accounting Manager Degree in Finance and Accounting
5 ERENE REB - 7 65,000 90,000
Eﬂ Chief Accountant Degree+
7N
BEREE R 5+ 50,000 80,000
.. Senior Accountant Degree in Accounting
EE a8
F4 5 BAEE BiHE2E] 35 45,000 90,000
z Cost Accountant Degree in Accounting
z = N N
[} @EtAE f=Eg=—t=—v 35 40,000 65,000
Accountant Degree in Accounting
FatenE R BB 24 35,000 50,000
Assistant Accountant Degree in Accounting
ERIRB R BB 1-2 30,000 48,000
Senior Account Clerk Degree in Accounting
1R% S / IRFENIE Bt <1 25,000 40,000
Account Clerk/Assistant Degree in Accounting

HitR

CIAER ~ EEEFTHITH

130,000 220,000
Head of Audit CIA license, major in Accounting and Finance
M EBTERZATIE CIA GBHR ~ EESEHERTS 8+ 100,000 150,000
Internal Audit Manager CIA license, major in Accounting and Finance
N ERTEAZET CIAER « TIEEHMTH 57 65,000 100,000
Internal Auditor CIA license, major in Accounting and Finance
EatalE CIA FBHR ~ EE ST 5+ 80,000 100,000
Assistant Audit Manager CIA license, major in Accounting and Finance
HitEE CIAZER » ESFTERTH 4-5 55,000 90,000
Audit Supervisor CIA license, major in Accounting and Finance
BERBERTAD CIAERR  EESFHERFS 35 45,000 80,000
Senior Auditor CIA license, major in Accounting and Finance
BT E FIEEFTRAMES 1-2 42,000 55,000
Audit Junior Major in Accounting and Finance
EIRE FESETEARFS <1 38,000 45,000
Audit Clerk Major in Accounting and Finance
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MBR Bt R EEEL 10-20 200,000 400,000
Financial Controller MBA Degree in Finance and Accounting
B BATRATIE PTG B 10+ 80,000 250,000
Finance & Admin Manager Degree in Finance and Accounting
- g M EEEEEEEL 10+ 80,000 200,000
z ,‘7_" Finance Manager MBA Degree in Finance and Accounting
>
= ?% BRSO HTED BIFEEAEET (L 36 60,000 130,000
- Financial Analyst Degree in Finance and Accounting
BiF5ENEE gl v 2-3 35,000 50,000
Finance Assistant Degree in Finance and Accounting
BEETBIRES ISt 1-5 30,000 60,000
Finance & Admin Clerk Degree in Finance and Accounting
MATE A RERED AT ERE TR <1 30,000 50,000
Financial Management Trainee Degree in Finance and Accounting

MHBE AT EAE TR 100,000 180 000
Head of Tax Degree in Finance and Accounting
nrsaE g3 =g =R 8+ 80,000 150,000

E m Tax Manager Degree in Finance and Accounting

| EEmsest TBEETH U 35 45,000 75,000

Senior Tax Accountant Degree in Finance and Accounting
RIFEE B PSR S AT EAMiL 2-4 35,000 50,000
Tax Accountant Degree in Finance and Accounting
fizkdused MTEEEEH AU 12 N/A N/A
Tax Assistant Degree in Finance and Accounting

BHE TSRt U 130,000 250,000
Head of Treasury Degree in Finance and Accounting
BAFSAEIE BAFSEAE T MU 10+ 80,000 150,000
Treasury Manager Degree in Finance and Accounting

-

= ) BERVHES EEE = 35 60,000 90,000

E 71 Senior Treasury Degree in Finance and Accounting

2 BEEEst HIpsAo=E g ivi 2-4 40,000 60,000
Treasury Accountant Degree in Finance and Accounting
MEEE BTZEEE (U 2-4 35,000 50,000
Treasury Officer Degree in Finance and Accounting
WBMWEE BAFS ST EAMU <1 25,000 40,000
Treasury Clerk Degree in Finance and Accounting
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| = Ezl' ERIFREE [ EREE BABEEZEERAENEASREBRIMNDER 5+ 90,000 280,000
©) e /Y Compliance Manager BIE /A8 ET | EEERER
z = %& Degree in Finance or Law; experience in
5' V1= 7 o B- internal audit or compliance/law
O Im. e N N = = = N 5
Q N /’5\ z e ki RS/ REBEHEE BRI ERMENDASIRBRINDGEIRE | 24 50,000 70,000
o = % = A& Compliance/AML Officer 18/ &8 ES [ E RS
wn jury > & Degree in Finance or Law; experience in
> : EE @ {E internal audit or compliance/law
& =™ c EEE BI%5 / BT 6 60000 | 120000
(; e E /7_7\ Credit Manager Bachelor degree in Finance/accounting
-r € 3 i BB s B%5 | EEteEt 10+ 100,000 200,000
% ? z Credit Approval Manager Bachelor degree in Finance/accounting
< N < ERZEEE 875 | @8t 8+ 80,000 1
=FZEE E =5 , 40,000
E E & Credit Approval Officer Bachelor degree in Finance/ ccounting
; ot EEDET/ 58 175/ Bt2+ 6+ 65,000 80,000
o ;_ Credit Analyst/Officer Bachelor degree in Finance/accounting
E e AREL / EENBA B% / Bitet 4 45,000 60,000
2 = Senior Credit/Loans Clerk Bachelor degree in Finance/accounting
RN pa
i
&
ER
£
&
&
%

SRR B8 80 000 200,000
Settlement Manager Bachelor degree
o BHEES B8y b+ 65,000 90,000
i Settlement Officer Bachelor degree
c .
2 EHEMER B2 1-2 45,000 65,000
= Settlement Clerk Bachelor degree
]
REMEE B B(] 3+ 60,000 220,000
Research / Equity Analyst Bachelor degree
ARZTENE B2 1-2 50,000 100,000
Research Assistant Bachelor degree

B e ME /et 8/ BRL 5o 000 80,000
Data Analyst Degree in Finance or Quantitative Finance/
E o Statistics/ Commerce
<ULl EESE B/ it/ 58/ Rt 5 45,000 70000
£z g Pricing Analyst Degree in Finance or Quantitative Finance/
5 ¥ Statistics/Commerce
Ao MR ATIRE M/ Et / 5HE BRL 8-10+ 80,000 150,000
> iEE Data Analytics Manager Degree in Finance or Quantitative Finance/
B Statistics/Commerce
(o]
F3 EBED TR &/ st/ e/ BREL 8+ 70,000 100,000
Pricing Manager Degree in Finance or Quantitative Finance/
Statistics/Commerce

14 BEEFEE | The Adecco Group Taiwan
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DITHEIE [ c)o 000 150,000
Branch Manager Bachelor degree in Business
st B8 6+ 80,000 130,000
Operations Manager Bachelor degree
EiERE S48 4+ 50,000 80,000
Assistant Operations Manager Bachelor degree
EPRFEE BEB(] 8+ 60,000 140,000
2 iﬁ Customer Relationship Manager Bachelor degree
- SEEE BB 3+ 45,000 60,000
g % Operation Supervisor Bachelor degree
[ = =
Z = BAZRRFER [HES - 3+ 35,000 70,000
m 228 Personal Banking Officer Bachelor degree in Business
= RITER [EES= - b+ 45,000 60,000
b Bank Officer Bachelor degree in Business
z —
= SRATIBIZ AN [EES=-= 1-2 28,000 45,000
S Bank Teller Bachelor degree in Business
PEES BB 3+ 50,000 130,000
Middle Office Officer Bachelor degree
ERES BB(] 1-2 30,000 55,000
Customer Service Representative Bachelor degree
RITENIE B8 1-2 27,000 40,000
Bank Assistant Bachelor degree
LRSS k=i <1 30,000 50,000
Banking Clerk Bachelor degree

ERRHEBAR B8N 60 000 150,000
™U Bachelor degree
0O /N o
TS TSRS B 5+ 80,000 160,000
3 ¥ Market Risk Bachelor degree
S SREEERCE =R 3= Yivi 5+ 80,000 150,000
- =i Fl Sales Bachelor degree
z RGN BB 1-2 35,000 50,000
; Dealing/Trade Support Assistant Bachelor degree
7] A o
EFRIRESE 1] 3+ 50,000 80,000
Relationship Manager Bachelor degree
BEREFRFREE BB 7+ 90,000 200,000
Sr. Relationship Manager Bachelor degree

B TFEIESMEBRL 2020 F 9 BZ 20214 7 BB S IG5 Y Tt  There are mean salaries derived from poistions recruited by Adecco
FHHE . HBIETE - B2 « SIEAES » I9RSIAE - from September 2020 to July 2021. They exclude overtime payment,

commissions, allowances and bonues.
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Human
Resourcees

A7

=52 3
,E\//\

amzEEE | Thid

2020 FTHEF > aEPFERAATTRBEF=RERTE  RHHREADRLN &
RILESHEIEAN > THEEKRHRGE  ERANEREE (HR) NEEE
SEMEE > WMFRERMETHEREES  THENEE BB - U
AIAZEERERNHR AR > HRIFBERMASRHESE -

MBHEABMTESR - BEXEBE LT BWAE - # HR AT HFERMAE 2021
FIRRREM - k2 > RRRBPENERTEHRERICE  BRAT TR

WD -

5h  SRNEZREBISRITEERE - BFEH HR A SRIERMH S UREEN
ERARAS - AEBTFEESENTENG > 2B TR HEER
% > AR ERREFNASBER

RE 2022 F - HR REM AT ERACREEEE  HEEMNREREESE
BEFEESEENARSMERRTEENAE - BEOHT HR AT EELE




HEEEEE - Bl - #&E HR AT ISEEEAH - EFXREENH > UK
BNIREE - REBEEETHFEES - HEEDEENENER

In the second half of 2021, Taiwanese companies began introducing work-from-home (WFH)
and remote working measures in response to the Level 3 COVID-19 alert. This change in
working modes has made the role of HR specialists much more important, as they need to
help employees maintain productivity and adopt physical office-related policies. In other
words, HR transitioned from assuming a minor role to being a company’s crucial player
after the pandemic.

For example, in the pharmaceutical and technology industries, demand for HR talents
increased significantly in 2021 as these sectors registered sales and revenue growth. By
contrast, physical retailers and hospitality/tourism industries had less demand for HR
talents because of the pandemic.

In addition, the rapidly changing environment in the industry and market has driven
companies to impose stricter requirements regarding the professional knowledge and
digital skills of HR personnel. HR specialists will not only need to be knowledgeable in their

TATWAN SALARY GUIDE &
JOB MARRKELINSIGHTS

field, but also in new work models and business strategies, in order to meet companies’
future HR demands.

Looking forward to 2022, HR talents will play an increasingly important role in companies,
since they will be expected to apply their skills in cultivating companies’ digital
capabilities and facilitating their organizational reform, business transformation, and
cross-departmental communication. Therefore, HR talents are advised to enhance their
knowledge on business and industry practices as well as their digital skills, to help workers
maintain productivity and promote the development of companies.

