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Cindy Chen, Regional head of Adecco Group Taiwan & South Korea
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Adecco Spring

Professional

Website
www.adeccogroup.com
www.springprofessional.com.tw

Facebook
www.facebook.com/adecco.taiwan
www.facebook.com/springprofessionaltw

LinkedIn
www.linkedin.com/company/adecco
www.linkedin.com/company/spring-professional

Instagram
www.instagram.com/adeccotaiwan
www.instagram.com/springprofessionaltw

Twitter
www.twitter.com/AdeccoTaiwan

©OGE =®

You YouTube
Ti

www.youtube.com/c/TWAdecco
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