ENHREMAERRS
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ANER/ NERIR / 2 AN L 15-20+ 120,000 300,000
HR Head/CHO/HR Director/VP Degree and above

B AE LR / #12 AEFRE £ 815 100,000 200,000
Regional HR Manager/Director Degree and above

ANBERRBERBMHEE AEFRAREA £ 5-8+ 80,000 150,000
Lead of HR Business Partner Degree and above

ANERRBERBHES AEFRREA E 5-8 55,000 80,000
HR Business Partner Degree and above

ANERE AREFRREA L 2-4 40,000 70,000
HR Assistant Manager/ Supervisor Degree and above

AEEE AEFRREM £ 1-2 35,000 45,000
HR Officer/Specialist/Executive Degree and above

ANEEE /B KEFRREM £ <1 25,000 40,000
HR Administrator Degree and above

ANBIEH ) NER#EEED AEPRREA 8+ 40,000 50,000

HR Trainee

Degree and above

2 i = 3

RERBERIN L

SL1I43N39 ® NOILVSNIdWOD

FfEF AR 8-10+ 80,000 130,000
C&B Manager Degree and above
HoEFIEE AEFREM £ 3-5+ 35,000 60,000

C&B Specialist

Degree and above

BB %K@ | The Adecco Group Taiwan
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Recruiter

Degree and above

nin Bekrcs AERRREIU b 5-8+ 80,000 130,000
(C:; = Talent Acquisition Manager Degree and above

SR

2= mnEs AREERU E 2+ 30,000 60,000

asERE RgE RERIEIA L 8+ 65,000 120,000
Organization & Development Manager | Degree and above
=N . _ o
2 lll EIEE T KRR L 5 65000 | 120000
z wﬁi Training & Talent Development Degree and above
5 g';" Specialist
2
o E . =y \
m BED AREFRREAE 8+ 65,000 120,000
m Trainer Degree and above
o
o
Z ANEBZRREE REBUREA £ 8-15+ 80,000 120,000
= HRIS Manager Degree and above
BTRGFREE AREFRREA E 8+ 65,000 120,000
Employee Relationship Manager Degree and above

= DU EUE R mBI
HEMS

2020 F 9 RE 2021 & 7 BN & IEMR G 2 19
C HBRTE A% SIREWHNES - I9RTIAGE -

There are mean salaries derived from poistions recruited by Adecco
from September 2020 to July 2021. They exclude overtime payment,

commissions, allowances and bonues.

ENHREMAERRS
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2021 ETHF > AEEESIEMEBENEE  MBREADRLN - £
TRSHETESR - TIFRARLIRNE - THREENAS  AMERER 2N
e BERBEREZE  BNALEETEREMARIENERAS -

AEBRE  WREAMNZESR - BEXEBE LA - BRAER - HOTBRATHER
thiE 2021 FERFEIEN » )Rz - BERBVENERTEHREHRICE - BEAT
ROFESRBLRLD

FELE - AEERNBERFNTEAT  RE—FRIFERR Rz BT
BHRMALI  SEBERRAZTREREFERNTERAT - MUERRERRIAM
P8 SRFHERRIEERTHIEEA -

4

SZHIEFERN 2022 FEBRBEEG TIFE - BREFBRIFHTERASNTER
T BETBRATERRER  BRATR TRTHEMMH - EEEHEHS
TERIRER - R AEEAIREETR -

amp
am

Since Taiwanese companies introduced WFH and remote working measures, working modes have
changed. Traditionally, shared service professionals used to take on secondary roles, but due to
the COVID-19 pandemic, they began playing a key role in creating a safe office environment.

In the pharmaceutical and technology industries, for example, demand for HR professionals increased
significantly in 2021, as these sectors registered sales and revenue growth. By contrast, physical retailers
and hospitality/tourism industries had less demand for these talents because of the pandemic.

In terms of salary, administration talents who are well versed in international trends and outlooks
have seen pay raises this year. By contrast, HR specialists who insist on working in traditional
offices and are only productive in such environments may have been affected by WFH measures.
These talents may have faced pay cuts or even lay-offs.

If more companies adopt remote and hybrid working models in 2022, there might be a reduced
demand for administration talents in the overall labor environment. HR professionals are advised to
be aware of this trend, and to further enrich their knowledge on employee environmental health and
safety (EHS)—and even obtain EHS certifications to meet corporate standards and requirements.



AL R ZEK FRFEFE  Taiwan(B#H/HiE%) Monthly Salary in NTs
Experience

Position Qualification (In Years) BIEFHE Min. BESHE Max.
ITHARIE [ EIRERAEIE / MAKIBRE | AERIR 810 65,000 150,000
s Degree
General Affair Manager/Office
Manager/Facility Manager

158 / BATENIE / E AERR 5-8 50,000 80,000
Executive Assistant/ Secretary Degree

THEE / THENE ARERR 36 30,000 50,000

Administrative Officer/Assistant Degree

BERGAR ARERBRR [ SUR 1-2 25,000 35,000

Receptionist Degree/Diploma

NHEEAR / BEEAR RERIR / SUR 57 60,000 100,000
Documentation controller/Interpreter | Degree/Diploma

HREHEAD ARERBR [ SUR 5-8 60,000 80,000

Project Coordinator Degree/Diploma

TS 2 BT 2020 £ 9 BZE 2021 F 7 BEARWRIER S Y ¥t  There are mean salaries derived from poistions recruited by Adecco

SFBERE  HBIETE - e  ZIE2AEFES » YRFIAGTE - from _Se.ptember 2020 to July 2021. They exclude overtime payment,
commissions, allowances and bonues.
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ZIRFBIREECE  EBABSORAEERE TR - (Am 58

METESR > Bt BHRFE (WEB) ORRRIEBASEENIE
e a BIE - BN > AESHTSIEBABNTREREES  FRRSF

5~ BF XA - BIRE - SABUERANORIRESR - BR - AREE -

§£ .?F% 12021 5 - BT LERSB MR A S ERORS - FELSET O
BEHTIBNA AR - HEIRESE (Fintech) SEEREATRORK
f  ERMERESNGE - AT QUM DAERSEMABAL -

HERGR > S ORABERMEENRRNBIIEB AT > 72021 FHE
ST HERERRRERT -

RE 2022 % - AEESEEXRERESD - HRIREEEM - 1@)\@*’41%*
EEBRGRBEINEREEZI AT BRESIEM - 5o WEAEFE
EFS ~ AELERANR - R EIFEBAT m%ﬁtéﬁﬁi%mfgﬁiﬁ &
e REDABATRNEBEENERAREE - BEATIRIBRINEES) - AT
FRBISHS -

S 8 T 3 N RS M | VLVA AYVIVS ANV SANIYL NOILVLNIWD3IS
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R ABEEAT FIRERARAIS KB TIERRE - MRBEMRHE - 18
AERDRAZEBATBAS =R - BECHENRT > MEREER
EREANBERIHIRE

Legal employees also started adopting new working modes, especially more flexible
working hours, following the onset of the COVID-19 pandemic. Therefore, some
companies (e.g.,, e-commerce) began providing flexible working options for legal personnel.
On the whole, legal talents in Taiwan are in considerably high demand, particularly in the
e-commerce, e-payment, blockchain, digital transformation-driven technology, healthcare,
and biotechnology industries.

In 2021, there was an influx of talents returning home after obtaining a degree overseas;
this has greatly enriched Taiwan’s legal labor market. By contributing their relevant
overseas experiences, returnees helped reduce the talent gap in the Fintech industry.
However, the blockchain industry in Taiwan is still suffering a shortage of legal talents.

In general, legal employees working in vigorously developing sectors, including the
semiconductor and medical device industries, saw pay rises in 2021, while the salary level
of other industries remained the same.

TATWAN SALARY GUIDE &
JOB MARKET'INSIGHTS

Looking forward to 2022, given the development direction of Taiwanese industries,
there will be a surge in demand for legal talents with expertise in the areas of cross-
border banking, personal data protection, and cross-border business expansion. In
addition, talents in legal affairs involving digital transformation, e-commerce, new
fintech applications, and online payment are still highly in demand. Companies have
increasingly higher foreign language proficiency requirements for legal talents; therefore,
enhancing their foreign language skills can help legal talents open the doors to more job
opportunities.

Finally, flexible working hours and the freedom to choose their own work arrangements
are increasingly becoming desirable benefits among legal talents. It is expected that more
legal professionals will work as third-party consultants and build their own practice, in
order to escape the 9-to-5 structure adopted by companies.

ENHEERREERRS
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> -2 ER B  HiIE AERREA L - BEREE 10-15+ 150,000 500,000
% =1 General Counsel/CLO/VP/ Legal Degree and above; with license preferred
Director
w G
> @ s ) v L
— ” BIRETFEIR [ AT EIE REFREA L - BEBEE 8+/5+ 150,000 300,000
]; Senior/Legal Manager Degree and above; with license preferred
=<
o BR[| EERE AERA L - BEREE 5-7+ 100,000 200,000
]_>| e Senior/Legal Counsel Degree and above; with license preferred
ni
@
= 2 7z Rt RERIA L 35+ | 60000 | 80,000
o : Legal Officer Degree and above
o
¥ ke EFEENEE AERREM L - BEREE 1-3+ 35,000 50,000
8 s Paralegal Degree and above; with license preferred
z
& (t BUER ARERREAL - BEREE 2-5+ 40,000 80,000
B Intellectual Property Degree and above; with license preferred
?ﬁ BUFRAR / JERRE REFRFA L - BFERBEE 5-7+ 80,000 250,000
= Governmental & Regulatory Affairs Degree and above; with license preferred
¥ EER /B AR L - BEREE 10-15+ 150,000 500,000
# Compliance Head/VP Degree and above; with license preferred
pyerisEd ARERREA L - BEREE 5+ 80,000 150,000
Compliance Manager Degree and above; with license preferred
8 | RIGEES AERREMLE - BEREE 3+ 50,000 70,000
Compliance/AML Officer Degree and above; with license preferred

There are mean salaries derived from poistions recruited by Adecco
from September 2020 to July 2021. They exclude overtime payment,
commissions, allowances and bonues.

B DTSR R BEEA 2020 F 9 AE 2021 F 7 RSB S IEEER 2 TS
FEMS  HBRIE A SIRRBNEE > 9RIIAGE -

24 BB EM | The Adecco Group Taiwan
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Procurcment,
Supply Chain
& Customer
Service

PRiE - HIEREAERR

BEEFEBTSEEEY  EPRAMAFRENER  WNBEEZH R
&~ EREFENTR  BHAEFRELRA L EHEETHISNISREL
RENGEEBTECRARBRE  FMEALEIBNEFEHASEM
BP EEHBRESERTERZORFREEEENE  HETKIGNN
R - BmPREDERES - REESHRYUE  RIRBEERINXERIT -
HAERESNER -

EASHEBNBE=FMRESNER > BLEASTALMEEERE 12K
iEi% (last-mile delivery) ZHFAIERR - AEBIBEFIAECEBENEZ - R
EAESRECET B AN E ARISAVINEE - thAEBIF SRR HEERINEREER -

5 - WERRASNEGHEEFIXEMMRASR - 2 Momo EATHEE
f#Z7% (ASRS) - PCHome thE#AHEIHAIFEMBEHERAR  EHH
A T ARENR S ERE » AERBREEE  BEERREDRRNES -
HEE-HE  ABE  ALIBE BDEHZARSHE . heaEsERsE
ENREESR -

MIFERE  HEHEBYIRAT FER 2021 FUHR A HIRAKREE ; 4t
SEHBRDIBRE - BT ERRIGEREMRE - WAL ERAERRE -




HEEEERNAZT TR - B - AREERBINOEH - BROEN
AU AT RKARD -

RE 2022 F - BESMIERBARBRIAELIRE(E RO EBREMREAH
S BDBBRIRFERERMARS - RERAEERREFHEEAR
MERHER - URKBIEDH - W —K - MERAREIERERDIRGE
ABHFER - BMHAREEABNTR - BENBROMER NS
BOWERAT S -

The e-commerce market in Taiwan is thriving, to the extent that it is also driving the
development of warehousing and logistics to meet consumers’ demand for fast and on-
time delivery. Compared to previous years when the market was monopolized by a few
local e-commerce operators, the e-commerce market today in Taiwan has stepped into
a “warring period.” In addition to local and foreign e-commerce companies competing
against each other, convenience stores and hypermarkets, among other physical retailers,
are also vying for e-commerce opportunities. Increasing consumer demands and market
competition have made product availability and fast/on-time door-to-door delivery the
main goals of all industry players.

While a majority of e-commerce operators rely on third-party logistics, some companies
have started considering last-mile delivery resources. For example, Shopee, a leading
e-commerce platform, began setting up its own pickup points to reduce its reliance on the

TATWAN SALARY GUIDE &
JOB MARRKETINSIGHTS

services of convenience stores, and also to better oversee the pickup experiences of end
consumers.

In addition, increasing numbers of e-commerce operators are embracing tech-based
warehouse management systems. For instance, Momo adopted an automated storage and
retrieval system (ASRS), and PCHome and Chunghwa Post collaborated in a similar ASRS.
Both parties expect that a large-scale trading volume of goods will boost their economies
of scale, truly showcasing the advantages of automated storage. In response to this
development trend, other technologies such as Big Data, Artificial Intelligence, and ASRS
will also garner increased attention.

In terms of salaries, the salary of supply chain and logistics talents did not change
significantly in 2021. In terms of labor demand market, demand for supply chain managers
increased because more accurate warehouse storage plans are needed to reduce
resource and space waste. By contrast, demand for front-end warehouse distribution
workers decreased because delivery services are being outsourced.

Looking forward to 2022, there might be changes in the overall supply chain structure:
some e-commerce operators prefer to outsource their logistics and warehouse operations,
while others insist on setting up their own warehouse management systems. The latter
are expected to adopt automated storage systems and Big Data analysis in the next few
years. As a result, the automation of order picking systems will reduce demand for on-
site workers, increase demand for system administrators, and amplify demand for data
analysts due to the need for effective data analysis.

ERNHREMAERRS
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BEREEE AERBREA £ 150 000 300,000
Regional Procurement Manager/ Degree and above

Director

PREEACIE | BIRIREE AEEREM 812 100,000 150,000
Procurement Manager/Sr. Buyer Degree and above

REEEE / REEE RERR / SR 5-8 60,000 120,000
Procurement Supervisor Degree/Diploma

RESE KRERUR / SOR 2-5 40,000 75,000
Buyer/Sourcer/Commodity buyer Degree/Diploma

FREEENEE KERUR / SOR 1-2 30,000 40,000
Procurement Assistant Degree/Diploma

PREBACIE REBAR [ SUR 8-10+ 70,000 150,000
Merchandising Manager Degree/ Diploma

HREERE RERR [ X&R 8-10+ 60,000 80,000
Assistant Merchandising Manager Degree/Diploma

ERRE RERBR [ SUR 5-8 45,000 60,000

Sr. Merchandiser/Sr.Sourcer Degree/Diploma

REAR RERUR / SOR 35 30,000 45,000

Jr. Merchandiser/Procurement Officer

Degree/Diploma

kY piness ARERR [ & 80 000 150,000
Logistics Manager/Project Account Degree/ Dlp|0ma
manager
YREE RERRR [ SR 5-8 60,000 100,000
Assistant Logistics Manager Degree/Diploma
WREs RERR / SUR 2-5 30,000 60,000
Logistics Specialist Degree/Diploma
MFSELE RERR / SUR 35 45,000 60,000
Shipping Supervisor Degree/Diploma
MISAR RERR / SUR 24 30,000 45,000
Shipping Specialist Degree/Diploma

mEIE RERBR / R 100,000 150 000
Quality Control Manager Degree/Diploma
mERIE RERR / R 5-8 80,000 120,000
Assistant QC Manager Degree/Diploma
MEER RERR / SUR 35 50,000 80,000
Quality Control Specialist Degree/Diploma

BB %K @ | The Adecco Group Taiwan
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o SRR/ EREE REFRR [ & 70,000 180 000

§ = After Sales manager/Customer Service Degree/Dlploma

g 1= manager/Call Centre Manager

m . A N

Y e EmaE KEIEHS | SO 58 55000 | 70,000

g "5 CS Assistant Manager Degree/Diploma

E EREE/ER RERR [ SOR 35 45,000 65,000

> Supervisor/Team Leader Degree/Diploma

i

E EFERAE RERR [ SUR 23 35,000 45,000

m Senior CS Representative Degree/Diploma

= N s

Q EREE RERR [ & 1-3 25,000 35,000
Helpdesk/Hotline Officer Degree/Diploma

NIVHD A1ddns

HAEsRATIE REFRREDE 8-15+ 120,000 200,000
Supply Chain Manager Degree and above
HIEEREE RERR [ SR 5-8+ 100,000 120,000
Supply Chain Assistant Manager Degree/Diploma
HIETRIRE / BRFEAE KREGAR | SR 35 60,000 100,000
Supply Chain Planner/Demand Planner | Degree/Diploma
HERES RERBR [ TR 13 40,000 75,000
Supply Chain Executive Degree/Diploma

a2

ISNOHIYYM

B RERR / UR 80 000 150,000
Warehouse Manager Degree/ Diploma

EHEE RERR / SUR 5-8 70,000 100,000
Warehouse Assistant Manager Degree/Diploma

BREE & 35 45,000 70,000
Warehouse Supervisor Diploma

EEE s 12 30,000 45,000
Warehouse Officer Diploma

B N EIR R R BN 2020 F 9 BE 2021 F 7 BN S IERER 2 T
EMS  HBRIE A SIRRWNES - 9RTIAGE -

There are mean salaries derived from poistions recruited by Adecco
from September 2020 to July 2021. They exclude overtime payment,

commissions, allowances and bonues.
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Healthecare &
Life Sciences
BB ARl

'Grouiaiwan
" e
4

2021 FHEEARTRIEFHR=REM - MBEESIINSHNEBEARER &
AAXREAENH - FHEREERARBROHENFIZIEATE - HEA
BRELASNEEEM M - SRFAZIHBEBABNNETHE - 715
—BREBREHERARRBRETHEFDNIINEAE - EERETITY
App FRIZMHE RERIFEN - EHENEERLH -

BRALTHNSRENERENRBEEBLEREE  MRAEINE
i~ SMERENSBMVAE EREBRBEATHE - EREATEEREBREX
B BLEPEEERBEABINGBTHS - BESHEERIMAT > BEE
ST EERERR - HEGEEERLEZEE -

RIS - BRRLSNBEEEN 2021 FNBEABEA—FERS - H
EEWEELH  SAEHELE - GRARERRE - RIRSIFRDBINEE
AT e

RE 2022 F - SNEEEFAETAAMBEREBERHIBR  QBEFEAR
AIREEDEE > BERRE—ERE - RERXMNAESR - EESNTHISHRME




MEEBBEMS - BREKR - BESERQERTOMEMREEE N
EYERRQLBRRELESNEREMISNERT BT -

MEBEARE - BRREGNBRENERAR  HE  £E  REFEEA
AHTRNE - BEINEIEFE  INERRHEARSETRUETAE -

In mid-2021, Taiwan issued the nationwide Level 3 COVID-19 alert, prompting foreign companies
in the country to intensify their organizational restructuring and downsizing, and to adopt
contract-based hiring methods. This change had the greatest influence on sales departments,
which often interact with people; moreover, the value of sales employees in these companies
dropped, forcing many low-level employees to leave or switch jobs. During this period, foreign
companies were not allowed to visit hospitals in person to conduct their sales campaigns. And so,
they modified their sales channels and strategies by developing mobile apps that provide product
and service information.

Taiwanese companies in the healthcare and life sciences sectors are actively recruiting senior
managers, as well as production and service development talents who are well versed in foreign
mechanisms and proficient in foreign languages. When there are insufficient Taiwanese talents to
fill up the vacancies, these companies have started looking in overseas labor markets to recruit
professionals. As foreign talents move to Taiwan, the salary structure might be affected.

In general, companies in the healthcare and life science sectors have recruited roughly the

TATWAN SALARY GUIDE &
JOB MARKET INSIGHTS

same number of employees in 2021 as in the previous year. Foreign companies kept their
salary structure unchanged, whereas Taiwanese companies offered pay raises to attract senior
managers and overseas professionals.

Looking forward to 2022, foreign companies might have more job openings after completing their
organizational restructuring. Taiwanese companies are expected to continue to thrive, to grow to
a certain scale, accumulate technological capabilities, and compete with competitors from other
countries in foreign markets. Overall, the COVID-19 pandemic and the country’s relationship with
the U.S. and European countries will still influence the overall development direction and status
of the healthcare and life sciences markets in Taiwan.

From the perspective of job openings, there will still be a high demand for healthcare and life
sciences talents, particularly in relation to clinical trials, R&D, production, and quality control.
However, demand for foreign business developers and frontline sales employees will drop.

ENHREMAERRS
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Medical Sales Executive

Degree, preferable from a Life Science field

BE Commercial

1THH IR AERR  BEFEDTRIEGRBEEE | 12+ 180,000 250,000
Marketing Director Degree, preferable from Pharmaceutical,

Medical Engineering, or Life Science field
1TeHAEIE AERR - HBHBRBTIRERTBRAEE | 8+ 120,000 200,000
Marketing Manager Degree, preferable from Pharmaceutical,

Medical Engineering, or Life Science field
B ALK - HEGBETRRFEGRSEHEE | 35 65,000 120,000
Product Manager Degree, preferable from Pharmaceutical,

Medical Engineering, or Life Science field
EmEiLEE ARER » BBYRBTRGEGRIBEHER | 35 45,000 60,000
Product Registration Specialist Degree, preferable from Pharmaceutical,

Medical Engineering, or Life Science field
EREREE AERR - EnRSEERE 3+ 60,000 80,000
Senior Product Specialist Degree, preferable from a Life Science field"
EmER AT BREEE 2-3 50,000 70,000
Product Specialist Degree, preferable from a Life Science field
ERIZETS / RS EaRSENER 8-10 80,000 120,000
Regional Sales Manager/BD Manager Degree, preferable from a Life Science field
i FEFE AR REGER - EpREEgEE 5-8 60,000 100,000
Area Sales Manager Degree, preferable from a Life Science field
At S ErsE ARERR - BEBRAHEE 5-8 70,000 100,000
OTC/Drugstore Sales Manager/KA B.S degree, familiar with OTC/Drugstore
Manager channels
BEHEER B2 £on2aEEE 2-4 40,000 60,000
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B B

B&E31HRA Medical Related

BRER AL / 118 HETRE TR A miSEyEE 10+ 150,000 250,000
Medical Affairs Manager/Director Degree, preferable from Pharmaceutical,

Medical Engineering, or Life Science field
BEDMES HEE B R T Rzl BB E R 5+ 100,000 150,000
Medical Science Liaison Degree, preferable from Pharmaceutical,

Medical Engineering, or Life Science field
ERLERARS ey B R T i2g A R 2R EE 10+ 200,000 350,000
Medical Advisor Degree, preferable from Pharmaceutical,

Medical Engineering, or Life Science field
R PR SR A EE HEEDERE TR A mi 2y EE 8+ 130,000 200,000
Clinical Research Manager Degree, preferable from Pharmaceutical,

Medical Engineering, or Life Science field
FRARERFEBNIE B2 LoNE BESEEEE 1-2 35,000 50,000
Clinical Research Assistant Degree from a Science field, preferably Pharmacy
SEIREM HIEREE 2+ 40,000 60,000
Registered Nurse Degree from Nurse ralated
BRED BEEREE 5+ 300,000 500,000
Physician Degree from Pharmacy
fRIRERZE B2 AonRE . BBERERE 3+ 50,000 100,000
Clinical Application Specialist Degree from a Science field, preferably Pharmacy

EIR/ @B Regulatory Affair/QA/QC

EHH/ RESHBER B2 4GRS BEEREE 10+ 150,000 250,000
Regulatory Affairs /QA/QC Director Degree from a Science field, preferably Pharmacy
EH | mEEHEIE B2 £af2  EEEMREE 8+ 120,000 200,000
Regulatory Affairs/QA/QC Manager Degree from a Science field, preferably Pharmacy
R mEBBEE RERR - BB RS T2t 2EEEE 35 45,000 65,000
Regulatory Affairs /QA/QC Executive | Degree, preferable from Pharmaceutical, Medical

Engineering, or Life Science field

EHFEERREERS
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BE Commercial

1TEH 1R BB RBTRGEGNSRGEE 12+ 180,000 250,000
Marketing Director Degree, preferable from Pharmaceutical,

Medical Engineering, or Life Science field
1THHATER R RE TRy mR Sy EE 8+ 120,000 200,000
Marketing Manager Degree, preferable from Pharmaceutical,

Medical Engineering, or Life Science field
EmigE EmEgRAT R4 aREETEE 35 65,000 120,000
Product Manager Degree, preferable from Pharmaceutical,

Medical Engineering, or Life Science field
EREiLEE Ry R TR A mR By EE 35 45,000 60,000
Product Registration Specialist Degree, preferable from Pharmaceutical,

Medical Engineering, or Life Science field
ERERER B2 AaNE . HOEEEE 3+ 60,000 80,000
Senior Product Specialist Degree from a Science field, preferably

Pharmacy
EmE8 EREREE 2-3 50,000 70,000
Product Specialist Degree from Nurse ralated
BRIFHT / FEHTE BEEREE 8-10 80,000 120,000
Regional Sales Manager/BD Manager Degree from Pharmacy
B SR FEATIE B2 AaRE  HEEREE 5-8 60,000 100,000
Area Sales Manager Degree from a Science field, preferably

Pharmacy
BRI B ApRlE  BEREREE 5-8 60,000 85,000
Channels Sales Manager/KA Manager | Degree from a Science field, preferably

Pharmacy
HEHS B2 AaRE . BEEREE 2-4 40,000 60,000

Sales Executive

Degree from a Science field, preferably
Pharmacy

BB %K @ | The Adecco Group Taiwan
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B8 1HRA Medical Related

BB BIRIE / 17318 BRENEBTRGEGRSETEHE 10+ 150,000 250,000
Medical Affairs Manager/Director Degree, preferable from Pharmaceutical,

Medical Engineering, or Life Science field
BEREMES DB R T REg AR B2 EEEE 5+ 100,000 150,000
Medical Science Liaison Degree, preferable from Pharmaceutical,

Medical Engineering, or Life Science field
R PR SR A EE BB REB TR AN SR EE 10+ 120,000 180,000
Clinical Research Manager Degree, preferable from Pharmaceutical,

Medical Engineering, or Life Science field
ERIREF I BN IR BB RB T ReiAnR BB E 8+ 50,000 80,000
Clinical Research Assistant Degree, preferable from Pharmaceutical,

Medical Engineering, or Life Science field
FEIRET B2 AHRE  HEEREE 1-2 35,000 65,000
Registered Nurse Degree from a Science field, preferably

Pharmacy
BARERER ZEEREE 2+ 40,000 80,000
Clinical Application Specialist Degree from Nurse ralated
AR TA2Em BEEREE 5+ 70,000 120,000
Field Service Engineer Degree from Pharmacy

53R/ B Regulatory Affair/QA/QC

TR REBEHER B AR . BEEREEE 10+ 150,000 250,000
Regulatory Affairs /QA/QC Director Degree from a Science field, preferably Pharmacy
R | mESETAEE 2 EaiE - EEEEEE 8+ 120,000 150,000
Regulatory Affairs/QA/QC Manager Degree from a Science field, preferably Pharmacy
R | MEBBEE RERAR - BB REB TR mR2EEEE 3-8 45,000 75,000
Regulatory Affairs /QA/QC Executive Degree, preferable from Pharmaceutical, Medical

Engineering, or Life Science field

EHFEERREERS
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1TEH R KEFR » HEBGBBTRRFEGRBEEE | 12+ 180,000 250,000
Marketing Director Degree, preferable from Pharmaceutical,

Medical Engineering, or Life Science field
1THRARIE AER - HENBBTRYEGRBRYEE | o+ 120,000 200,000
Marketing Manager Degree, preferable from Pharmaceutical,

Medical Engineering, or Life Science field
E i ARERR > BBPRBTRGEGRBEHEE | 35 65,000 120,000
Product Manager Degree, preferable from Pharmaceutical,

Medical Engineering, or Life Science field
EREiLEE AERR  BEHEBTRYAHREBEEE | 35 45,000 60,000
Product Registration Specialist Degree, preferable from Pharmaceutical,

Medical Engineering, or Life Science field
BEREMER RERL - ERNBEGEE 3+ 60,000 80,000
Senior Product Specialist Degree, preferable from a Life Science field
EmREE LRI B EEEE 2-3 50,000 70,000
Product Specialist Degree, preferable from a Life Science field
RIFHTS / FIsEAIE FaRSEREE 8-10 80,000 120,000
Regional Sales Manager/BD Manager Degree, preferable from a Life Science field
BT AER - EamflSEyEE 5-8 60,000 120,000
Area Sales Manager Degree, preferable from a Life Science field
BTSSR ARERR - EEBEEFHEE 5-8 80,000 100,000
Channels Sales Manager/KA Manager | B.S degree, familiar with OTC/Drugstore

channels
HEHS B2 . AaRlBgmEE 2-4 40,000 60,000

Sales Executive

Degree, preferable from a Life Science field

BB %K @ | The Adecco Group Taiwan




TATWAN SALARY GUIDE &
JOB MARRKETINSIGHTS

HO3lo0lg9

it & HY

B8/ 1HRA Medical Related

BB A / 11318 HETRE TRy A mRSEyEE 10+ 150,000 250,000
Medical Affairs Manager/Director Degree, preferable from Pharmaceutical,

Medical Engineering, or Life Science field
BREMEE A ELE T 2o A ip Rl 4RI HE 5+ 100,000 150,000
Medical Science Liaison Degree, preferable from Pharmaceutical,

Medical Engineering, or Life Science field
ERAREF TR AT HE R TRt R EEEEE 10+ 120,000 150,000
Clinical Research Manager Degree, preferable from Pharmaceutical,

Medical Engineering, or Life Science field
ERARIT TR BN IR HAGERATRGEmREEYEE 1-2 50,000 70,000
Clinical Research Assistant Degree, preferable from Pharmaceutical,

Medical Engineering, or Life Science field
BINEREE BR R TRt R EEEEE 8+ 65,000 100,000
Clinical Application Specialist Degree, preferable from Pharmaceutical,

Medical Engineering, or Life Science field
FeAfTARFS TA26m HAGERE TRy EnREEYEE 5+ 65,000 100,000
Field Service Engineer Degree, preferable from Pharmaceutical,

Medical Engineering, or Life Science field

53R/ fE Regulatory Affair/QA/QC

ER RESBEE B2 ol EEEREE 10+ 150,000 250,000
Regulatory Affairs/QA/QC Director Degree from a Science field, preferably Pharmacy
ER | BB B2 Aol BEAEREEE 8+ 120,000 150,000
Regulatory Affairs/QA/QC Manager Degree from a Science field, preferably Pharmacy
EHE | mEEBEE AERAR - BB B TR R SR E R 35 45,000 75,000
Regulatory Affairs/QA/QC Executive | Degree, preferable from Pharmaceutical, Medical

Engineering, or Life Science field

B DTSR EEEA 2020 F 9 BE 2021 F 7 BHARMKSIRE R 2 719
FEMS  HBRIE A SIRRWNEE - 19RTIAGE -

There are mean salaries derived from poistions recruited by Adecco
from September 2020 to July 2021. They exclude overtime payment,
commissions, allowances and bonues.
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MarKketing &

l)igital
17 £ BA B FE B

2021 FRIEAIATEHSEE - RRTEXE - MBEZSFRUBENEBIERT
& BEZXAEEMAD - T8UTH —AFBEREMASEREAR
IheE - FIAHIRASITHE - 1T - MERTHE RN - B > 8B
4784 (Digital Performance Marketing) AL - & MG « B
AIEASMRRAERBESIREERERNREREAE -

MRAE S ERIBENNSIERE - SAMBEZWER - EMITELBUEDT
TERFTEHIAL - AT - BARNABTASBAESIHIE  BEMBLNESE
ZBZERE (CRM) ~ BEEAEHHEENSRME (D2C) - KEBIFEETFE
(DMP) HHEEAAE -

o ZERIFHE - QECEANEREEEBRRIECE R - FEE

BRENSRERBRERG ZEDISHA - MEBRRBRBENEGE

It - MAEEERREBENATRERES B 89 LHASRKBEZN

fEERMEL - HARESTEE  BRRIEHEEEE  TPHSHSEE -
ZERTIHEBATHER -

RFHERE > BATZAEUNBERE  SETHISHTHABNERR
2021 FAIHT > FHE MM —FLERAKREE - AT > MTHHEE - @mhg
BEERRAT R - MAIEAHEIERIES -

EeEmakE e BREBMTHSETER  BMLRERME - 2022 F




1% = I 2 — % A-Tech (Advertising Technology » BE& ##) & Mar-
Tech (Marketing Technology - 1T8§RIE) AR - BB RERAZMTH
AT IMABBRIFEMR A-Tech B Mar-Tech A 5) - BT » EIEDITHERA
TR EFFELM -

BETHAT MERBRIRESETS - W RRRIIRASE - EEBEZX
it - EBEXSROMMERIRETIHAG - RS SROBIEKRS -
FOh > RERTHEENAT - BEFREERATHE  ARUTH  HEE
BREERE - REEREFRBNENNMBIREE - MRHISEK -

Digital marketing was affected by the digital transformation of retailers and distributors in
2021, and each professional role was further divided. Thus, the term “digital marketing” no
longer applies to all tasks and functions. Professional positions such as content marketing,
social media marketing, and affiliate marketing started to emerge, with digital performance
marketing as the mainstream. Brands, e-commerce companies, and start-ups are focusing
on maximizing their advertising budgets.

As a result, more emphasis is now being placed on data, which can demonstrate a
company’s performance most effectively, thereby leading to the rise of marketing
communications positions related to data analysis. However, this kind of role is not
purely centered on data; it has morphed into a compound role that integrates customer
relations management (CRM), direct-to-consumer (D2C) brands, and data management
platforms (DMP).

In addition, due to the pandemic, senior managers of Taiwanese companies started
placing value on corporate branding. They hoped to forge a positive brand image to

TATWAN SALARY GUIDE &
JOB MARRKELINSIGHTS

maintain customer relations and cement their market presence, thereby overcoming
the overall impacts of the pandemic. Therefore, demand for talented brand developers
and rebranding marketers increased. Meanwhile, some listed companies began devising
strategies on how to communicate with shareholders and consumers through websites,
social media, and other channels. This need has driven a demand for talented high-scope,
multi-channel marketing communicators.

In terms of salaries, because numerous companies are undergoing a digital transformation,
the demand for marketing specialists in Taiwanese markets and salary benefits remained
roughly the same in 2021 as in the previous year. However, there may be opportunities for
salary raises in areas with a shortage of talents, such as marketing communications and
rebranding.

By combining elements of traditional brands, products, channels, and digital marketing,
coupled with new technologies, 2022 will set off a wave of ATech (advertising technology)
and Mar-Tech (marketing technology) trends. Increasingly, more talented marketing
specialists will joint A-Tech and Mar-Tech companies, while demand for talented data
analysts will also continue to soar.

Marketing communications talents are advised to look beyond Taiwanese markets; they
must expand outward to Southeast Asia and even the whole of the Asia-Pacific region,
so as to expose themselves to all types of new technologies, marketing knowledge, and
career opportunities. Traditional marketing communications talents should start involving
themselves in areas such as digital marketing, performance marketing, and consumer
insights, and prepare themselves with the skills needed to drive companies’ digital
transformation, which in turn keeps them safe from elimination.

EHHEERREERS
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BRI (b8 / BER /CRM/ 8ifi / EfF) | BN L - EFEFEERET2UEE 90,000 150,000
Senlor Manager ( Brand/Trade/CRM/ | Bachelor or above; prefer MBA
Social & Digital/EC)
K2 (mhg /B /CRM/ (i1 / ) | BaibA L - BrEEEET SIS E 8+ 80,000 105,000
Manager (Brand/Trade/CRM/Social & | Bachelor or above; prefer MBA
Digital/EC)
EIREIE (DA / BER /CRM/ 80l / BrF) | 2L L - EEERET2UEER 6-8 65,000 85,000
Senior Associate Manager (Brand/ Bachelor or above; prefer MBA
Trade/CRM/Social & Digital/EC)
BIZE (k% /B /CRM/ 8L / B ) | BN L - BERERET2UEE 5-7 60,000 75,000
Associate Manager ( Brand/Trade/ Bachelor or above; prefer MBA
CRM/Social & Digital/EC)
ERTE (@A /B /CRM/ 8ifi/ &) | 2Ll L - AEEEREL2UEE 4-6 50,000 60,000
Senior Supervisor( Brand/Trade/CRM/ | Bachelor or above; prefer MBA
Social & Digital/EC)
F{E (Mmh% /BB /CRM/ Bl / BF) | 2Lt - BEEEERETSUEE 35 45,000 55,000
Supervisor ( Brand/Trade/CRM/Social | Bachelor or above; prefer MBA
& Digital/EC)
58 (@ /@ /CRM/ 8ifi / Bfg) | 2LEblE - AEESBEELEUEER <2 35,000 45,000

Specialist ( Brand/Trade/CRM/Social &
Digital/EC)

Bachelor or above; prefer MBA

BEREIE (A / B/ 1R AR/ Em) | BLEEE 100,000 150,000
Senior Manager ( Brand/Digital/ Bachelor or above

Community/PR/Product)

I8 (M B/ R AR Em) | BEEME 5-6+ 85,000 120,000
Manager( Brand/Digital/ Community/ Bachelor or above

PR/Product)

BIEE (AR B/ R AR/ ER) | BLEME 3+ 70,000 85,000
Associate Manager ( Brand/Digital/ Bachelor or above

Community/ PR/Product)

FE (@RS B/ 13/ AR/ ER) | BEEME 2+ 55,000 70,000
Supervisor( Brand/Digital/Community/ | Bachelor or above

PR/Product)

B8 (mhE /8L 1R AR/ Em) | BEEbE 1+ 35,000 50,000

Specialist( Brand/Digital/ Community/
PR/Product)

Bachelor or above

BB %K @ | The Adecco Group Taiwan
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BREE / ¥5 & / 3B &) Apparel /Luxury/Sport
s Byt EHEELI2UER 10+ 100,000 150,000
Brand Manager Bachelor or above; prefer MBA
1TEHAEEE Z2LEME - BEEETRUER 8+ 80,000 105,000
Marketing Manager Bachelor or above; prefer MBA
KO (GhE / BEE /CRM/ BRfL / B ) | 24aiblE - EEEELISIEE 6+ 70,000 105,000
Manager (Brand/Trade/CRM/Social & | Bachelor or above; prefer MBA
Digital/EC)

ZE T Cosmetics

MhRAEEE 24t BEERTRUEE 12+ 120,000 200,000
Brand Manager Bachelor or above; prefer MBA
1TEHAcEE S F - BBt EIEE o+ 100,000 150,000
Marketing Manager Bachelor or above; prefer MBA
3B (S /BI/ AR/ B /CRM/ ER) | B4aiblE - AEEELTEUEE 7+ 90,000 120,000
Manager ( Product/Digital/ PR/Trade/ | Bachelor or above; prefer MBA
CRM/EC)
EIFE (FES/ 8/ AR/ 38 /CRM/ B | B24sibA F - BrEELTSIEE 5-7 70,000 85,000
Associate Manager ( Product/Digital/ | Bachelor or above; prefer MBA
PR/Trade/CRM/EC)
FE(ER/ B/ AR/ @ /CRM/ BR) | 2L E » EEFERLTSUER 35 55,000 75,000
Supervisor ( Product/Digital/ PR/Trade/ | Bachelor or above; prefer MBA
CRM/EC)
BE (Em/ 8/ AR/ Bk /CRM/EE) | 2L L - AfRELT2UEE <2 40,000 55,000
Specialist ( Product/Digital/ PR/Trade/ | Bachelor or above; prefer MBA
CRM/EC)

Marketing Manager B4 E 8+ 80,000 120,000
1THHACEE Bachelor or above

Assistance Marketing Manager B+ E b+ 65,000 80,000
1TIHEIE Bachelor or above

Marketing Specialist B4l b 1-2 35,000 45,000

TIHES Bachelor or above

There are mean salaries derived from poistions recruited by Adecco
from September 2020 to July 2021. They exclude overtime payment,
commissions, allowances and bonues.
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Sales

EEARLTAVIERR (COVID-19) RIFR 2021 FAERE T R HIHERE -
AHEERTE  BEER 80  SUSFREHERHEASNTRTER
% HREFNEBHEASBRANRGTRB DD - BEEAKH - EHIHE
BB - E—FEERD - BiS 2021 FRFHETRAREE -

2022 FNEBHERNER - BOEEFREFERARME - BEHISE
PERD  RIRFREFFRAZZE - EHETE  ¥E RBEEE &
BISERNERRMEME -

s FE
rNﬂ oS

BEEBHEATIIRZIUER - TREVERNERAR - EEERABER
1TIHEE - NMERNEBRAIEENATRRAD - thERHEINT B SHNMISH
ES TV

The outbreak of COVID-19 in Taiwan exerted a significant impact on sales in 2021;
especially for physical retailers, department stores, restaurants, and cosmetics stores,
which registered the greatest decrease in demand for sales personnel. In other industries,
this demand remained more or less the same, or decreased slightly. In general, the sales
sector maintained its existing trends and showed minimal changes throughout the year.
The overall salary structure did not change significantly in 2021.

The development of the sales sector in 2022 will still depend on how the pandemic plays
out. E-commerce and technology, among other sectors that are thriving in Taiwanese
markets, remain relatively unaffected, whereas the physical retail, education, and service
sectors are still tethered to the general situation of the world.

Sales talents should expand into and learn more about different types of sales channels.
They can even work in channel marketing communications, since their skills align
with the direction of current companies’ talent demands, and will thus enhance their
competitiveness in the labor market.
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mE,

BAEERMLE 85 000 120,000
Account Director Bachelor or college above
E48EE SEFERMUE 7+ 70,000 85,000
= UN Assistance Account Director Bachelor or college above
5 5
o BEREPKE B4 ERM 5+ 55,000 70,000
E E Senior Account Mananger Bachelor or college above
5
) ES ER#kE S4oERMU E 35+ 48,000 58,000
2 Account Mananger Bachelor or college above
EfE BAHERME 2-5+ 42,000 50,000
Supervisor Bachelor or college above
(&R ) ZERHT SB+mERDE 1-3+ 32,000 40,000
(Senior) Account Executive Bachelor or college above

o

o

r4

€ 15 BRI BEabl b 5+ 48,000 70,000
T;' Sales Manager Bachelor or above

Q

g

5 R %iﬁibu: 2-3 38,000 45,000
3 Consultant Bachelor or above

z

EARAEBRERES 43




sajes

I 2 S M

BRI (XBEF /B / &HE) B4 ERM E 85 000 120,000
Senior Manager(Key Account/Regional/ | Bachelor or college above
Distributor)

I (EBRF / Bl / &K8HE) SEERMUE 7+ 60,000 90,000
Manager(Key Account/Regional/ Bachelor or college above
Distributor)

B (FEEF /Bl / K8HE) B4 ERM E 5+ 60,000 80,000
Assistant/Associate Manager(Key Bachelor or college above
Account/Regional/Distributor)

EREE (EEEF / B / &5HE ) B4 ERM E 4-6 50,000 70,000
Senior Supervisor(Key Account/ Bachelor or college above
Regional/Distributor)

FRE(EEER/ B/ K8HEH) S2raERME 2-5 45,000 55,000
Supervisor(Key Account/Regional/ Bachelor or college above
Distributor)

HE (FEEF /Bl / K8HmE) S4gERM E <2 30,000 45,000
Specialist (Key Account/Regional/ Bachelor or college above
Distributor)
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EREIE (B2B- 3l / FUNEURE / E | B E 80,000 150,000
BEEF) Bachelor or above
Senior Manager( B2B-Enterprise/SME/
Key Account)

#33 (B2B- (B2l / U NBUIREE / FBERF) | BEmME 5+ 70,000 120,000
Manager( B2B-Enterprise/SME/Key Bachelor or above
Account)

BUFE (B2B-1h3kih / VB / T BEP) | BLEME 3+ 60,000 80,000
Associate Manager ( B2B-Enterprise/ Bachelor or above
SME/Key Account)

F{E (B2B- B3n/ H/NBIRR / FEEP) | BEEME 2+ 40,000 60,000
Supervisor( B2B-Enterprise/SME/Key Bachelor or above
Account)

HE (B2B- 1 Fm/ F/NEGBE/ FEER) | Bl E 1+ 26,000 40,000
Specialist( B2B-Enterprise/SME/Key Bachelor or above
Account)
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BTN RBI 2020 F£ 9 BE 2021 F 7 BN S IR 2 T
HBlTH - B « SIREMES - IIRIIAGE -

BRZE / ¥55% / & Eh Apparel /Luxury/Sport
TESELE B+ b 10+ 100,000 150,000
Retail Operations Manager Bachelor or above
SiERE HRIEM E 6-8+ 60,000 80,000
Assistant Operations Manager College or above
EET T HRIFM E 4-6+ 45,000 60,000
Operations Supervisor College or above
TELESHS EHRGMU E 1-5+ 45,000 60,000
Retail operations/After Sales/CRM College or above
JREASEE EHRIgM £ 8+ 70,000 100,000
o Shop/Store Manager College or above
& —_
= E& B E 3-5+ 40,000 65,000
fz) Shop/Store Supervisor High school or above
n e ESEEE B 12 30,000 35000
S Sales Representative/Client Advisor High school or above
<
-3 ZE 4% Cosmetics
-
g HFciE Bk 10+ 80,000 150,000
z Sales Manager Bachelor or above
ESGElEE Stk 5-8+ 70,000 100,000
Assistance Sales Manager Bachelor or above
EATE S5 E 7+ 85,000 120,000
Area Manager Bachelor or above
EFBET 2 557 65,000 80,000
Sales Supervisor Bachelor or above
B /&R HRFEME 5-7 65,000 100,000
Counter Manager/Store Manager College or above
HE ke =1 8+ 75,000 100,000
Education Manager Bachelor or above
=B FEREME 35+ 50,000 85,000
Beauty Trainer College or above
EXEER SEsE 12 28,000 40,000
Beauty Advisor High school or above

HEMT -

There are mean salaries derived from poistions recruited by Adecco
from September 2020 to July 2021. They exclude overtime payment,
commissions, allowances and bonues.
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RHELE - BBEBERCSHEIERERTE - SMIERNHEHE 2021
FRIEARHE > B 2019 FRENPEBSBINARTETR - BORER
FEBFEIXER WERMBREIM) NHX > BHBLPE - BLEERMR
TIRERRSHEREREMNI  BONEERFMEESE » IBINGE2R
EHREIMETR - A - BEREEXNRIBHIRGL - RIREE - EFENEE
MRETRRMSHRE 2 F - RIMERNIEHBR - hEFHRMEIR
BERLER -

LESh > BB SMEIEIN T FEAMAEERE  SRRILT TRMAE - MAERERE
REBR TREERFER - 18I0 T AT EEBOKE - EMTEEEATEX -
@R - ERITENBEETY 7TRIFEE « \AIRER  BNRESHERERN
HE LT BEAEREREGERER  SEBHRS BT AN 26
hEHZRHISER -

BESHG RN ZBRENER - BRWTOHFEDL LA T 10% ML -
BHRENERMTEEF - R 9 BRBIMERIMNBES  RERIEESSE -
RBEAT > BRETHEFETRTAE 5% £10% > 2022 FEE LMK 8%

Z10% °

RIFEBIS TR - FAETIFTE 2022 FHES A BEERI - FMEREFI A
B[RS > BRBIREE  ERUENTZHES - 15 BBEERD
I EAE— D ETOMUBEA TEBRIES - IBNEENE - It
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ESERABMOL GBI RENEENITE - TOBSER 2022
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RIS - BIHREEN 56 BEN B EE TROFEADR L E
REMHERR  BHEOTEETENBRILE - RETHOIHRI
AR - 15 SREEHBOGETH - LHTHBANTHERSE
EEOBE  BRDTSH BT ETROAATR -

BRARY IC BFEX ~ BARHAEE ~ MPRTEE - BUULRSRLE IC SRAT TRRAMFHAL
H7E 2022 FFHERL - M > BEKBENKERER - FJREMMEERER
VEEANMR - FEHISHFEREFRESEEENAT R RIEM -

In 2021, technology companies performed quite well in export sales, thanks to the easing
of the COVID-19 pandemic in European and North American countries. The trade war
between the U.S. and China, which began in 2019, is still ongoing, and so some European
and North American countries are slowly purchasing specific industrial products (e.g.,
dual-use technology) from countries other than China. These countries have set supply
chain localization as their target and also transferred some of their orders to Taiwan, thus
increasing Taiwanese manufacturers’ export demands. However, the overall manufacturing
industry is suffering from material and labor shortages, which are expected to prolong
production times by two years. Labor shortages cause delivery delays, which in turn drive
up raw material prices.

Some foreign companies have increased their production investment and set up offices in
Taiwan to maintain production capacity and to manage manufacturing operations, which
increased opportunities for talent recruitment, thereby driving demand for related talents.
At the same time, the adoption of WFH measures has boosted the sales of terminal

devices, webcams, and communication devices, among other related products. As Taiwan
continues to invest in renewable energy, material engineers who can find alternative
materials will also gain prominence in the market.

In general, talent transformation within the technology sector has been relatively active,
and the overall average salary also rose by more than 10%. In September, companies in
the technology manufacturing sector began vying for talents by introducing bonuses for
employees who recruit candidates from within their networks (referral bonus) and for
those that report for duty early. The average salary is expected to increase by 5-10%, and
in 2022 by 8-10%.

Large manufacturing plants will continue to adopt automated technology in 2022. This
can replace manual labor, address labor shortage problems, and ensure safer and cleaner
production lines. Furthermore, data related to automated production lines can be further
analyzed and integrated with Al to improve production efficiency. Moreover, chemical raw
materials companies that are indirectly involved in electronic and semiconductor business
production will also continue to benefit from Taiwan's booming semiconductor industry in 2022.
Therefore, the overall manufacturing sector will thrive until at least the first half of 2022.

In the technology manufacturing sector, the gradual deployment of comprehensive 5G
networks will drive the continuous development of other devices and applications. There is a
growing demand for better battery capacity in electric vehicles, so new materials for producing
batteries will be crucial. Taiwan is aggressively expanding renewable energy businesses and
imposing stricter requirements on power conversion battery products. This trend will drive a
demand for talents with expertise in the research and development of batteries.

Openings for existing positions such as IC R&D, process R&D, material R&D, and digital
and analog IC design engineers will remain unchanged in 2022. However, the overall
environment of the regional economy may increase the workforce expansion of foreign
companies in Taiwan, thus driving the market's demand for operation and management
talents for the semiconductor industry.
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z fﬂ RAKHTE Min. BEH A Max.
= 23 IC EEEEEA / BT EFIRE/ CREEES 15+ 250,000 600,000
=] =] Business Unit Head/Taiwan General EE, MBA
o) z< Manager
E o % IC &IB4RE: / 1312 BT IR/ cESEEL 12+ 250,000 450,000
o |IC/Components Operation VP or Director | EE, MBA
m . =
z IC 5638 [ I / 88 BYIRE - TRERRR 5+ 120,000 400,000
8 IC/Components Sales Manger/Director/VP | EE or engineering related
> IC (B ) sRaTAEE (JALL / Bl /R GAMER) | BF / BHIRR - HM TR - BT = 10+ 130,000 300,000
z IC (Sr.) Manager (Analog/Digital/Mixed EE, ME, Computer Science, Optoelectronics
o Signal IC)
(ﬁ IC (&R ) Rt LA2hm (8L / B /RE | BF / SHIRE  WHIRE &1, X8 3+ 60,000 150,000
I ki) EE, ME, Computer Science, Optoelectronics
];; IC (Sr.) Designer (Analog/Digital/Mixed
< Signal IC)
E IC £ESUSEE (f8th / 8/ REAR) | BEF / BHIR  # IR - 12 - €2 i 10+ 200,000 300,000
| Head of IC Manufacturing Process B2 TETRE K8
> (Analog/Digital/Mixed Signal IC) EE, ME, Physics, Chemical, Material Science,
o IE,Optoelectronics
=3 §¥ ICHEERES (ER) KB (L / 8I/ | BF/SHIE #HIE W2 1t2 - | 8+ 150,000 180,000
E o LE.F JREEER) RETETRE XS
@ g E! IC Manufacturing Process Engineer EE, ME, Physics, Chemical, Material Science,
g = é (Analog/Digital/Mixed Signal IC) IE,Optoelectronics
(3] 3 i = . . = = = .
B g IC 4SS (BR) Li26M (M8t / 8¢/  EF / BHIRE SR IRE - 1E (2 N 1+ 50,000 100,000
4 N mams) RE . THTRE X8
Fr IC Manufacturing Process (Sr.) Engineer EE, ME, Physics, Chemical, Material Science,
ﬁ (Analog/Digital/Mixed Signal IC) |IE,Optoelectronics
) IC 252 / @& T8 (JEtL / (i1 RAMIR) | BF / SHIRE - TR - Y12 2 - iy 15+ 200,000 300,000
e Head of IC Foundry Process/Quality R TETR XS
x (Analog/Digital/Mixed Signal IC) EE, ME, Physics, Chemical, Material Science,
|IE,Optoelectronics
IC 852 / @B (BF ) KB (8L / 8/ BF / BHEIRE R IE - M2 B2 - MN | 10+ 120,000 200,000
SREEER) RETETR KB
IC Foundry Process/Quality (Sr.) Manager | EE, ME, Physics, Chemical, Material Science,
(Analog/Digital/Mixed Signal IC) IE,Optoelectronics
ICHRE/ @E (BR) TR (B /8 | BF/SHIRE #EIRE 2 E2 M | 50,000 80,000
i / SREFER) B TETRE XS
IC Foundry Process/Quality (Sr.) Engineer | EE, ME, Physics, Chemical, Material Science,
(Analog/Digital/Mixed Signal IC) |IE,Optoelectronics
IC(&ER ) EF A28 BY/EHIRE HHIR &1, 08 1+ 50,000 250,000
IC/Components Application (Sr.) Engineer | EE, ME, Computer Science, Optoelectronics
IC ERgE BY/EBHRIRE #WIR B X8 5+ 120,000 250,000
IC Program/Project Manager EE, ME, Computer Science, Optoelectronics
(FEREEZ ) SRAE L2 B/ BETRE WHTE 1+ 50,000 80,000
Equipment Engineer EE, ME
(FEREEXE) EREE BF/EHIRE  HWIR, YR8 MR 8+ 120,000 250,000
Project Manager B2 TETHE - b¥EBEELT EE, ME, Physics,
Chemical, Material Science, |E, MBA
(FEREX ) RELTE BT/ EHIRE WWTIRE, 2 B2 MR | 0. 200,000 350,000
Head of Procurement TTRE, CEEEBEL
EE, ME, Physics, Chemical, Material Science, [E, MBA
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(FTEEER) KB (BR) 2 B/ BHIRE  HWIRE, 122 MR 120,000 250,000
(Sr.) Procurement Manager B T¥TRE bESEELT

EE, ME, Physics, Chemical, Material Science, IE, MBA
(FEREESR ) IR (B%) T2 BT/ BHTRE W T2 12 - £28  #R 6+ 60,000 200,000
(Sr.) Sourcing Engineer Bl THETHRE DESEBELT

EE, ME, Physics, Chemical, Material Science, IE, MBA
(FBREEX) RREE B/ BHIRE  HHIRE  WE - E2 15+ 200,000 400,000
Head of Quality N TETR - BREEELS

EE, ME, Physics, Chemical, Material Science, IE, MBA
(HFEREER) mfr (BR) (K2 BY / BHIRE  #HIRE  E - E2 M 8+ 120,000 250,000
(Sr.) Quality Manager R TETRE  CESHEL

EE, ME, Physics, Chemical, Material Science, |E, MBA
(FEREX) MR (BR) T2 BT/ BT - IR 112 E2 i 3+ 60,000 150,000
(Sr.) Quality Engineer BB THETRE - CEEEBL

EE, ME, Physics, Chemical, Material Science, IE, MBA
(FEREX) FHRHBEE B/ BHIRE  WWITRE ME -T2 - | 124 180,000 500,000
Semiconductor Equipment Sales Head | RIZ « T TH2 « (PEEIREL

EE, ME, Physics, Chemical, Material Science, IE, MBA
(FERRER ) EB (BF) K2 EBF/BHIE - WWIRE - 82N 8+ 120,000 300,000
(Sr.) Semiconductor Equlpment Sales BB THETR - CEEEEL
Manager EE, ME, Physics, Chemical, Material Science, IE, MBA
(FERER ) 275 (BR ) T2 EF/ BHIRE - WHTIE - ¥ 2 - 3+ 80,000 150,000
(Sr.) Semiconductor Equipment Sales B THETR - CEEEEL
Engineer EE, ME, Physics, Chemical, Material Science, IE, MBA

EHEPEBA /LS TE1ERARIAR / EEEEEL 200,000 300,000
Business Unit Head/Talwan General Engineering related/ MBA
T xy Manager
2 0 B/ BEEE / 2 THMERN R / RREERT 15+ 200,000 250,000
E H Plant Maneger/Operation VP or Engineering related/ MBA
Q % Director
s S ET I TR / REEEELT 10+ 120,000 200,000
1 — Sales Manger/Director/VP Engineering related/ MBA
2 % 75 (ER) Ti2Am Ti2tARRIR [ (REEIEE LT 8+ 120,000 200,000
ﬁ "ﬁ (Sr.) Sales Engineer Engineering related/ MBA
s S (EDR) TIEAGIE (1448 / THEE/ 8088/ 0E) | TRRIERIRIR 12+ 180,000 250,000
) E (Sr.) R&D Manager (Mechanical/ Engineering related
ﬁ ~ Hardware/Firmware/Software)
S (EF) TRES TRREN (1416 / 1808/ 2088/ WiER) | TASMRIRIZ 10+ 140,000 200,000
S 4H (Sr.) R&D Engineer (Mechanical/ Engineering related
c L Hardware/Firmware/Software)
& HRIEE BT THTRE  HimTiE 8+ 100,000 150,000
Program/Project Manager BS/MS/PhD - EE, IE, ME
LEREETE BFIR - TEIRE IR 15+ 250,000 400,000
Head of Production/Manufacturing BS/MS/PhD - EE, |IE, ME
ERFAEBAERES 4O
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HERES (BER) K2 BYIRE THIR #IR 10+ 107,000 200,000
Production/Manufacturing (Sr.) Manager | BS/MS/PhD - EE, IE, ME
EERE (BR) IR BY IR  TETRE #HHIRE 5+ 75,000 150,000
Production/Manufacturing (Sr.) BS/MS/PhD - EE, IE, ME
Engineer
(B7F) RBEE Tr2MERR A 10+ 107,000 200,000
(Sr.)Equipment Manager Engineering related
A TA2A THEmR R 5+ 75,000 150,000
Equipment Engineer Engineering related
g/ EMEE TRIEERR / REEEEL 15+ 200,000 400,000
Head of Sourcing/Procument/SCM Engineering related/MBA
(&R ) g / Evig TretEmBR / ©XEERLT 10+ 107,000 200,000
(Sr.) Sourcing/Procument/SCM Manager | Engineering related/MBA
(&R ) IR /| EM TI2ED TREERR / C¥EEEEL 5+ 75,000 150,000
(Sr.) Sourcing/Procument/SCM Engineer | Engineering related/MBA
mIREE BFIfE  THEITRE HRIR 8+ 200,000 300,000
Head of Quality BS/MS/PhD - EE, IE, ME
SR (B3R ) 4538 BFIfE  TH£IRE @I 8+ 120,000 180,000
(Sr.) Quality Manager BS/MS/PhD - EE, IE, ME
mfR (B3R ) TI2AT EFIfR THIR - IR 3+ 50,000 100,000
(Sr.) Quality Engineer BS/MS/PhD - EE, IE, ME
(BR) BREKE BT REFHLE 10+ 107,000 200,000
(Sr.)EHS Manager Environmental Engineering, Occupational

Safety and Health
RLE LA BT - R2FE 5+ 75,000 150,000
EHS Engineer Environmental Engineering, Occupational

Safety and Health

FEMESA [ E5E THRMERRIR / REEEEL 300,000 500,000
Business Unit Head/Taiwan General Engineering related/MBA

Manager

B | EERE [ 53R T2ERIRIR [ R ERE L 15+ 250,000 400,000
Plant Maneger/Operation VP or Engineering related/MBA

Director

TSR [ IR / 488 THMERRIR / BEEEELT 15+ 250,000 400,000
Sales Manger/Director/VP Engineering related/MBA

K75 (BR ) Tigam TtERRI A / EEEEELT 5+ 55,000 150,000

(Sr.) Sales Engineer Engineering related/MBA
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(BR) TRE/CIR (A / 2R/ B8 / RE8) | TA2AERARI R 75,000 170,000
(Sr.) R&D Manager (Mechanical/ Engineering related
Hardware/Firmware/Software)
(ER ) FFEE TA2AN (448 / 12R8 / 8168 / | TA2AERRIR 5+ 55,000 150,000
HmEg) Engineering related
(Sr.) R&D Engineer (Mechanical/
Hardware/Firmware/Software)
HREIE T2ERR R 10+ 55,000 150,000
Program/Project Manager Engineering related
EEREEE TrEARR R 15+ 100,000 300,000
Head of Production/Manufacturing Engineering related
HERS (EHR) K8 TRAERNA 15+ 75,000 200,000
Production/Manufacturing (Sr.) Engineering related
Manager
HERS (BR) T26 TH2ERAR R 5+ 55,000 150,000
Production/Manufacturing (Sr.) Engineer | Engineering related
(&R ) s BHTRE W ITRE 15+ 75,000 200,000
(Sr.) Equipment Manager Electrical Engineering and Mechanical

Engineering
(&R ) &ELIZED EBHETHE - W T2 5+ 55,000 150,000
(Sr.) Equipment Engineer Electrical Engineering and Mechanical

Engineering
g/ EMEE TREM™ R / BEERELT 10+ 120,000 257,000
Head of Sourcing/Procument/SCM Engineering related/MBA
(&R ) %88 / BV TR2m Tr2ERARI R / EEEEE LT 5+ 55,000 150,000
(Sr.) Sourcing/Procument/SCM Engineering related/MBA
Engineer
(&R ) 3R | EMEKIE THRAMR R / CEEEEL 10+ 75,000 180,000
(Sr.) Sourcing/Procument/SCM Engineering related/MBA
Manager
miREE TEERARIR / st 15+ 150,000 250,000
Head of Quality Engineering related/Statistics
miR (BR) 538 T2ERARI R / st 10+ 107,000 200,000
(Sr.) Quality Manager Engineering related/Statistics
mir (ER) LI2E0 TRERERAR / et 5+ 75,000 150,000
(Sr.) Quality Engineer Engineering related/Statistics
(ER) BREgE B 22E% 10+ 107,000 200,000
(Sr.)EHS Manager Environmental Engineering, Occupational

Safety and Health
(R ) BRE LM BT - 22E4% 5+ 75,000 150,000
(Sr.)EHS Engineer Environmental Engineering, Occupational

Safety and Health
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‘= ] BRI / 485 TREE - +RTHE  BHETE  #WIR 10+ 120,000 250,000
¥ =N > Sales Manger/Director/VP Construction Management, Civil Engineering,
P b= Electrical Engineering, Mechanical Engineering
< SA
s 3 755 (ER ) 1260 TREE  £ATR  BEIR - #HIR 8+ 100,000 200,000
= >t
J— g (Sr.) Sales Engineer Construction Management, Civil Engineering,
-] z E Electrical Engineering, Mechanical Engineering
== S =n

0 BX - o o o o

= e mzmm TrREE - +ATE  BHIE - WHIE 54 80,000 150,000
- z ) . = N
et} @ Project Manager Construction Management, Civil Engineering,
an’ = Electrical Engineering, Mechanical Engineering
=4 o
2 E—,' EHETIZRD T8 tAATE SHIE I 3-6+ 70,000 100,000
- z Project Engineer Construction Management, Civil Engineering,
= Electrical Engineering, Mechanical Engineering
-
=
-
e

[
v
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EXEIEEA/ BEE Tr2tEmR R / BREEEL 300,000 600,000
Business Unit Head/Taiwan General Engineering related/MBA
E E Manager
(o]
s L) R/ EERE / HE Tr2tERRR / BREEEL 15+ 285,000 400,000
=l ﬂ: Plant Maneger/Operation VP or Engineering related/MBA
g | Director
é 1 HPBECTR [ 3R / 8% TN A/ C¥EEEELT 8+ 120,000 250,000
= m Sales Manger/Director/VP Engineering related/MBA
z
z g 95 (AR ) TH2HD TRERRR / CRERELT 3 60,000 150,000
45 (Sr) Sales Engineer Engineering related/MBA
-~
8 3% (B ) TG (HhE / FERS / RS/ Bhg8) | THRMERIRI AR 5+ 80,000 200,000
b 1% (Sr.) Designer (Mechanical/Hardware/ Engineering related
b3 Firmware/Software)
c
2 (B3R ) s L7zem (1448 / feRs / #0858 / | LR2tEmRlA 5+ 50,000 100,000
z (749 Engineering related
2

(Sr.) R&D Manager (Mechanical/
Hardware/Firmware/Software)

BREE TRtEmRR 5+ 80,000 150,000
Program/Project Manager Engineering related
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AERETE TreERR R 150,000 300,000
Head of Production/Manufacturing Engineering related
HERE (BF) K18 TRBERRA 10+ 150,000 250,000
Production/Manufacturing (Sr.)Manager | Engineering related
HSERE (BF) 1260 TEERRAR 8+ 150,000 250,000
Productlon/Manufacturlng (Sr.)Engineer | Engineering related
cH
c
o S (BR) sfEiE TH2AERIRIR 10+ 150,000 250,000
;_%' 'ﬂ: (Sr.)Equipment Manager Engineering related
o
z™> (&R =B L2 TrERRZR 8+ 100,000 200,000
= *% (Sr.)Equipment Engineer Engineering related
2 1
z = B Vh-ea T2iEmRR / CEEEEL 10+ 150,000 300,000
= E Head of Sourcing/Procument/SCM Engineering related/MBA
N
3 ; (&%) 78 | BVKE TEEmERA / txEEEL 8+ 150,000 300,000
_.9 -4 (Sr) Sourcing/Procument/SCM Engineering related/MBA
m % Manager
2
L (ER) R/ AV TR TRIERNA / SEERELT 5+ 80,000 200,000
L (Sr.) Sourcing/Procument/SCM Engineer | Engineering related/MBA
Z
mREE TR / st 15+ 150,000 250,000
Head of Quality Engineering related/Statistics
miR (BER ) &£38 TH2tERRR / #at 10+ 107,000 200,000
(Sr.) Quality Manager Engineering related/Statistics
@R (B3R ) T2 Ti2tERRR / st 5+ 75,000 150,000
(Sr.) Quality Engineer Engineering related/Statistics
(BR) BREKE BT - 22F4% - C2IR 10+ 107,000 200,000
(Sr.)EHS Manager Environmental Engineering, Occupational Safety
and Health, Chemical Engineering
BREZHIIZED BL REFHLEB2IR 5¢ 75,000 150,000
EHS Engineer Environmental Engineering, Occupational

Safety and Health, Chemical Engineering
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BEIMEFA /e TR R / DEEEREL 20+ 300,000 600,000
Business Unit Head/Taiwan General Manager | Engineering related/ MBA
B/ EEEE / HiE {62 > (ERTRRMMBIRE 15+ 250,000 500,000
Plant Maneger/Operation VP or Chemistry/Chemical Engineering and Material
Director Science
REIE [ HIE / 85 {622 > (EETARMMRE 5+ 150,000 400,000
Sales Manger/Director/VP Chemistry/Chemical Engineering and Material

Science
R (ER) L2680 {E2 - (ERTRAMHAEZ 5+ 80,000 120,000
(Sr.) Sales Engineer Chemistry/Chemical Engineering and Material

Science
(BR) rszissd {62 - (ERTRAMHAE 8+ 100,000 150,000
(Sr.) Research Manager Chemistry/Chemical Engineering and Material

Science
(BR ) FEE T2AM {68 - (EBRTRAMHRE 5+ 60,000 75,000
(Sr.) Researcher Chemistry/Chemical Engineering and Material

Science
FRLE (£ » (L2 TR 7+ 75,000 250,000
Program/Project Manager Chemistry/Chemical Engineering and Material

Science
AEREEE {EE8 T3 15+ 100,000 200,000
Head of Production/Manufacturing Chemical Engineering
HESS (BR) K8 {EBTHR 10+ 85,000 170,000
Production/Manufacturing (Sr.)Manager | Chemical Engineering
EEZLSTIZA (2T 5+ 65,000 150,000
Production/Manufacturing Engineer Chemical Engineering
(&R) sxEgE BTRE M ITRE 10+ 85,000 170,000
(Sr)Equipment Manager Electrical Engineering and Mechanical Engineering
(&R ) B LF2E BTRE - TR 5+ 65,000 150,000
(Sr.)Equipment Engineer Electrical Engineering and Mechanical Engineering
REg | BV EE TREIERARIR / EEBIEEL 10+ 150,000 300,000
Head of Sourcing/Procument/SCM Engineering related/MBA
(&R ) 1788 | EMEE TRERNA / C¥EEEELT 8+ 150,000 300,000
(Sr.) Sourcing/Procument/SCM Manager | Engineering related/MBA
(&R ) I8 /| Er 2R TR R [ REEEELT 5+ 80,000 200,000
(Sr.) Sourcing/Procument/SCM Engineer | Engineering related/MBA
mIREE {68 ~ (LB T3 10+ 150,000 300,000
Head of Quality Chemistry and Chemical Engineering
MR (BER) K58 12 (EBTRE 8+ 150,000 300,000
(Sr.) Quality Manager Chemistry and Chemical Engineering
mfR (&R ) 260 £~ {E2T5E 5+ 80,000 200,000
(Sr.) Quality Engineer Chemistry and Chemical Engineering
(BR) RREEE BT REFEEE2IR 10+ 100,000 200,000
(Sr.)EHS Manager Environmental Engineering, Occupational Safety

and Health, Chemical Engineering
b M ] BT - R2F4% - (EBIR 5+ 65,000 150,000

EHS Engineer

Environmental Engineering, Occupational Safety
and Health, Chemical Engineering

BB E @ | The Adecco Group Taiwan
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R G TFEE - T KRTRE - BHIRE  HWIR 150,000 250,000
Construction Manager Construction Management, Civil Engineering,

Electrical Engineering, Mechanical Engineering
IARTRFE TREE - AT 10+ 120,000 250,000
Civil Supervisor Construction Management, Civil Engineering
TRTFEAD TREEE - tATRE 8+ 70,000 150,000
Civil Engineer Construction Management, Civil Engineering
HETREEE #47 T#2 Mechanical Engineering 8+ 90,000 120,000
Mechanical Supervisor
g TA2AD #4772 Mechanical Engineering 5+ 70,000 100,000
Mechanical Engineer
BYEHIREE EBHTTE - T2 8+ 100,000 250,000
Electrical Supervisor Electrical Engineering, Mechanical Engineering
BT ETIZAD BT - TR 5+ 80,000 100,000
Electrical Engineer Electrical Engineering, Mechanical Engineering
BREIREEE TREHE RIETRE 8+ 100,000 150,000
HSE Supervisor Construction Management,Environmental

engineering
BRE TI2ED TEEE - RIETR 5+ 75,000 120,000
HSE Engineer Construction Management,Environmental

engineering
AR TREEE IR BT TR 8+ 70,000 110,000
Quality Assurance Supervisor Civil Engineering, Electrical Engineering,

Mechanical Engineering
R TA2ET IR BT TR 5+ 70,000 110,000
Quality Assurance Engineer Civil Engineering, Electrical Engineering,

Mechanical Engineering
EREIRA THeEE -~ AT - SHIRE - #mIR 8+ 80,000 120,000
Project Controller Construction Management, Civil Engineering,

Electrical Engineering, Mechanical Engineering
HEREIED TFREE - TARTHE BHTRE  H#WITE 5+ 75,000 100,000
Project Planner Construction Management, Civil Engineering,

Electrical Engineering, Mechanical Engineering

HEMS

2020 F 9 RE 2021 % 7 BN & IER G 2 15
CHBRTE A% SIREWNES - 19RTIAGE -

There are mean salaries derived from poistions recruited by Adecco
from September 2020 to July 2021. They exclude overtime payment,
commissions, allowances and bonues.
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BE 2 BRI - MRSIEEFRE FRAEE - EAFRE > Wit
HTe TN BE MRSEE > HHDNBRERR BT EL

BHRAT TR EEE - ER - BHRER Fintech SRIFRARIT - £/8%
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BIURZENLBRERREAED - thEEk EYHER ARBZER -

BEEARER » 2021 FNEARHIAT BRABME - AEMEZEMARRESE

BORLFEA BN - MIBMARIHI - ATIRERTF  HFEARBE2E
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mirror mod.use x = False . " e
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EAFBRAE - BERIER - App FRIR2IRTBEME - MBS TIZE0
BUEDHTRD ~ BE DT ~ DevOps ~ 232 BEH RN 2022 F REIBPHR
B o BEEARAT EEECANBNRE - BEILERMRED - IRE
REEBNRHLBE - WERBERHESRES > KEKSEERFIHNA
BREE |

In the past two years, the COVID-19 pandemic has accelerated the digital transformation
of many industries and facilitated the adoption of new technologies. For example,
social media platforms, mobile payment, e-commerce, and logistics companies have
successively reinforced their software systems, thus creating new job opportunities for
Information Technology talents. At the same time, fintech is still prevailing: several online
banks have opened in Taiwan, the blockchain industry is flourishing, and the financial
ecosystem can be said to have entered an era of fierce competition; therefore, demand
for software talents is surging.

The Level 3 COVID-19 alert in Taiwan opened up new possibilities for remote working
with flexible hours. Interviews began to be conducted online, making the process
simpler and faster. Job seekers tend to prefer vacancies that have flexible work modes;
this indirectly increases their willingness to switch jobs without geographical restraints.
Of course, talents should possess the skills to work independently and impose self-
control in order to meet remote work conditions. Therefore, more attention is being
paid to the independence and communication/coordination skills of developers under
the remote working model.

lifier object

In general, there was a soaring demand for information technology talents in 2021; in
addition, a growing number of employees have transitioned from other industries into
the technology sector. Although the market is still fiercely competitive, talents remain
in high demand, and salaries have increased significantly compared with the past two
to three years. In particular, the blockchain sector and foreign companies have offered
above-average salaries to compete for talents.

Due to shifts in working practices, in 2022, information technology talents must be able
to conduct video interviews and work collaboratively with others online. The key to
recruiting high-caliber talents will be determined by whether companies can provide
adequate software/hardware facilities to support remote work models.

In terms of talent demand, job openings for front/back-end web development and
apps remain stable, but vacancies involving data engineering, data analysis, business
analysis, DevOps, and machine learning will see a significant growth in 2022. Information
technology talents should choose jobs that they feel passionate about; they should
continue to deepen their technological capabilities, keep up with ever-changing
technology trends, and enhance their soft skills, including communication/coordination
skills, in order to increase their competitiveness and gain more job opportunities.
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A4 ELEDR)

s |

#ERR BR/ EAVERE L / ©REIEELT /1B 200,000 350,000
Chief Information Officer (CIO) MS/MBA/PhD
B iHE R/ EifiER 2t/ fEL / BB 15+ 150,000 250,000
IT Director/VP BS/MS/PhD
EARAEIE / EAEIRER REBRR [ SUR 10+ 80,000 150,000
IT/MIS Manager Degree/Diploma
DREEFFEIE / R RERR [ SUR 15+ 100,000 250,000
Regional Sales Manager/Director Degree/Diploma
FTHIIR / IR RERA L 10+ 100,000 180,000
Business Development Manager/Director | Degree above
R [ 1728 RERRAR [ SR 10+ 100,000 200,000
Sales Manager/Director Degree/Diploma
EF MRS REFERIA L 5+ 80,000 150,000
Account/ Client Manager Degree above
EmE AERRM E 5+ 80,000 160,000
Product Manager Degree above
iy ES=E ] RERIA 10+ 70,000 160,000
Solution Program/Project Manager Degree above
BRR T SRR AREFRA L 10+ 80,000 160,000
Solution Implementation Manager Degree above
BRIR TS ZRERHERT AREFERIA E 8+ 80,000 160,000
Solution Architect Degree above
FIRDHTRN ARERAE 57 60,000 120,000
System Analyst Degree above
iR REFERIA E 8+ 100,000 200,000
Chief Technology Officer Degree above
WEE / FAaZLiEa REERIA L 8+ 90,000 130,000
Software Architect Degree above
] ARERBRME 3+ 65,000 140,000
Full-stack Engineer Degree above
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.r. £ HRETAE RERRIR [ SR 40,000 70,000
Ilj Web De5|gner Degree/ Diploma

UI/UX 225t REFRMAE 3+ 50,000 90,000
UI/UX Designer Degree above
ERREIRELIE RERMAE 80,000 200,000
Architect/Infrastructure Manager Degree above
iR TI2RD REFRRME 3+ 50,000 130,000
Network Engineer Degree above
R TAZED AREREIA 3+ 50,000 120,000
System Engineer Degree above
B | ZREEAR AREFRA £ 2+ 42,000 65,000
Network/System Adminitrator Degree above
BRI RERIAE 1-3 70,000 120,000
DevOps Engineer Degree above
AUl 5E 1 TA2E SRE REFRRMAE 3+ 65,000 150,000
Site Reliability Engineer Degree above
ERRTIZED RERR / SR 2+ 40,000 70,000
Helpdesk Support Engineer Degree/Diploma
BAiEAA LS / BB AHRRRIA 2+ 50,000 100,000
Technical Consultant Degree above
RATIEAE RERIR / TR 3+ 45,000 90,000
Technical Support Engineer Degree/Diploma
H R BB RERR [ SUR 4+ 50,000 150,000
Database Administrator Degree/Diploma
BILEIRE RERR / TR 2+ 40,000 65,000
Web Master Degree/Diploma
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InFEEEEE AREIRA L 100,000 180,000
Backend Team Leader Degree above
EREIR TAZAT AEFRA £ 4-8 65,000 140,000
Senior Back-End Developer Degree above
&m TI2ET RERRIA L -3 48,000 85,000
Back-End Developer Degree above
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AR EEREE AREIRIA L 100,000 160,000
Front-End Team Leader Degree above
BRANIR R 3 TAZAM REBRAE 4-8 60,000 120,000
Senior Front-End Developer Degree above
BilHFEEE TA2AM REERIA L 13 45,000 80,000
Front-End Developer Degree above

-\

¢ 3

1NIWNdOTIAIA NOILYDITddV TI9ON

Mobile Developer (Android)

Degree above

TERERETE REFRRMU L 5+ 80,000 160,000
Mobile Team Leader Degree above
ios 4TE) TA2RM AERRME 3+ 70,000 120,000
Mobile Developer (ios) Degree above
Android 178 T72E7 KREFRM L 3+ 65,000 110,000
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BRE2 KRB / 30& 80,000 125,000
@ S Data Smentlst Degree/Diploma
)
= L R TR RERR / SOR 3+ 70,000 120,000
2 }j; Data Engineer Degree/Diploma
BRI HTER RERRR | SOR 3+ 70,000 100,000
Data Analyst Degree/Diploma
Ein TI2RD REBRR [ SUR 65,000 100,000
Cloud Engineer Degree/Diploma
R ] RERR [ SUR 5+ 80,000 120,000
Cloud Artitect Degree/Diploma
BRTiEEE REFER / TR 8+ 90,000 150,000
Security Manager Degree/Diploma
BER TR AREBR / 3B 3¢ 70,000 100,000
Security Engineer Degree/Diploma
AR R ATTE t%ﬂ*wu 130,000 170,000
QA Mananger Degree above
Ij HEEEENERIF TZRD REFARA L 3+ 65,000 140,000
h:t SQA Engineer (Automation) Degree above
pl
MESFENLRIE TI2R0 REFRA 3+ 50,000 120,000
QA Engineer (Manual) Degree above

= DTHUIRRHEEM 2020 F 9 AE 2021 F 7 AHMNSIEH R F9
WEMS  HBRTE - A% SEMTES - IRIIAGE -

There are mean salaries derived from poistions recruited by Adecco
from September 2020 to July 2021. They exclude overtime payment,

commissions, allowances and bonues.
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